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This summary presents a work force profile for the U.S. Environmental Protection Agency (EPA)'s
permanent full-time and part-time employees, and addresses the existence of under representation
among protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians,
American Indians, women, and Persons with Targeted Disabilities. The analysis concentrates on
the Professional and Administrative occupations because they represent the vast majority (90.0%)
of EPA’s work force. In the analysis, the percentages are rounded to one decimal place except
when the percentage is less than I percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there

were 17,791 employees in EPA. Minorities CHART 1. WORK FORCE COMPOSITION
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11,065 employees were at grades GS/GM 13-

15. Minorities held 20.2% of the positions in this grade group, while women held 40.8%.
Minorities were represented at the GS/GM 13-15 level as follows: Blacks 11.2%, Hispanics 3.6%,
Asians 4.8%, and American Indians 0.62%.

There were 6,366 employees at the GS/GM-13 level. Minorities comprise 23.8% while women
comprise 43.2%. Among minorities, Blacks held 13.0% of the positions, Hispanics 4.1%, Asians
5.8%, and American Indians 0.88%. Minorities were 17.5% of the 2,957 employees at the GS/GM-
14 level while women were 39.5%. Among minorities, Blacks held 9.7% of the positions,
Hispanics 3.3%, Asians 4.2%, and American Indians 0.30%. Minorities represented 11.9% of the
1,742 employees at the GS/GM-15 level, while women comprised 33.8%. Among minorities,
Blacks held 6.8% of the positions, Hispanics 2.5%, Asians 2.4%, and American Indians 0.22%.



Of the 286 SES positions in EPA, 14.3% were held by minorities and 30.1% by women. Among
minorities, Blacks held 8.4% of the positions, Hispanics 3.5%, Asians 2.1%, and American Indians
0.35%.

Of the 1,594 supervisory and managerial positions in EPA, 15.2% were held by minorities and
34.8% by women. Among the minorities, Blacks occupied 9.0% of the positions, Hispanics 3.1%,
Asians 2.9%, and American Indians 0.12%.

PROFESSIONAL POSITIONS: EPA had 8,642 employees in the Professional job category,
comprising 48.6% of the Agency’s work force. This analysis includes the twelve most populous
(series with 100 or more employees) Professional occupations in EPA. Table 1 shows the protected
groups in those series. Eight of the twelve series show under representation which can be
eliminated with the addition of 1 Black, 2 Hispanics, 1 American Indian, and 20 women in the
Economist series 110; 5 Hispanics, 33 Asians, and 18 women in the Biologist series 401; 4
Hispanics. 1 American Indian, and 15 women in the Toxicologist series 415; 6 Hispanics in the
Accountant series 510; 5 Hispanics, 2 Asians, and 16 women in the Auditor series 511; 3 Blacks in
the Chemist series 1320; 13 Asians in the Contracting and Procurement series 1102; and 3
Hispanics in the Geologist series 1350.

There were no Hispanic women or American Indians in the Economist series; no American Indians
in the Toxicologist series; no American Indian men in the Accounting series; no American Indian
women in the Auditor series; no American Indian men in the Chemical Engineer series; and no
Hispanics or American Indian women in the Geologist series.

Table | Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Environmental Percent CLF 34 3.0 7.5 0.3 9.8
Engineer
% On board 156 149 214 9 592
Sero. N
£ Paritv* 72 64 158 7 207
Pot =t # Difference +84 +85 +56 +2 +385
Attornes Percent CLF 3.4 2.5 1.4 0.2 24.5
Sente v 8 = On board 90 51 49 7 499
Total 101< = Parity* 36 27 15 3 257
= Difference +54 +24 +34 +4 +242
Physical Percent CLF 4.6 1.9 33 0.4 29.0
Scientist
# On board 139 82 95 18 718
[ e YA ]
R I £ Parity* | 94 | 39 | 68 | 9 593 |
. . ~ M T T T |
| Towt 2042 | # Difference | +45 | - |« | +9 +125 |




Chemical Percent CLF 3.5 2.8 6.8 0.1 11.1
Engineer

# On board 10 11 25 1 51
Series 893 ]

# Parity* 6 5 11 1 18
Total: 161 # Difference +4 +6 +14 0 +33
Economist Percent CLF 4.6 2.8 3.2 0.2 439
Series 0110 # On board 5 2 8 0 33
Total: 119 # Parity* 6 4 4 1 53

# Difference -1 -2 +4 -1 -20
Biologist Percent CLF 39 3.2 73 0.4 417

# On board 52 19 21 9 287
Series 0401 .

# Parity* 29 24 54 3 305
Total: 731 # Difference +23 -5 33 +6 .18
Toxicologist Percent CLF 3.9 3.7 14.4 0.2 427

# On board 9 3 27 0 56
Series 0415 .

# Parity* 7 7 24 1 71
Total: 165 # Difference +2 -4 +3 1 .15
Accountant Percent CLF 6.7 4.2 54 0.3 52.7
Series 0510 # On board 46 2 13 1 95
Total 1RO # Parity* 13 8 10 1 95

#Difference +33 -6 +3 0 0
Auditor Percent CLF 6.7 4.2 5.4 03 52.7

# On board 48 5 10 1 100
Series 054

= Parity* 15 10 12 1 116
Totat 24w = Difference +33 5 2 0 -16
Contract Percent CLF 5.6 35 54 0.4 37.0
Procurement

= On board 87 13 4 3 182
Series 11012 = Parity 17 11 17 2 112
Total 302 = Difference +70 +2 -13 +1] +70
Chemist Percent CLF 6.1 3.2 9.8 0.2 274

# On board 35 26 66 3 210
Series 1320

# Parity 38 20 61 2 170
Total: 620

# Difference -3 +6 +5 +1 +40




Geologist Percent CLF 1.1 2.4 1.8 0.3 14.4

# On board 4 0 3 1 18
Series 1350 ]

# Pariry 2 3 2 1 15
Total: 102

# Difference +2 -3 +1 0 +3

*Parity is achieved when the work force representation of a protected group is equal to the group's
percentage of the relevant civilian labor force of a specific occupational series or occupational category.

An analysis by grade level shows that 74.8% or 6,467 employees of EPA’s Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 17.3% of the positions and
women held 32.8%. Among minorities, Blacks held 6.9% of the positions, Hispanics 3.8%, Asians
6.1%, and American Indians 0.48%.

ADMINISTRATIVE POSITIONS: EPA had 7,370 employees in the Administrative job
category, comprising 41.4% of its total work force. This analysis includes all the most populous
(series with 100 or more employees) Administrative occupations in EPA. Table 2 shows the
protected groups in those series. Eight of the ten show under representation which can be
eliminated with the addition of 45 Hispanics in the Environmental Protection Specialist series; 2
Asians in the Personnel Management Specialist series; 7 Hispanics, 9 Asians and 1 American Indian
in the General Administration series; 5 Hispanics and 64 women in the Computer Specialist series;
11 Hispanics, 1 Asian, 1 American Indian, and 64 women in the Program Manager series; 30
Hispanics, 10 Asians and 1 American Indian in the Management Analyst series; 3 Hispanics in the
Public Affairs series; and 2 Asians and 61 women in the Criminal Investigator series.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Environmental Percent CLF 89 5.2 2.8 . 05 50.
Protection
Specialist # On board 418 98 108 43 1561
Series 028 # Parity* 244 143 77 14 1368
Total: 2735 # Difference +174 -45 +31 +29 +193
Personnel Percent CLF 89 5.2 2.8 0.5 50.
Management
Specialist # On board 70 14 2 H 115
Series 201 # Parity* 13 8 5 1 73
Total: 146 # Difference +57 +6 -2 0 +42
General Percent CLF 89 5.2 2.8 0.5 50.
Administration
1 17 4 G5

Series 301 iOn board 267 1 4 1 1 1 0 !

eries # Parity* R1 I AL | 2g | 5 I 853
Total: 904 # Difference +186 -7 9 -1 +163




Computer Percent CLF 8.9 5.2 2.8 0.5 50.
Specialist
# On board 112 24 45 3 210
Series 334
e # Parity* 49 29 16 3 274
Toral: 547 # Difference +63 5 +29 0 -64
Program Percent CLF 8.9 5.2 2.8 0.5 50.
Manager
# On board 37 11 i1 2 144
Series 0340
" # Parity* 37 » 12 3 208
Total: 413 # Difference 0 11 - -1 -64
Management Percent CLF 8.9 5.2 2.8 0.5 50.
Analyst
# On board 407 44 30 7 980
Series 0343 # Parity* 127 74 40 8 710
Total: 1420 # Difference +280 -30 -10 -1 +270
Accouning Percent CLF 8.9 5.2 2.8 0.5 50.
Clerical
# On board 56 8 7 1 103
Series 0501 ]
# Parity* 13 8 4 1 70
Toral: 140 # Difference +43 0 +3 0 +33
Public Affairs Percent CLF 89 5.2 2.8 0.5 50.
# On board 19 5 5 1 81
Series 1035
# Parity* 13 8 4 1 70
Total: 139
#Difference +6 -3 +1 0 +11
General Business | Percent CLF 8.9 5.2 2.8 0.5 50.
# On board 42 9 4 1 99
Series 1101 )
# Parity* 12 7 4 1 65
Total: 130 # Difference +30 +2 0 0 +34
Criminal Percent CLF 8.9 5.2 2.8 0.5 50.
Investigator
# On board 26 13 5 2 59
Series 1811 # Parity 22 13 7 2 120
Total: 240 # Difference +4 0 -2 0 -61

*Parity is achieved when the work force representation of a protected group is equal to the group's

percentage of the relevant civilian labor force of a specific occupational series or occupational category.

Further analysis by grade level shows that 62.4% or 4,598 employees of EPA’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 24.3% of the
positions and women held 51.9%. Among minorities, Blacks held 17.1% of the positions,

Hispanics 3.3%, Asians 3.1%, and American Indians 0.83%.




STATUS OF PERSONS WITH DISABILITIES: /n Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 159 EPA employees, or 0.89%, had targeted disabilities; therefore, this
group was under represented.

CHANGE FROM SEPTEMBER 30,1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

EPA had a net increase of 1.9% or 345 employees in its total work force (from 17,446 to 17,791).
The representation of minorities increased from 26.7% to 28. 3%, however, the representation of
women increased from 49.4% to 50.0%. There was a net increase of 118 Blacks, 83 Hispanics, 128
Asians, 45 American Indians, and 283 women.

In Professional occupations, there was an increase of 2.4% or 204 employees (from 8,438 to 8,642).
Minority representation increased from 18.7% to 20.1%, and the representation of women increased
from 34.3% to 35.4%. There was a net increase of 4 Blacks, 44 Hispanics, 85 Asians, 24 American
Indians, and 161 women.

In Administrative occupations, there was an increase 6.8% or 502 employees (from 6,868 to 7,370).
Minority representation increased from 27.1% to 30.5% and the representation of women increased
from 56.2% to 58.5%. There was a net increase of 274 Blacks, 52 Hispanics, 39 Asians, 24
American Indians. and 448 women.

At the GS/GM-13 level, there was an increase of 14.5% or 921 employees (from 5,445 to 6,366).
Minority representation increased from 21.4% to 23.8% and the representation of women increased
from 42.0% to 43.2%. There was a net increase of 172 Blacks, 50 Hispanics, 97 Asians, 31
American Indians. and 466 women.

At the GS/GM-14 level. there was an increase of 9.0% or 265 employees (from 2,692 to 2,957).
Minority representation increased from 13.9% to 17.5% and the representation of women increased
from 37.4% t0 39 3% There was a net increasc of §7 BDlacks, 34 Hispauics, 40 Asians, and 3

American Indians. and 162 women.

At the GS/GM-135 level, there was an increase of 13.0% or 226 employees (from 1,516 to 1,742).
Minority representation increased from 10.3% to 11.9% and the representation of women increased
from 30.6% to 33.8%. There was a net increase of 35 Blacks, 11 Hispanics, 4 Asians, 1 American

: A 1A o
Ind:an, ana 147 WOk,

At the SES level there was an increase of 9.1% or 26 employees (from 260 to 286). Minority
representation increased from 8.8% to 14.3% and the representation of women increased from
26.9% to 30.1%. There was a net increase of 7 Blacks, 8 Hispanics, 4 Asians, and 16 women, while
American Indians decreased by 1.



There was an increase of 2 employees (from 1,592 to 1,594) in supervisory and managerial
positions. However, minority representation increased from 13.2% to 15.2% and women increased
from 34.1% to 34.8%. There was a net increase of 19 Blacks, 12 Hispanics, 4 Asians, 12 women,

while American Indians decreased by 3.

Employees with targeted disabilities had a net increase of 11 (from 148 to 159). Their
representation in the total work force increased from 0.83% to 0.89%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE ADMINISTRATOR

This summary presents a work force profile for the Office of the Administrator’s (A0O) permanent
Sfull-time and part-time employees, and addresses the existence of under representation among
protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians, American
Indians, women, and Persons with Targeted Disabilities. The analysis concentrates on the
Professional and Administrative occupations because they represent the vast majority (86.4%) of
AQO’s work force. In the analysis, the percentages are rounded to one decimal place except when
the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 105 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis show the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there were  cHART 1. WORK FORCE COMPOSITION

346 employees in AO. Minorities occupied Percent Protected Groups
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Of AO’s total work force, 53.2% percent or 184 employees were at grades GS/GM 13-15.
Minorities held 29.3% of the positions in this grade group, while women held 60.9%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 19%, Hispanics 4.9%, Asians 4.9%,
and American Indians .54%. There were no American Indian men in this grade group.

There were 48 employees at the GS/GM-13 level. Minorities comprised 43.8% and women
comprised 77.1%. Among minorities, Blacks held 29.2% of the positions, Hispanics 6.3%, and
Asians 8.3%. There were no American Indian men or women at this level. Minorities were 26.7%
of the 75 employees at the GS/GM-14 level and women are 61.3%. Among minorities, Blacks held
17.3% of the positions, Hispanics 2.7%, Asians 5.3%, and American Indians 1.3%. There were no
American Indian men. Minorities represented 21.3% of the 61 employees at the GS/GM-15 level,
while women comprised 47.5%. Among minorities, Blacks held 13.1% of the positions, Hispanics
6.6%., and Asians 1.6%. There were no Asian women, American Indian men, or American Indian



women at this level.

Of the 18 SES positions in AO, 27.8% were held by minorities and 44.4% by women. Among
minorities, Blacks held 22.2% of the positions and Hispanics held 5.6%. There were no Hispanic
women, Asian men, Asian women, American Indian men, or American Indian women in SES
positions.

Of the 27 supervisory and managerial positions in AQ, 25.9% were held by minorities and 55.6% by
women. Among the minorities, 18.5% of the positions were occupied by Blacks and 7.4% by
Hispanics. There were no Asian men, Asian women, American Indian men, or American Indian
women in supervisory and managerial positions.

PROFESSIONAL POSITIONS: AO had 57 employees in the Professional job category,
comprising 16.5% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in AO. Table 1 shows the protected groups in Attorney
series 905. Under representation in this job series can be eliminated with the addition of 1
American Indian.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Attorney | Percent CLF 34 2.5 1.4 0.2 24.5

Series # On Board 2 o é— o 1 0 o ) -;7 N

905 # Parit;i | ’1“ R 1 | 1 n —_1 N 7

Towl27 |#Difference | +1 | i 0 y e

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 66.7 % or 38 employees of AO’s Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 15.8% of the positions and
women held 28.9%. Among minorities, Blacks held 2.6% of the positions, Hispanics 5.3%, and
Asians 7.9%. There were no Black men, Hispanic women, Asian women, American Indian men, or
American Indian women in this grade group.

ADMINISTRATIVE POSITIONS: AO had 242 employees in the Administrative job category,
comprising 69.9% of its total work force. This analysis includes all the most populous (series with
25 or more employees) Administrative occupations in AQ. Table 2 shows the protected groups in
Environmental Protection Specialist series 028, General Administration series 301 and Management
Analysis series 343. Under representation in these job series can be eliminated with the addition of
2 Hispanic and 1 American Indian Environmental Protection Specialist; 3 Hispanic, 3 Asian and 1
American Indian in the General Administration series and 2 Hispanic and 1 American Indian
Management Analyst.



Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env.Prot.S | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series ~# On Board N 7 0 1 0 22
028 f; i)-arity* —_3_“ 2 1 - ‘1_ o —lg -
Total 32 # Difference +4 -2 0 -1 +6
Gen.Admi | Percent CLF 89 52 2.8 0.5 50.0
Series # On Board 42 3 0 0 B 82
301 # Parity* N 10 6 3 1 52
Total 103 # Difference +32 -3 -3 -1 +30
Mgmt.Ana | Percent CLF 89 5.2 2.8 0.5 50.0
Series # On Board 22 2 3 0 1 45 .
343 # Parity* 6 4 2 1 B 31 N
Total 61 | # Di;ference +16 B -2 _:1_ | -m_h-l—_- - 7—”+~1:1—_-

*Parity is achieved when the percentage of a protected group is equal to the group's percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 60.3% or 146 employees of AO’s Administrative work
force were at grades GS/GM 13-15. Of this grade group, minorities held 32.9% of the positions and
women held 69.2%. Among minorities, Blacks held 23.3% of the positions, Hispanics 4.8%,
Asians 4.1%, and American Indians .68%. There were no American Indian men in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In irs Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified

Jrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 5 AO employees or 1.4% had targeted disabilities; therefore, this group was
under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30. 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

AO had a net increase of 16.2% or 56 employees in its total work force (from 290 to 346). The



representation of minorities increased from 42.1% to 43.4% and the representation for women
increased from 66.6% to 67.9%. There was a net increase of 22 Blacks, 2 Hispanics, 2 Asians, 2
American Indians and 42 women. There were no American Indian men as of March 31, 2000.

In Professional occupations, there was an increase of 15.8% or 9 employees (from 48 to 57).
Minority representation increased from 12.5% to 14.0% while the representation for women
decreased from 35.4% to 29.8%. There was a net increase 1 Hispanic and 1 Asian, while Blacks
and women remained the same at 3 and 17, respectively. There were no Black men, Hispanic
women, Asian women, American Indian men, or American Indian women in Professional
occupations as of March 31, 2000.

In Administrative occupations, there was an increase of 22.7% or 55 employees (from 187 to 242).
Minority representation increased from 40.1% to 44.2% and the representation for women increased
from 69.0% to 73.1%. There was a net increase of 29 Blacks, 1 Hispanic, 1 Asian, 1 American
Indian and 48 women. There were no American Indian men in Administrative occupations as of
March 31, 2000.

At the GS/GM-13 level, there was an increase of 20.8% or 10 employees (from 38 to 48). Minority
representation increased from 34.2% to 43.8% and the representation for women increased from
76.3% to 77.1%. There was a net increase of 6 Blacks, 2 Asians and 8 women, while Hispanics
remained the same at 3. There were no American Indians at this level as of March 31, 2000.

At the GS/GM-14 level, there was an increase of 22.7% or 17 employees (from 58 to 75). The
percentage of minorities decreased from 27.6% to 26.7% and the percentage for women decreased
from 67.2% to 61.3%. There was a net increase of 1 Black, 2 Asians, 1 American Indian and 7
women, while Hispanics remained the same at 2. There were no American Indian men at this level
as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 41.0% or 25 employees (from 36 to 61). The
percentage of minorities increased from 19.5% to 21.3% and the percentage for women increased
from 33.3% to 47.5%. There was a net increase of 4 Blacks, 2 Hispanics and 17 women, while
Asian’s remained the same at 1. There were no Asian women, American Indian men, or American
Indian women at this level as of March 31, 2000.

The SES members increased by 5.6% or 1 employee (from 17 to 18). The representation of
minorities increased from 17.6% to 27.8% and the representation for women increased from 29.4%
to 44.4%. There was a net gain of 1 Black, 1 Hispanic, and 3 women. Hispanic women, Asian
men, Asian women, American Indian men, and American Indian women were absent at the SES
level as of March 31, 2000.

There was a decrease of 6.9% or 2 employees (from 29 to 27) in supervisory and managerial
positions. Minority representation decreased from 31.0% to 25.9%, while the representation for
women increased from 44.8% to 55.6%. There was a net increase of 2 Hispanics and 2 women,
while there was a net decrease of 3 Blacks and 1 Asian. There were no Asian men, Asian women,
American Indian men, or American Indian women in these positions as of March 31, 2000.



Employees with targeted disabilities decreased by 16.7% or 1 employee (from 6 to 5). Their
representation in the total work force decreased from 2.1% to 1.4%.



Work Force Status Report
March 31, 2000

Oflice of Air and Radiation




U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF AIR AND RADIATION

This summary presents a work force profile for the Office of Air and Radiation (OAR)'s permanent
Sfull-time and part-time employees, and addresses the existence of under representation among
protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians, American
Indians, women, and Persons with Targeted Disabilities. The analysis concentrates on the
Professional and Administrative occupations because they represent the vast majority (88.7%) of
OAR'’s work force. In the analysis, the percentages are rounded to one decimal place except when
the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there
were 1,301 employees in the OAR. Minorities
occupied 19.4% of OAR’s positions while 50 —

CHART 1. WORK FORCE COMPOSITION
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Of OAR’s total work force, 69.2% or 900
employees were at grades GS/GM 13-15.
Minorities held 14.2% of the positions in this grade group, while women held 38.6%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 8.1%, Hispanics 2.8%, Asians 3.1%,
and American Indians 0.22%.

There were 573 employees at the GS/GM-13 level; minorities comprised 17.6% and women 40.1%.
Among minorities. Blacks held 10.0% of the positions, Hispanics 3.1%, Asians 4.2%, and American
Indians 0.34%. Minorities were 12.4 of the 161 employees at the GS/GM-14 level and women
39.6%. Among minorities, Blacks held 7.5% of the positions, Hispanics 2.5%, and Asians 2.5%.
There were no Hispanic women or American Indians at this level. Minorities represented 4.2% of
the 166 employees at the GS/GM-15 level, while women comprised 31.9%. Among minorities,
Blacks held 2.4% of the positions and Hispanics held 1.8%. There were no Hispanic men, and no
Asians or American Indians represented at this level.



Of the 17 SES positions in OAR, 41.2% were held by women. Minorities held 11.8% of the
positions with 1 Black male and 1 Asian woman at the SES level. There are no Black women,
Hispanics, Asian men, or American Indians represented at this level.

Of the 113 supervisory and managerial positions in OAR, 8.0% were held by minorities and 38.9%

by women. Among the minorities, 3.5% of the positions were occupied by Blacks, 1.8% by

Hispanics and 2.7% of the positions were held by Asians. There were no Hispanic men, American

Indian men, or American Indian women in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OAR had 582 employees in the Professional job category,

comprising 44.7% of its work force. This analysis includes all the most populous (series with 25 or

more employees) Professional occupations in OAR. Table 1 shows the protected groups in the
Environmental Engineer series 819, Mechanical Engineer Series 830, General Physical Scientist

series 1301 and Economist series 110. Under representation can be eliminated with the addition of

2 Hispanic, 5 Asian and 1 American Indian Environmental Engineers; 5 Asian and 1 American
Indian Mechanical Engineers; 2 Hispanic Physical Scientists and 1 Hispanic, 1 American Indian and
6 women Economist.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

|
|

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Envir. Engr. Percent CLF 34 3.0 7.5 0.3 9.8
Series #_On Board 14 8 10 0 49
819 # _I;;ity* 7 6 15 1 20
Total 198 # D~ifference +7 -2 -5 -1 +29
Mech. Engr. Percent CLF 2.7 24 59 0.2 53
Series # On B—(;ard ” 3 2 0 0 7
830 # Pari;; 3 2 5 1 5
Total 79 # Diffe;e—r:ce 0 0 -5 -1 +2 -
Phy. Sci. Percent CLF 4.6 1.9 33 04 29
Serics fonBoad | 0 | i 1 o 2 a7
1301 # Parity* . 6 _ 3 _ “5_ i 1 37
Totai 125 # Differen;; | “+4 - ;_—— o +]- B +1 +10
Economist Percent CLF 4.6 2.8 3.2 0.2 43.9
Series #0n p?;a_r»gw o 2 L ! U ] ~2~ L _0__— - L ~L
110 # Parity* 2 1 1 1 13
Total 28 # Diffe‘n:e‘nAc; 4 _O_ﬁ~ ) —“-; —:1 I -_: o _“ﬂ-é— 7




* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 82.1% or 478 employees of OAR’s Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 11.5% of the positions and
women held 24.9%. Among minorities, Blacks held 4.6% of the positions, Hispanics 2.5%, Asians
4.0%, and American Indians 0.42%.

ADMINISTRATIVE POSITIONS - OAR had 572 employees in the Administrative job category,
comprising 44.0% of its total work force. This analysis includes all the most populous (series with
25 or more employees) Administrative occupations in OAR. Table 2 shows the protected groups in
the Environmental Protection Specialist series 028, General Administration series 301, Computer
Specialist series 334 and Management Analysis series 343. Under representation can be eliminated
with the addition of 5 Black, 4 Hispanic, 1 Asian and 1 American Indian Environmental Protection
Specialist; 3 Hispanic, 1 Asian and 1 American Indian in the General Administration series; 2
Hispanic, 1 American Indian and 2 women Computer Specialist; 5 Hispanic and 1 Asian
Management Analysis.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Prot. Percent CLF 89 52 2.8 0.5 50.0

Series -;—On Board 20 11 7 1 138

028 # Parity* 25 15 8 2 136

Total 272 # Difference -5 -4 -1 -1 +2

Gen. Admin. Percent CLF 8.9 5.2 2.8 0.5 50.0

Series OnBoard | 9 1 o 0 T

301 # l;z;rity* 6 4 2 B 1 29

Total 58 ;b.if:ference 1 +3 -3 -1 -1 _ +10 o

Comp.Spec. Percent CLF 8.9 52 2.8 0.5 50.0

Series ;.On AB_oard 6 —l‘ a 6 0 ) 19_ )

334 V# Parit;/; _;“ 3 e __2 1~ - 21 o

Total 41 V#D‘ifferencer - ;; B .-2- 1 ;4 -1 - o _---;—‘ B

Mgmt.Analys { Percent CLF 8.9 5.2 2.8 0.5 50.0

Series #;O; Vlv3voard— — —“38—w 4 o 4 e 1~ N 1_]3 o

1343 #-Parity* - 1_4_ - --9—— nE 5 N -T —7g— N

Total 155 # Differ;nce. _ +24 ﬁ -5' e —-Vl‘_ ] ___"(;_ | ;3; N




* Parity is achieved when the percentage of a protected group is equal to the group'’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 73.8% or 422 employees of OAR’s administrative work
force were at grades GS/GM 13-15. Of this grade group, minorities held 17.3% of the positions and
women held 54.0%. Among minorities, Blacks held 12.1% of the positions, Hispanics 3.1%, and
Asians 2.1%. There were no American Indians in this grade group.

STATUS OF PERSONS WITH DISABILITIES: /nits Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31,2000, 10 OAR employees or 0.77% had targeted disabilities, therefore, this group
was under represented.

CHANGE FROM SEPTEMBER 30, 1997, to MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OAR had a net increase of 2.9% or 38 employees in its total work force (from 1,262 to 1,300). The
representation of minorities increased from 18.2% to 19.4% and the representation for women
increased from 45.0% to 45.5%. There was a net increase of 10 Blacks, 3 Hispanics, 8 Asians, 1
American Indian and 23 women.

In Professional occupations, employee representation decreased by 0.51% or 3 employees (from 585
to 582). Minority representation increased from 12.8% to 14.1%, and the representation for women
decreased from 27.2% to 26.8%. There was a net increase of 2 Blacks, 1 Hispanic, 1 Asian and 3
American Indians, while there was a net decrease of 3 women.

In Administrative occupations, there was an increase of 11.5% or 66 employees (from 506 to 572).
Minority representation increased from 19.6% to 20.3% and the representation for women increased
from 56.7% to 58.0%. There was a net increase of 8 Blacks. 4 Hispanics, 6 Asians and 45 women,
while there was a net decrease of | American indian. There were no American indian men as ot
March 31, 2000.

At the GS/GM-13 level, there was an increase of 12.0% or 69 employees (from 504 to 573).
Minority representation decreased from 17.7% to 17.6% and the representation for women decreased
from 40.5% to 40.1%. There was a net increase of 9 Blacks, 2 Hispanics, 1 American Indian and 26
women, while Asians remained the same at 24, respectively.

At the GS/GM-14 level, there was a net increase of 24.8% or 40 employees (from 121 to 161). The
percentage of minorities increased from 5.8% to 12.4% and the percentage for women increased



from 36.4% to 39.8%. There was a net increase of 8 Blacks, 2 Hispanics, 4 Asians and 20 women,
while there was a net decrease of 1 American Indian. There were no Hispanic women, American
Indians at this level as of March 31, 200.

At the GS/GM-15 level, there was an increase of 4.8% or 8 employees (from 158 to 166). The
percentage of minorities decreased from 5.1% to 4.2% while the percentage for women increased
from 31.0% to 31.9%. There was a net increase of 1 Hispanic and 4 women, while there was a net
decrease of 2 Blacks. There were no Hispanic men, Asians or American Indians at this level as of
March 31, 2000.

The SES level experienced an increase of 5.9% or 1 employee (from 16 to 17). Minorities had an
increase from 0% to 11.8%. The representation of women increased from 31.3% to 41.2%. There
was a net increase of 1 Black, 1 Asian and 2 women. There were no Black women, Hispanics,
Asian men or American Indians represented at this level as of March 31, 2000.

There was a decrease of 1.7% or 2 employees in supervisory and managerial positions (from 115 to
113). Minority representation increased from 5.2% to 8.0%, while the representation for women
increased from 33.0% to 38.9%. There was a net increase of 3 Asians and 6 women, while Blacks
and Hispanics remained the same at 4 and 2, respectively. There were no Hispanic men or
American Indians in these positions as of March 31, 2000.

Employees with targeted disabilities increased by 10.0% or 1 employee (from 9 to 10). Their
tepresentation of the total work force decreased from 0.71% to 0.77%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF ADMINISTRATION AND RESOURCES MANAGEMENT

This summary presents a work force profile for the Office of Administration and Resources
Management’s (OARM) permanent full-time and part-time employees, and addresses the existence
of under representation among protected groups. For this analysis, the protected groups are
Blacks, Hispanics, Asians, American Indians, women, and Persons with Targeted Disabilities. The
analysis concentrates on the Professional and Administrative occupations because they represent
the vast majority (87.9%) of OARM'’s work force. In the analysis, the percentages are rounded to
one decimal place except when the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106; Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there were  cHART 1. WORK FORCE COMPOSITION
770 employees in the OARM. Minorities Percent Protected Groups
occupied 46.5% of OARM’s positions, while T0-

women occupied 61.6%. Among minorities, .
Blacks held 40.4% of OARM’s positions, 50~
Hispanics 3.9%, Asians 1.7%, American Indians N
0.52%, and Persons with Targeted Disabilities
1.3%. Chart 1 shows the percent distribution of

the protected groups of OARM’s total work 0.52 13

Hispanic Amer. Indian Pers. w/Disab
force.
0 Black Asian Women

61.6

39 1.7

Of OARM’s total work force 61.4% percent or 473 employees were at grades GS/GM 13-15.
Minorities held 37.6 of the positions in this grade group, while women held 55.4%. Minorities were
represented at the GS/GM 13-15 level as follows: Blacks 31.1%, Hispanics 4.4%, Asians 1.9%, and
American Indians 0.21%.

There were 214 employees at the GS/GM-13 level. Minorities comprised 44.9% and women
comprised 65.9%. Among minorities, Blacks held 38.3% of the positions, Hispanics 4.7% and
Asians 1.9%. There were no American Indians at this level. Minorities, were 35.0% of the 163
employees at the GS/GM-14 level and women were 49.1%. Among minorities, Blacks held 27.6%
of the positions. Hispanics 4.3%, Asians 2.5%, and American Indians 0.61%. There were no
American Indian women at this level. Minorities represented 26.1% of the 96 employees at the
GS/GM-15 level, while women comprised 42.7%. Among minorities, Blacks held 20.8% of the
positions, Hispanics 4.2%. and Asians 1.0%. There were no Asian men American Indian men or



American Indian women at this level.

Of the 16 SES positions in OARM, 18.8% were held by minorities and 25.0% by women. Among
the minorities, Blacks held 6.3% of the positions and Hispanics held 12.5%. There were no Black
women, Hispanic women, Asian men, Asian women, American Indian men, or American Indian
women in SES positions.

Of the 72 supervisory and managerial positions in OARM, 26.4% were held by minorities and
40.3% by women. Among the minorities, 20.8% of the positions were occupied by Blacks, 4.2% by,
Hispanics, and 1.4% by Asians. There were no Asian men, American Indian men, or American
Indian women in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OARM had 258 employees in the Professional job category,
comprising 33.5% of its work force. This analysis includes the most populous (series with 25 or
more employees) Professional occupations in OARM. Table 1 shows the protected groups in
Contract & Procurement series 1102. Under representation in this job series can be eliminated with
the addition of 3 Asians.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN | WOMEN
INDIAN

Contr. & Proc. | Percent CLF 5.1 4.2 2.1 04 459

Series # On Board | 66—_ o 9 2 1 124

1102 ;};r;*“““ 10 o 9 _ —"’“‘“'5 N ;¥ 1 | 90

Total 196 # Digf-ém_n;eﬁ +-56 - 0 ! -3 N 0 +34

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian|
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 69.8 % or 180 employees of OARM’s Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 30.6% of the positions
and women held 49.4%. Among minorities, Blacks held 30.0% of the positions, Hispanics 5.0%,
and Asians 2.2%. There were no American Indian men or American Indian women in this grade

group.

ADMINISTRATIVE POSITIONS: OARM had 419 employees in the Administrative job
category, comprising 54.4% of its total work force. This analysis includes the most populous (seriesq
with 25 or more employees) Administrative occupations in OARM. Table 2 shows the protected
groups in Personnel Management series 201, General Administration series 301, Computer
Specialist series 334, Support Service Administration series 342, Management Analysis series 343
and General Business series 1101. Under representation can be eliminated with the addition of 3
Hispanic and 2 Asian Personnel Management Specialist; 2 Hispanic, 2 Asian and 1 American Indian
in the General Administration series; 1 Hispanic, 1 Asian and 1 American Indian Computer



Specialist; 1 Hispanic, 1 Asian and 1 American Indian Support Service Administrator and 1
American Indian in the General Business series.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Per. Mgmt. Percent CLF 8.9 5.2 2.8 0.5 50.0

Series # On Board 46 2 1 1 63

201 # Parity* 7 5 3 1 39

Total 78 # Difference +39 -3 -2 0 +24

Gen. Admin. { Percent CLF 8.9 5.2 2.8 0.5 50.0

Series # On Board 21 1 0 0 31

301 # Parity* 5 3 2 1 26

Total 51 # Difference +16 2 ) -1 +5 -

Comp.Spec. Percent CLF 8.9 52 2.8 0.5 50.0

Series # On Board 10 1 1 0 19

334 # Parity* 4 2 2 1 18

Total 36 # Difference +6 | -1 -1 -1 +1

Supp.Srv.Ad | Percent CLF 8.9 52 2.8 0.5 50.0

Series # On Board 18 1 0 0 17

342 # Parity* 3 2 1 1 13

Total 26 # Difference +15 -1 -1 -1 +4

Mgmt Ana. Percent CLF 8.9 5.2 2.8 0.5 50.0

Series # O; Board— ——;; 6 4 1 59 )

343 # Par;;f* 10 6 3 N 1 ) _—;_::——__

Towl106 | #Difference | +17 | o | o B

Gen. Bus. Percent CLF 89 5.2 2.8 0.5 50.0

e froomons | 5|4 [T e |

1101 # Parity* 4 2 1 1 17

Total 34 ;i;if;e:eﬁc;_ ——jl ] - :l . 3* R -] +7 B

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category



Further analysis by grade level shows that 69.9% or 293 employees of OARM’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 42.3% of the
positions and women held 59.0%. Among minorities, Blacks held 36.2% of the positions,
Hispanics 4.1%, Asians 1.7%, and American Indians 0.34%.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 10 OARM employees or 1.3% had targeted disabilities; therefore, this group
was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30. 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OARM had a net decrease of 21.8% or 214 employees in its total work force (from 983 to 769).
The representation of minorities increased from 41.7% to 46.6% and the representation for women
increased from 57.6% to 61.6%. There was a net increase of 2 Hispanics and 2 American Indians,
while there was a net decrease of 55 Blacks, 1 Asian and 92 women.

In Professional occupations, there was a decrease of 10.4% or 30 employees (from 288 to 258).
Minornity representation increased from 37.5% to 39.5% and the representation for women increased
from 33 6°0 10 56.2%. There was a net increase of 3 Hispanics and 2 Asians, while there was a net
decrease ot 11 Blacks and 15 women. American Indian’s remained the same at 1. There ere no
American Indian men as of March 31, 2000.

In Admunistrative occupations, there was a decrease of 26.6% or 152 employees (from 571 to 419).
Minonity representation increased from 38.4% to 46.3% and the representation for women increased
from 34 3“0 61.3%. There was a net increase of 3 American Indians and a net decrease of 25
Blacks. 3 \sians and 53 women. Hispanics remained the same at 17, respectively.

At the OGS GM-13 level, there was a decrease of 15.7% or 40 employees (from 254 to 214).
Minonity representation increased from 41.3% to 44.9% and the representation for women increased
from 00.2%06 10 65.9%. There was a net decrease of 3 Blacks, 3 Hispanics, 3 Asians and 12 women.
There were no American Indians at this level as of March 31, 2000.

At the GS GM-14 level, the number of employees decreased by 24.2% or 52 employees (from 215
to 163). The percentage of minorities increased from 27.9% to 35.0%, while the percentage for
women increased from 47.9% to 49.1%. There was a net increase of 3 Hispanics, 1 Asian and 1
American Indian. while there was a net decrease of 8 Blacks and 23 women. There were no
American Indian women at this level as of March 31, 2000.



At the GS/GM-15 level, there was a decrease of 17.9% or 21 employees (from 117 to 96). The
percentage of minorities increased from 21.4% to 26.1% and the percentage for women increased
from 31.6% to 42.7%. There was a net increase of 4 women, while Blacks, Hispanics and Asians
remained the same at 20, 4 and 1, respectively. There were no Asian men, American Indian men or
American Indian women at this level as of March 31, 2000.

The SES members decreased by 23.8% or 5 employees (from 21 to 16). The representation of
minorities increased from 4.8% to 18.8% and the representation for women increased from 19.1% to
25.0%. There was a net increase of 1 Black and 1 Hispanic. Women remained the same at 4.

Black women, Hispanic women, Asian men, Asian women, American Indian men, and American
Indian women were absent at the SES level as of March 31, 2000.

There was a decrease of 23.4% or 22 employees (from 94 to 72) in supervisory and managerial
positions. Minority representation increased from 22.3% to 26.4%, while the representation of
women increased from 34.0% to 40.3%. There was a net decrease of 2 Blacks and 3 women, while
Hispanics and Asians remained the same at 3 and 1, respectively. There were no Asian men,
American Indian men, or American Indian women in these positions as of March 31, 2000.

Emplovees with targeted disabilities decreased by 37.5% or 6 employees (from 16 to 10). Their
representation in the total work force decreased from 1.6% to 1.3%.
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This summary presents a work force profile for the Olffice of the Chief Financial Officer (OCFQ) s
permanent full-time and part-time employees, and addresses the existence of under representation
among protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians,
American Indians, women, and Persons with Targeted Disabilities. The analysis concentrates on
the Professional and Administrative occupations because they represent the vast majority (84.1%)
of OCFO’s work force. In the analysis, the percentages are rounded to one decimal place except
when the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended.;
Executive Order 11478, as amended by Executive Order 12106; Section 501 of the Rehabilitation
Act of 1973, as amended,; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000,

there were 321 employees in OCFO. CHART 1. WORK FORCE COMPOSITION
Minorities occupied 43.9% of the positions Percent Protected Groups
while women occupied 62.3%. Blacks :Z: 623
held 37.4% of the positions, Hispanics . !
2.8%, Asians 3.7%, and Persons with w0. 374
Targeted Disabilities 1.9%. There wereno , -~
American Indians in OCFO’s work force.  ,,_
Chart 1 shows the percent distribution of 10~ .
. - 28 37 1.9
the protected groups in the total work 0 —— : 9 ‘ =
Hispanic Amer. Indian Pers. w/Disab
force. Black Asian Women

Of OCFO’s total work force, 59.2% or 190 employees were at grades GS/GM 13-15. Minorities
held 33.7% of the positions in this grade group, while women held 54.2%. Minorities were
represented at the GS/GM 13-15 level as follows: Blacks 24.7%, Hispanics 3.7%, and Asians 5.3%.
There were no American Indians in this grade group.

There were 83 employees at the GS/GM-13 level. Minorities comprised 47.0% while women
comprised 67.5%. Among minorities, Blacks held 34.9% of the positions, Hispanics 2.4%, and
Asians 9.6%. There were no American Indians at this grade level. Minorities were 30.3% of the 66
employees at the GS/GM-14 level while women were 53.0%. Among minorities, Blacks held
22.7% of the positions, Hispanics 6.1%, and Asians 1.5%. There were no American Indians at this
grade level. Minorities represented 12.2% of the 41 employees at the GS/GM-15 level, while
women comprised 29.3%. Among minorities, Blacks held 7.3% of the posttions, Hispanics 2.4%,



and Asians 2.4%. There were no American Indians at this level.

Of the 6 SES positions in OCFO, 16.7% were held by Blacks and 16.7% by women. There were no
Hispanics, Asians, or American Indians in SES positions.

Of the 23 supervisory and managerial positions in OCFO, 21.4% were held by minorities and 21.4%48
by women. Among the minorities, 17.9% of the positions were occupied by Blacks and 3.6% by
Hispanics. There were no Asians and American [ndians in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OCFO had 101 employees in the Professional job category,
comprising 31.5% of its work force. This analysis includes the only populous (series with 25 or
more employees) Professional occupation in OCFO, Accountant series 510. Table 1 shows the
protected groups in that series. Under representation in this series can be eliminated with the
addition of 3 Hispanics, 1 Asian, and 1 American Indian Accountant.

Table 1. Most Populous Professional Occupation by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Accountant | Percent CLF 6.7 4.2 5.4 0.3 52.7
Series 0510 )y
Total 93 # On Board 31 ] 5 0 51
# Parity* 7 4 6 1 50
# Difference +24 -3 -1 -1 +1

*Parity is achieved when the percentage of a protected group is equal to the group's percentage of the relevant civilian labor force
Jor a specific occupational series or occupational category. “

An analysis by grade level shows that 80.2% or 81 employees of OCFQO’s Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 38.3% of the positions and
women held 53.1%. Among minorities, Blacks held 29.6% of the positions, Hispanics 2.5%, and
Asians 6.2%. There were no American Indians in this grade group. 1

ADMINISTRATIVE POSITIONS: OCFO had 169 employees in the Administrative job
category, comprising 52.6% of its total work force. This analysis includes the only populous (series
with 25 or more employees) Professional occupation in OCFO, Management Analysis series 343
and General Accounting Clerk series 501. Table 2 shows the protected groups in that series. Under
representation in this series can be eliminated with the addition of 2 Hispanic, 1 Asian and 1
American Indian Management Analysis and 1 Hispanic, 2 Asians and 1 American Indian General
Accounting Clerk.



Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Mgmt.Analys ‘!’ercent CLF 89 52 2.8 0.5 50.0
Series # On Board 15 2 1 0 41
343 # Parity* 7 4 2 1 36
Total 71 .#_I.)ifference +8 -2 -1 -1 +5
Gen.Acctg.. Percent CLF 89 52 2.8 0.5 50.0
Series _#_6n Board 25 2 0 0 " 38
501 # i’a.r}w* 5 3 2 1 25
Total 50 # I;i;ference +20 -1 2 -1 +13

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant

civilian labor force for a specific occupational series or occupational category

Further analysis by grade level shows that 64.5% or 109 employees of OCFO’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 30.3% of the
positions and women held 55.0%. Among minorities, Blacks held 21.1% of the positions,
Hispanics 4.6%. and Asians 4.6%. There were no American Indians in this grade group.

STATUS OF PERSONS WITH DISABILITIES: /n its Management Directive 713, the Equal
Emplovment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
henchmark 1o determine under representation for persons with targeted disabilities. Targeted
disabilinics are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder. mental retardation and illness, and distortion of limbs and/or spine (identified
Srom OIS\ Swndard Form 256, Self-Identification of Handicap).

As of March 31,2000, 6 OCFO employees, or 1.9%, had targeted disabilities; therefore, this group
was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 3001997 10 March 31, 2000 is used for the change analysis because it reflects the time

period trom the heginning of the Diversity Action Plan Initiative.

OCFO had a net increase of 2.2% or 7 employees in its total work force (from 314 to 321). The
representation of minorities decreased from 44.9% to 43.9% and the representation of women
decreased trom 64.0% to 62.3%. There was a net increase of 1 Hispanic and a net decrease of 1
Black and | woman. Asians remained the same at 12. respectively. There were no American
Indians as of March 31. 2000.

In Professional occupations, there was an increase of 3.0% or 3 employees (from 98 to 101).



Minority representation increased from 35.7% to 38.6%, and the representation for women
decreased from 54.1% to 53.5%. There was a net increase of 3 Blacks, 1 Hispanic and 1 woman,
while Asians remained the same at 5. There were no Hispanic women or American Indians as of
March 31, 2000.

In Administrative occupations, there was an increase of 9.5% or 16 employees (from 153 to 169).
Minority representation increased from 38.6% to 39.1%, while the representation for women
decreased from 60.8% to 60.4%. There was a net increase of 7 Blacks and 9 women, while
Hispanics and Asians remained the same at 6 and S, respectively. There were no American Indians
as of March 31, 2000.

At the GS/GM-13 level, there was an increase of 6.0% or 5 employees (from 78 to 83). Minority
representation increased from 42.3% to 47.0% and the representation of women increased from
66.7% to 67.5%. There was a net increase of 8 Blacks, 1 Asian and 4 women, while there was a net
decrease of 3 Hispanics. There were no American Indians as of March 31, 2000.

At the GS/GM-14 level, there was an increase of 28.8% or 19 employees (from 47 to 66). The
percentage of minorities increased from 21.3% to 30.3%, while the percentage for women increasedjf}
from 38.3% to 53.0%. There was a net increase of 6 Blacks, 4 Hispanics and 17 women, while
Asians remained the same at 1. There were no Hispanic women, Asian women or American Indiangj
as of March 31, 2000.

At the GS/GM-15 level there was an increase of 26.8% or 11 employees (from 30 to 41). The
percentage of minorities decreased from 16.7% to 12.2% and the percentage of women decreased
from 36.7% to 29.3%. There was a net increase of | woman, while Blacks, Hispanics and Asians
remained the same at 3, 1 and 1, respectively. There were no Black men, Hispanic women, Asian
men or American Indians as of March 31, 2000.

The SES members increased by 33.3% or 2 employees (from 4 to 6). The percentage of minorities
increased from 0% to 16.7% and the percentage of women decreased from 50.0% to 16.7%. There
was a net increase of 1 Black and a net decrease of 1 woman. There were no Black women,
Hispanics, Asians, or American Indians at the SES level as of March 31, 2000.

Supervisory and managerial employees increased by 21.4% or 6 (from 22 to 28). Minority
representation decreased from 22.7% to 21.4% and the representation of women decreased from
36.4% to 21.4%. There was a net increase of 1 Black and a net decrease of 2 women, Hispanics
remained the same at 1. There were no Hispanic women, Asians or American Indians at this level
as of March 31, 2000.

Employees with targeted disabilities increased by 50.0% or 3 employees (from 3 to 6). Their
representation in the total work force increased from 0.96% to 1.9%.
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U. S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF ENFORCEMENT AND COMPLIANCE ASSURANCE

This summary presents a work force profile for the Office of Enforcement and Compliance
Assurance (OECA)'s permanent full-time and part-time employees, and addresses the existence
of under representation among protected groups. For this analysis, the protected groups are
Blacks, Hispanics, Asians, American Indians, women, and Persons with Targeted Disabilities.
The analysis concentrates on the Professional and Administrative occupations because they
represent the vast majority (92.0%) of OECA’s work force. In the analysis, the percentages are
rounded to one decimal place except when the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106; Section 501 of the
Rehabilitation Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation
of individual protected groups for each job category or major occupation. The Agency does not
set goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there CHART 1. WORK FORCE COMPOSITION
were 920 employees in OECA. Minorities s Percent Prolected oS 495
occupied 25.9% of the positions while .
women occupied 49.5%. Blacks held 17.8%  40-
of the positions, Hispanics 4.2%, Asians -
3.5%, American Indians 0.33%, and Persons 30~
with Targeted Disabilities 0.43%. Chart 1 20— 178
shows the percent distribution of the -
protected groups in OECA’s total work force. 10-
’ 4238 0.43
Of OECA’s total work force, 76.7% or 706 0 Hispanic Amer. Indian Pers. wiDisat
employees were at grades GS/GM 13-15. Black Asian Women

Minorities held 21.0% of the positions in this
grade group while women held 44.1%. Minorities were represented at the GS/GM 13-15 level as
follows: Blacks 12.6%, Hispanics 4.4%, Asians 3.7%, and American Indians 0.28%.

Minorities held 30.4% of the GS/GM 13 level positions, while women held 45.8%. Minorities
were represented in this grade level as follows: Blacks 19.0%, Hispanics 6.4%, Asians 4.5%, and
American Indians 0.56%. Minorities held 13.6% of the GS/GM 14 level positions, while women
held 46.9%. Minorities were represented as follows: Blacks 7.4%, Hispanics 3.1%, and Asians
3.1%. There were no American Indians at this grade level. Minorities held 9.2% of the GS/GM
15 level positions, while women held 38.2%. Minorities were represented as follows: Blacks
4.8%, Hispanics 1.6%, and Asians 2.7%. There were no American Indians at this grade level.

Of the 20 SES positions in OECA. 10% were held by minorities and 15.0% by women. Among



minorities, Blacks made up 10% of the positions. There were no Black women, Hispanics,
Asians, or American Indians in the SES.

Of the 100 supervisory and managerial positions in OECA, 13.0% were held by minorities and
33.0% by women. Blacks held 8.0%, Hispanics 3.0%, and Asians 2.0%. There were no
Hispanic women, Asian men or American Indians in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OECA had 310 employees in the Professional job category,
comprising 33.7% of its work force. This analysis includes the most populous (series with 25 or
more employees) Professional occupations in OECA. Table 1 shows the protected groups in
Environmental Engineer series 819, Attorney series 905, Physical Scientist series 1301, and
Chemist series 1320. Under representation in these series can be eliminated with the addition of
1 American Indian Environmental Engineer, 1 Asian Attorney, 1 Hispanic and 1 American
Indian Physical Scientist, and 2 Black, 2 Hispanic and 1 American Indian Chemist.

There were no American Indians in the Environmental Engineer series, Hispanic men or
American Indian men in the Attorney series; Black women, Hispanics or American Indians in the

Chemistry series.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Environmental Percent CLF 3.4% 3.0% 7.5% 0.3% 9.8%
Engineer

# On board 5 2 3 0 17
Series 819 .

# Parity* : 2 2 3 1 4
Total: 39 # Difference +3 0 0 -1 +13
Attorney Percent CLF 3.4% 2.5% 1.4% 0.2% 24.5%
Series 905 # On board 8 7 2 1 82
Total: 166 # Parity* 6 5 3 1 41

# Difference +2 +2 -1 0 +41
Physical Percent CLF 4.6% 1.9% 3.3% 0.4% 29%
Scientist

# On hoard gl n 2 5 iz
Series 1301 .

# Parity* 2 1 2 1 11
Total: 36 # Difference +1 -1 +1 -1 +1
Chemist Percent CLF 6.1% 3.2% 9.8% 0.2% 27.4%

; #

Series 1320 On board 1 I 0 1 4 | 0 ! 10 o
Tenal- 34 | # Parity 3 2 I 4 i | w o |

# Difference -2 -2 0 -1 0

*Pariry is achieved when the woirk force represesitation of u proiecied group is equal to the group s percentage of the relevant
civilian labor force of a specific occupational series or occupational category.



An analysis by grade level shows that 93.2% or 289 of OECA’s Professional employees were at
grades GS/GM 13-15. In this grade grouping, minorities held 15.9% of the positions and women
held 43.3%. Blacks held 5.9%, Hispanics 3.8%, Asians 5.9%, and American Indians 0.35%.
There were no American Indian men in this grade group.

ADMINISTRATIVE POSITIONS: OECA had 536 employees in the Administrative job
category, comprising 58.3% of its total work force. This analysis includes the most populous
(series with 25 or more employees) Administrative occupations in OECA. Table 2 shows the
protected groups in Environmental Protection Specialist series 819, General Administration
series 301, Management Analysis series 343 and Criminal Investigator series 1811. Under
representation in these series can be eliminated with the addition of 1 Hispanic Environmental
Protection Specialist; 1 American Indian in the General Administration series; 5 Hispanic, 1
Asian and 1 American Indian Management Analysis; and 4 Black, 3 Asian and 52 women
Criminal Investigators.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env.Prot. | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series # On Board 16 2 5 1 72 a
028 # Parity* 4 3 2 —l 1 w~2‘(; B
Total 39 # Difference +12 -1 i +3 0 +52
Gen.Admi | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series # On Board 13 5 3 0 32
301 # Parity* 5 3 2 1 24_
Total 48 # Di—fference +8 +2 +1 -1 +8
Mgmt.Ana | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series —# On——B:)ard 47 i 2 0 80
343 # Parity* 10 6 ) 3 1 53
Total 106 | # Difference | +37 s | . N 27
Crim.Inv Percent CLF 8.9 5.2 2.8 0.5 50.0
Series #@;On I;(:;r-d 13 | “1-2 L 3 1 - 43
1811 -;&rPa;i:y—"—— o - 17 10_“ ’ -6 o 1 “9‘5~‘
Total 189 ; l;i;fe‘—re;ce -4 N +2 R -3 0 -52*

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 77.8% or 417 employees of OECA’s Administrative



work force were at grades GS/GM 13-15. Minorities held 24.5% of the positions and women
held 44.6%. Among the minorities, Blacks held 17.3% of the positions, Hispanics 4.8%, Asians
2.2%, and American Indians 0.24%.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the U.S.
Equal Employment Opportunity Commission (EEOC) recommends that Federal agencies use
5.95% as a benchmark to determine under representation for persons with targeted disabilities.
Targeted disabilities are deafness, vision impairments, missing extremities, partial and complete
paralysis, convulsive disorder, mental retardation and illness, and distortion of limbs and/or
spine (identified from OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 4 OECA employees, or 0.43%, had targeted disabilities; therefore, this
group was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997, to March 31, 2000, is used for the change analysis because it reflects the
time period from the beginning of the Diversity Action Plan Initiative.

OECA had a net decrease of 2.4% or 23 employees, in its total work force (from 943 to 920).
The representation of minorities increased from 25.5% to 25.9% and the representation of
women increased from 48.7% to 49.5%. There was a net increase of 4 Asians and a net decrease
of 6 Blacks and 4 women. Hispanics and American Indians remained the same as 39 and 3,
respectively.

In Professional occupations, there was an increase of 2.6%, or 8 employees (from 302 to 310).
Minority representation decreased from 16.2% to 15.5% while the representation of women
increased from 41.7% to 42.9%. There was a net increase of 7 women and a net 1 Hispanic,
while Blacks, Asians and American Indians remained the same at 18, 18 and 1, respectively.
There were no American Indian women.

In Administrative occupations, there was a decrease of 2.2%, or 12 employees (from 548 to 536).
Minority representation increased from 23.9% to 25.4% while the representation of women
increased from 45.1% to 47.2%. There was a net increase of 2 Blacks, 4 Asians and 6 women,
while there was a net decrease of 1 Hispanic. American Indians remained the same at 2.

At the GS/GM 13 level, there was an increase of 15.4% or 55 emplovees (from 303 to 358).
ivilnority representation increased frrom 22.8% to 30.4% while the representation of women
increased from 43.2% to 45.8%. There was a net increase of 23 Blacks, 12 Hispanics, 3 Asians,
2 American Indians and 33 women.

At the GS/GM 14 level, there was a decrease of 10.5% or 19 employees (from 181 to 162).
Minority representation increased from 9.9% to 13.6% while the representation of women
increased from 45.3% to 46.9%. There was a net increase of 1 Hispanic and 3 Asians, while

there was a net decrease of 6 women. Blacks remained the same at 12. There were no American
Indians at this level as of March 31, 2000.

At the GS/GM 15 level, there was an increase of 19.9% or 37 employees (from 149 to 186).



Minority representation decreased 10.1% to 9.2% while the representation of women increased
from 32.9% to 38.2%. There was a net increase of 2 Blacks and 22 women, while Hispanics and
Asians remained the same at 3 and 5, respectively. There were no American Indians at this level
as of March 31, 2000.

The SES members increased by 5.0% or 1 employee (from 19 to 20). The percentage of
minorities increased from 5.3% to 10.0% and the representation of women decreased from 26.3%
to 15.0%. There was a net increase of 1 Black and a net decrease of 2 women. There were no
Black women, Hispanics, Asians, or American Indians in the SES level as of March 31, 2000.

There was an increase of 4.0% or 4 employees (from 96 to 100) in supervisory and managerial
positions. Minority representation increased from 8.3% to 13.0% while the representation of
women decreased from 34.4% to 33.0%. There was a net increase of 2 Blacks and 3 Hispanics,
while Asians and women remained the same at 2 and 33, respectively. There were no Hispanic
women, Asian men or American Indians in these positions as of March 31, 2000.

Employees with targeted disabilities remained the same at 4. Their representation in the total
work force increased from 0.42% to 0.43%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF ENVIRONMENTAL INFORMATION

This summary presents a work force profile for the Office of Environmental Information’s (OFEI)
permanent full-time and part-time employees, and addresses the existence of under representation
among protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians,
American Indians, women, and Persons with Targeted Disabilities. The analysis concentrates on
the Professional and Administrative occupations because they represent the vast majority (93.8%)
of OFEI'’s work force. In the analysis, the percentages are rounded to one decimal place except
when the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 105 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis show the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there were  CHART 1. WORK FORCE COMPOSITION
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Of OEI’s total work force, 73.8% percent or 240 employees were at grades GS/GM 13-15.
Minorities held 28.3% of the positions in this grade group, while women held 49.2%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 20.0%, Hispanics 4.6%, Asians
3.3%, and American Indians 0.42%. There were no American Indian men in this grade group.

There were 100 employees at the GS/GM-13 level. Minorities comprised 37.0% and women
comprised 59.0%. Among minorities, Blacks held 28.0% of the positions, Hispanics 5.0%, Asians
3.0% and American Indians 1.0%. There were no Asian women or American Indian men.
Minorities were 20.5% of the 88 employees at the GS/GM-14 level and women are 38.6%. Among
minorities, Blacks held 13.6% of the positions, Hispanics 1.1% and Asians 5.7%. There were no
American Indians. Minorities represented 21.0% of the 62 employees at the GS/GM-15 level, while
women comprised 40.3%. Among minorities, Blacks held 12.9% of the positions and Hispanics
8.1%. There were no Asians, American Indians at this level.



Of the 9 SES positions in OEI, 55.6% were held by women. There were no minorities in SES
positions.

Of the 40 supervisory and managerial positions in OEIl, 25.0% were held by minorities and 52.5%
by women. Among the minorities, 15.0% of the positions were occupied by Blacks and 10.0% by
Hispanics. There were no Asians or American Indians in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OEI had 45 employees in the Professional job category,
comprising 13.8% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in OEL. There were no Professional occupations in OEI
with 25 or more employees.

An analysis by grade level shows that 75.6 % or 34 employees of OEI’s Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 23.5% of the positions and
women held 58.8%. Among minorities, Blacks held 11.8% of the positions, Hispanics 2.9%, and
Asians 8.8%. There were no Hispanic women, American Indian men, or American Indian women
in this grade group.

ADMINISTRATIVE POSITIONS: OEI had 260 employees in the Administrative job category,
comprising 80.0% of its total work force. This analysis includes all the most populous (series with
25 or more employees) Administrative occupations in OEI. Table 2 shows the protected groups in
Environmental Protection Specialist series 028, General Administration series 301, Computer
Specialist series 334 and Management Analysis series 343. Under representation in these job series
can be eliminated with the addition of 1 Hispanic and 1 American Indian Environmental Protection
Specialist; 2 Hispanic, 1 Asian and 1 American Indian in the General Administration series; 1
Hispanic, 1 American Indian and 14 women Computer Specialist; and 1 Hispanic and 3 Asian
Management Analysis.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env.Prot.S | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series # On Board 4 ! ! 2 0 24
028 # P;lri;y:m —_4.— - 2‘ o 2 1 — 18
Total 36 # Diff;:rer_x‘ce—__ 0 - --l B 0 | -1 +6
Gen.Admi | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series # On B(;ard 16 ) 1 1 . 0 26
301 T T vl s
Total 39 # I;;%};;;nyc:;-ﬁ_ o +12 -2 N -1 -1 +6




Comp.Spe | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series # On Board 25 5 5 0 36
334 # Parity* 9 6 3 1 50
Total 94 # Difference +16 -1 +2 -1 -14
Mgmt.Ana | Percent CLF 8.9 52 2.8 0.5 50.0 -
Series # On Board 19 3 0 1 40
343 # Parity* 7 4 3 1 36
Total 72 # Difference +12 -1 -3 0 +4

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 79.2% or 206 employees of OEI’s Administrative work
force were at grades GS/GM 13-15. Of this grade group, minorities held 23.1% of the positions and
women held 37.7%. Among minorities, Blacks held 16.9% of the positions, Hispanics 3.8%,
Asians 1.9%, and American Indians 0.38%. There were no American Indian men in this grade

group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31. 2000, 2 OEI employees or 0.62% had targeted disabilities; therefore, this group
was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OEI was established in FY 1999, therefore there is no data for the change analysis.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF GENERAL COUNSEL

This summary presents a work force profile for the Office of General Counsel’s (OGC) permanent
full-time and part-time employees, and addresses the existence of under representation among
protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians, American
Indians, women, and Persons with Targeted Disabilities. The analysis concentrates on the
Professional and Administrative occupations because they represent the vast majority (90.6%) of
OGC'’s work force. In the analysis, the percentages are rounded to one decimal place except when
the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended, and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there were  CHART 1. WORK FORCE COMPOSITION
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29.7% of OGC’s positions while women occupied - !
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Of OGC'’s total work force, 72.9% percent or 140 employees were at grades GS/GM 13-15.
Minorities held 17.9% of the positions in this grade group, while women held 40.7%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 7.1%, Hispanics 2.1%, Asians 7.9%
and American Indians 0.71%. There were no American Indian women in this grade group.

There were 14 employees at the GS/GM-13 level. Minorities comprised 28.6% and women
comprised 50.0%. Among minorities, Blacks held 21.4% of the positions and American Indian
7.1%. There were no Hispanics, Asians or American Indian women at this level. Minorities were
25.0% of the 36 employees at the GS/GM-14 level and women were 50.0%. Among minorities,
Blacks held 11.1% of the positions, Hispanics held 2.8% and Asians 11.1%. There were no
American Indians at this level. Minorities represented 13.3% of the 90 employees at the GS/GM-15
level, while women comprised 35.6%. Among minorities, Blacks held 3.3% of the positions,
Hispanics 2.2%, and Asians 7.8%. There were no Black men, American Indian men, or American
Indian women at this level.



Of the 10 SES employees, minorities held 20.0% and women comprised 40.0% of the positions at
this level. Among minorities Blacks held 10.0% and Hispanics held 10.0%. There were no Black
men, Hispanic women, Asians or American Indians at this level.

Of the 14 supervisory and managerial positions in OGC, 21.4% were held by minorities and 42.9%
by women. Among the minorities, Blacks held 14.3% and Hispanics held 7.1%. There were no
Black men, Hispanic men, Asians or American Indians in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OGC had 153 employees in the Professional job category,
comprising 79.7% of its work force. This analysis includes all the most populous (series with 25 off
more employees) Professional occupations in OGC. Table 1 shows the protected groups in
Attorney series 905. The analysis shows that there is no under representation among the Professioal
occupations. Further analysis shows that there were no American Indian women in the Attorney
series.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Atomey | PacentCLF | 34| 23 L LI NI

Series # On Board 9 4 12 1 61

905 ﬁ#Pariry;* o _6 o ﬁ_;_m* o 31__ o "]—'**“—- - 37 1

Total 151 | # Difference ) _:3 0 +9 0 +24

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian®
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 86.3 % or 132 employees of OGC’s Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 15.9% of the positions and
women held 39.4%. Among minorities, Blacks held 4.5% of the positions, Hispanics 2.3%, Asians
8.3% and American Indians 0.67%. There were no American Indian women in this grade group.

ADMINISTRATIVE POSITIONS - OGC had 21 employees in the Administrative job category,
comprising 10.9% of its total work force. The 21 employees occupied various groups; 2 white men,
16 blacks and 3 white women.

Further analysis by grade level shows that 38.1% or 8 employees of OGC’s Administrative work
force were at grades GS/GM 13-15. Of this grade group, minorities held 50.0% of the positions and
women held 62.5%. Blacks were the only minorities represented in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission recommends that Federal agencies use 5.95%, as a
benchmark, to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,



convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jfrom OPM Standard Form 256, Self-Identification of Handicap).

There were no employees in OGC with targeted disabilities, therefore, this group was under
represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OGC had a net increase of 4.2% or 8 employees in its total work force (from 184 to 192). The
representation of minorities increased from 26.6% to 29.7% and the representation for women
increased from 48.9% to 50.0%. There was a net increase of 6 Blacks, 3 Asians, 1 American Indian
and 6 women, while there was a net decrease of 2 Hispanics. There were no American Indian
women in the OGC work force as of March 31, 2000.

In Professional occupations, there was an increase of 3.9% or 6 employees (from 147 to 153).
Minority representation increased from 14.3% to 17.0%, and the representation for women
increased from 39.5% to 40.5%. There was a net increase of 2 Blacks, 3 Asians, 1 American Indian
and 4 women, while there was a net decrease of 1 Hispanic. There were no American Indian
women in Professional occupations as of March 31, 2000.

In Administrative occupations, there was an increase of 19.0% or 4 employees (from 17 to 21).
Minority representation increased from 64.7% to 76.2% and the representation for women increased
from 70.6% to 81.0%. There was a net increase of 6 Blacks and 5 women, while there was a net
decrease of 1 Hispanic. There were no Hispanics, Asians, or American Indians in Administrative
occupations as of March 31, 2000.

At the GS/GM-13 level, there was an increase of 50.0% or 7 employees (from 7 to 14). Minority
representation decreased from 42.9% to 28.6% and the representation for women decreased from
57.1% to 50.0%. There was a net increase of 2 Blacks, 1 American Indian and 3 women, while
there was a net decrease of 1 Hispanic and 1 Asian. There were no Hispanics, Asians, or American
Indian women at this level as of March 31, 2000.

At the GS/GM-14 level, there was an increase of 16.7% or 6 employees (from 30 to 36). The
percentage of minorities decreased from 26.7% to 25.0% and the percentage for women increased
from 40.0% to 50.0%. There was a net increase of 2 Asians and 6 women and a net decrease of 1
Black. Hispanics remained the same at 1. There were no Hispanic men or American Indians at this
level as of March 31, 2000.

At the GS/GM-15 level, the number of employees increased by 5.6% or 5 employees (from 85 to
90). The percentage of minorities increased from 8.2% to 13.3% and the percentage for women
decreased from 36.5% to 35.6%. There was a net increase of 2 Blacks, 3 Asians and 1 woman,
while Hispanics remained the same at 2, respectively. There were no Black men, or American
Indians at this level as of March 31, 2000.



At the SES level, the number of employees remained the same at 10. The percentage of minorities
increased from 10.0% to 20.0%, while the percentage of women increased from 30.0% to 40.0%.
There was a net increase of 1 Hispanic and 1 woman, while Blacks remained the same at 1. There
were no Black men, Hispanic women, Asians or American Indians at this level as of March 31,
2000.

There was a decrease of 12.5% or 2 employees (from 16 to 14) in supervisory and managerial
positions. Minority representation increased from 12.5% to 21.4%, and the representation for
women increased from 31.3% to 42.9%. There was a net increase of 1 Black and 1 woman, while
Hispanics remained the same at 1. There were no Black men, Hispanic women, Asians or American
Indians in these positions as of March 31, 2000.

Persons with targeted disabilities remain absent from the OGC workforce.
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Project XL 2000 Comprehensive Report Folume 11

Jack M. Berry, Inc.

FINAL PROJECT AGREEMENT SIGNED AUGUST 8. 1996.
PROJECT CLOSED OUT JUNE 2. 1999

Background

The Project Sponsor: Jack M. Berry. Inc. (Berry). is a midsized citrus juice-processing company.
The company s facility in LaBelle. Florida. is the site of the Project XL pilot. It is located 30 miles
east of Fort Myers on Berry ‘s largest grove. consisting of about 10.000 acres of orange and grapefruit
trees.

The Experiment: The Berry project’s goal was to establish a process by which Berry would prepare
a Comprehensive Operating Permit (COP) in partnership with the Florida Department of
Environmental Protection. South Florida Water Management District. and EPA. The COP would
have been a multi-media permit that was part of a streamlined permitting approach that was expected
to better integrate plant operation and compliance procedures. as well as eliminate unnecessary
administrative requirements.

The Flexibility: Under the COP. the State of Florida and EPA would have relieved Berry of
administrative and procedural rules that require the preparation and certification of multiple permit
renewal applications every few years. Flexibility in Florida regulations governing the permit
application process would have allowed Berry to accelerate its permit application process. The
streamlined permitting approach was anticipated to result in cost savings that Berry would have
reinvested in new environmentally beneficial operating procedures. The burden on the EPA and the
State of Florida to review and issue permits would have been reduced as well.

Other Innovations: (1) Reduction in Reporting Burden: The State of Florida would have allowed
Bern to use nonstandard forms for reporting environmental performance. which would be simplified
and part of the approved COP. The State of Florida might not have required Berry to have its
environmental reports certified by a professional engineer. because the COP would have been more
comprehensive than a certified professional engineer’s application. (2) Environmental Management
Svstem (EMS): Berry had committed to instituting the 1SO 14000 EMS program as a means to
systematically manage continuous environmental performance. including pollution prevention and
source reduction strategies. (3) Standard Operating Procedures: Berry had intended to complete
detailed vet easy-to-follow work instructions for implementing the COP that ultimately would have
been linked to the EMS. to raise the level of employee environmental awareness and contributions
to permit compliance.

The Superior Environmental Performance: Berry would have reduced air emissions of VOCs.
SO.. and NO, through voluntary installation of updated equipment and implementation of updated
citrus-processing procedures. Berry would have also reduced the amount of hazardous and solid
waste generated by the facility through pollution prevention. reduction. and recycling.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF INTERNATIONAL ACTIVITIES

This summary presents a work force profile for the Office of International Activities (OIA)

permanent full-time and part-time employees, and addresses the existence of under representation

among protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians,

American Indians, women, and persons with disabilities. The analysis concentrates on the

Professional and Administrative occupations because they represent the vast majority (91.1%) of
OIA’s work force. In the analysis, the percentages are rounded to one decimal place except when
the percentage is less than | percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended, Executive
Order 11478, as amended by Executive Order 1210; Section 501 of the Rehabilitation Act of 1973,
as amended; Reorganization Plan No. 1 of 1978; and Executive Order 11478, as amended by
Executive Order 12106.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there are 79  CHART 1. WORK FORCE COMPOSITION
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work force.

Of OIA’s total work force 71.4% percent or 55 employees are at grades GS/GM 13-15. Minorities
hold 29.1% of the positions in this grade group while women hold 49.0%. Among minorities at the
GS/GM 13-15 level, Blacks hold 12.7% of the positions, Hispanics 14.5%, Asians 1.8%. There are
no American Indian men and women in this grade group.

There are 12 employees at the GS/GM-13 level. Minorities comprise 33.3% and women comprise
83.3%. Among minorities, Blacks hold 25.0% of these positions and Hispanics hold 8.3% of these
positions. No other minorities are represented at this level. Minorities are 29.6% of 27 employees
at the GS/GM-14 level and women are 48.2%. Among minorities, Blacks hold 7.4% of the positions,
Hispanics 18.5%, and Asians 3.7%. There are no American Indian men and women at this level.
Minorities represent 25.0% of the 16 employees at the GS/GM-15 level, while women comprise
25.0%. Among minorities, Blacks hold 12.5% of the positions and Hispanics 12.5%. There are no



Hispanic women, Asian men, Asian women, American Indian men, or American Indian women at'
this level.

Of the 4 SES positions in OIA, 25.0% are held by minorities and 25.0% by women. Among
minorities, only Asian women hold 25.0% of these positions and rest of the 75.0% are held by white
men. No other minorities are represented at this level.

OIA is a very small organization. Therefore, there are not too many positions available at the"
supervisory or managerial level. Of the 8 supervisor, manager positions, and management official
in OIA, 12.5% are held by minorities and 25.0% by women. Among the minorities, 12.5% of the
positions are occupied by Asians. There are no Blacks, Hispanics, Asian men or American Indians
at this level.

PROFESSIONAL POSITIONS: Because of the nature of program responsibilities and mission
of the program, only 8.9% or 7 employees are in professional occupations. These 7 seven positions
are occupied by various groups; 4 white men, 1 Hispanic man, 1 Asian man, and 1 American Indian
woman. No other group is represented in this category. There is 1 Environmental Engineer, 2
Attorneys, and 4 Physical Scientist.

Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

ADMINISTRATIVE POSITIONS - OIA has 65 employees in the Administrative job category,
comprising 82.3% of its total work force. This analysis includes all the most populous (series with
25 or more employees) Administrative occupations in OAR. Table 1 shows the protected groups
in the General Administration series 301. Under representation can be eliminated with the addition
of 2 Asians and 1 American Indian in the General Administration series.

Table 1. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Gen. Admin. Percent 8.9 5.2 2.8 0.5 50.0
Series # On Board 6 7 0 0 27
301 # Parity* 5 3 2 1 25
Total 49 # +1 +4 -2 -1 +2
Difference

* Parin is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational categorv

Further analysis by grade level shows that 69.6% or 55 employees of OIA’s administrative work
force are at grades GS/GM 13-15. Of this grade group, minorities hold 29.1% of the positions and



women hold 49.1%. Among minorities, Blacks hold 12.7% of the positions, Hispanics 14.5% and
Asians hold 1.8%. There are no American Indians in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission recommends that Federal agencies use 5.95%, as a
benchmark, to determine under representation for persons with targeted disabilities. There are no
Persons with Targeted Disabilities in OIA. Targeted disabilities are deafness, blindness, missing
extremities, partial and complete paralysis, mental retardation and illness, and distortion of limbs
and/or spine (identified from OPM Standard Form 256, Self-1dentification of Handicap).

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OIA had a net increase of 17.9% or 14 employees in its total work force going from 64 to 78. The
representation of minorities increased from 32.8% to 37.2% and the representation for women
increased from 53.1% to 60.3%. There was a net increase of 1 Black, S Hispanics, 1 Asian, 1
American Indian and 13 women. There were no American Indian men as of March 31, 2000.

In Professional occupations, there was an increase of 28.6% or 2 employees (from 5 to 7). Minority
representation increased from 20.0% to 42.9% and women increased from 0% to 14.3%. There was
anet increase of 1 Hispanic, 1 American Indian and 1 woman, while Asian representation remained
the same at 1. There were no Blacks, Hispanic women, Asian women or American Indian men at
this level.

In Administrative occupations, there was an increase of 16.9% or 11 employees (from 54 to 65).
Minority representation increased from 27.8% to 29.2% and representation of women increased
from 53.7% to 60.0%. There was a net increase of 4 Hispanics and 10 women, while Blacks and
Asians remained the same at 10 and 1, respectively. There were no Asian men or American Indians
as of March 31, 2000.

At the GS/GM-13 level, there was an increase of 16.7% or 2 employees (from 10 to 12). There was
a decrease of minority representation from 40.0% to 33.3% and the representation for women
increased from 60.0% to 83.3%. There was a net increase of 1 Hispanic and 4 women, while there
was a net decrease of 1 Black. There were no Blacks men, Hispanic women, Asians or American
Indians at this level as of March 31, 2000.

Atthe GS/GM-14 level, the representation of employees increased by 3.7% or 1 employee (from 26
to 27). The percentage of minorities increased from 23.1% to 29.6% and the percentage of women
decreased from 53.9% to 48.2%. There was a net increase of 2 Hispanics and a net decrease of 1
woman. Blacks and Asians remained the same at 2 and 1, respectively. There are no Asian women
or American Indians representation at this level.

At the GS/GM-15 level, the representation of employees increased by 25.0% or 4 employees (from
12 to 16). The percentage of minorities increased from 8.3% to 25.0% and the representation of



women increased from 16.7% to 25.0% . There was a net increase of 2 Blacks, 1 Hispanic and 2
women. There are no Hispanic women, Asians or American Indians at this level.

The SES members remained at 4 employees. Therefore, there was no change at this level.

There was an increase of 12.5% or 1 employee in the managerial and supervisory positions (from
7 to 8). The percentage of minorities decreased from 14.3% to 12.5% and the percentage of women
decreased from 28.6% to 25.0%. There were no Blacks, Hispanics or American Indians as of March
31, 2000. Asian remained the same at 1. There are no other minority groups represented in
managerial and supervisory positions.

There is no change in employees with targeted disabilities. The representation remains the same at
0.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF THE INSPECTOR GENERAL

This summary presents a work force profile for the Office of the Inspector General (OIG)’s
permanent full-time and part-time employees, and addresses the existence of under representation
among protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians,
American Indians, women, and Persons with Targeted Disabilities. The analysis concentrates on
the Professional and Administrative occupations because they represent the vast majority (93.4%)
of OIG'’s work force. In the analysis, the percentages are rounded to one decimal place except
when the percentage is less than I percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106; Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there CHART 1. WORK FORCE COMPOSITION
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Of OIG’s total work force, 66.9% or 222 employees were at grades GS/GM 13-15. Minorities held
24.8% of the positions in this grade group, while women held 44.6%. Minorities were represented
at the GS/GM 13-15 level as follows: Blacks 19.4%, Hispanics 1.4%, Asians 3.2%, and American
Indians 0.90%.

There were 160 employees at the GS/GM-13 level. Minorities comprised 29.4% while women
comprised 51.9%. Among minorities, Blacks held 22.5% of the positions, Hispanics 1.3%, Asians
4.4%, and American Indians 1.3%. There were no American Indian women at this level. Minorities
were 12.5% of the 40 employees at the GS/GM-14 level, while women were 22.5%. Among
minorities, Blacks held 10.0% of the positions and Hispanics 2.5%. There were no Hispanic
women, Asians or American Indians at this grade level. Minorities represented 13.6% of the 22
employees at the GS/GM-15 level, while women comprised 31.8%. Among minorities, Blacks held
13.6% of the positions. There were no Hispanics, Asians, or American Indians at this level.



Of the 9 SES positions in OIG, 33.3% were held by minorities and 22.2% by women. Among
minorities, Blacks held 33.3% of the positions. There were no Black women, Hispanics, Asians, or
American Indians in SES positions.

Of the 27 supervisory and managerial positions in OIG, 25.9% were held by minorities and 33.3%
by women. Among the minorities, 25.9% of the positions were occupied by Blacks. There were no
Hispanics, Asians, or American Indians in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OIG had 209 employees in the Professional job category,
comprising 63.0% of its work force. This analysis includes the only populous (series with 25 or
more employees) Professional occupation in OIG, Auditor series 511. Table 1 shows the protected
groups in that series. Under representation in this series can be eliminated with the addition of 5
Hispanics, 2 Asians, and 15 women.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN

INDIAN
Auditor Percent CLF 6.7 4.2 54 0.3 52.7
Series
0511 # On Board 41 4 9 1 90
Total 199 .
# Parity* 14 9 11 1 105
# Difference +27 -5 -2 0 -15

*Farity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 78.0% or 163 employees of OIG’s Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 23.9% of the positions and
women held 42.9%. Among minorities, Blacks held 17.8% of the positions, Hispanics 1.8%,

Asians 3.9%, and American Indians 0.61%. There were no American Indian women in this grade

group.

ADMINISTRATIVE POSITIONS: OIG had 101 employees in the Administrative job category,
comprising 30.4% of its total work force. This analysis includes the only populous (series with 25
or more employees) Administrative cccupation in OIG, Criminal Investigator series 1811. Table 2
shows the protected groups in that series. Under representation in this series can be eliminated with
the addition of 2 Hispanic and 10 women Criminal Investigators.




Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Crimial Percent CLF 8.9 52 2.8 0.5 50.0

Investgr.

Series # On Board 13 1 2 1 16

1811 .

Total 51 # Parlt}’ 5 3 2 1 26
# Difference +8 -2 0 0 -10

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 58.4% or 59 employees of OIG’s Administrative work
force were at grades GS/GM 13-15. Of this grade group, minorities held 27.1% of the positions and
women held 49.2%. Among minorities, Blacks held 23.7% of the positions, Asians 1.7%, and
American Indians 1.7%. There were no Hispanics, Asian men, or American Indian women in this
grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,

convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 7 OIG employees, or 2.1%, had targeted disabilities; therefore, this group
was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OIG had a net decrease of 6.2% or 22 employees in its total work force (from 354 to 332). The
representation of minorities increased from 27.7% to 30.7%, while the representation of women
increased from 48.0% to 50.0%. There was a net increase of 1 Black, 4 Asians and 1 American
Indian, while there was a net decrease of 2 Hispanics and 4 women. There were no American
Indian women as of March 31, 2000.

In Professional occupations, there was a decrease of 8.7% or 20 employees (from 229 to 209).
Minority representation increased from 24.0% to 26.3%, while the representation for women
increased from 43.2% to 44.0%. There was a net increase of 2 Asians and 1 American Indian and a
net decrease of 1 Black, 2 Hispanics and 7 women. There were no American Indian women as of
March 31, 2000.

In Administrative occupations, there was an increase of 5.9% or 6 employees (from 95 to 101).



Minority representation increased from 28.4% to 32.7% and the representation for women increased
from 44.2% to 52.5%. There was a net increase of 4 Blacks, 2 Asians and 11 women, while
Hispanics and American Indians remained the same at 1 each. There were no Hispanic women or
American Indian women as of March 31, 2000.

At the GS/GM-13 level, there was an increase of 18.8% or 30 employees (from 130 to 160).
Minority representation increased from 21.5% to 29.4% and the representation of women increased
from 43.1% to 51.9%. There was a net increase of 15 Blacks, 3 Asians, 2 American Indians and 27
women, while there was a net decrease of 1 Hispanic. There were no American Indian women at
this level as of March 31, 2000.

At the GS/GM-14 level, there was a decrease of 4.8% or 2 employees (from 42 to 40). The
percentage of minorities decreased from 14.3% to 12.5% and the percentage for women decreased
from 26.2% to 22.5%. There was a net decrease of 1 Black and 2 women, while Hispanic
representation remained the same at 1 . There were no Hispanic women, Asians or American
Indians at this level as of March 31, 2000.

At the GS/GM-15 level, there was a decrease of 12.0% or 3 employees (from 25 to 22). The
percentage of minorities increased from 8.0% to 13.6% and the percentage of women increased
from 16.0% to 31.8%. There was a net increase of 2 Blacks and 3 women, while there was a net
decrease of 1 American Indian. There were no Hispanics, Asians, or American Indians at this level
as of March 31, 2000.

The SES members increased by 22.2% or 2 employees (from 7 to 9). The representation of
minorities decreased from 42.9% to 33.3% and the representation of women decreased from 28.6%
to 22.2%. The net numbers for women and Blacks remained the same at 2 and 3, respectively.
There were no Black women, Hispanics, Asians, or American Indians at the SES level as of March
31, 2000.

There was a decrease of 22.9% or 8 employees (from 35 to 27) in supervisory and managerial
positions. Minority representation increased from 14.3% to 25.9% while the representation of
women increased from 22.9% to 33.3%. There was a net increase of 3 Blacks and 1 woman, while
there was a net decrease of 1 American Indian. There were no Hispanics, Asians, or American
Indians in these positions as of March 31, 2000.

Employees with targeted disabilities had a net increase of 57.1% or 4, going from 3 to 7. Their
representation in the total work force increased from 0.85% to 2.1%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF POLICY

This summary presents a work force profile for the Office of Policy (OP)’s permanent full-time and
part-time employees, and addresses the existence of under representation among protected groups.
For this analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women,
and Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (93.4%) of OP’s work force.
In the analysis, the percentages are rounded to one decimal place except when the percentage is
less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106; Section 501 of the Rehabilitation
Act of 1973, as amended,; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there
were 136 employees in OP. Minorities occupied Percent Protected Groups
23.5% of the positions while women occupied 50 - 453
46.3%. Blacks held 18.4% of OP’s positions, i T
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Of OP’s total work force, 41.4% percent or 101
employees were at grades GS/GM 13-15.
Minorities held 14.9% of the positions in this grade group, while women held 39.6%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 9.9%, Hispanics 2.0%, and Asians
3.0%. There were no Hispanic women or American Indians in this grade group.

There were 31 employees at the GS/GM-13 level. Minorities held 35.5% of the positions at this
level and women comprised 48.4%. Among minorities, Blacks held 25.8% of the positions,
Hispanics 3.2%, and Asians 6.5%. There were no Hispanic women, Asian women or American
Indians at this level. Minorities were 4.3% of the 46 employees at the GS/GM-14 level and women
were 41.3%. Among minorities, Blacks held 2.2% of the positions and Hispanics 2.2%. There were
no Black men. Hispanic women, Asians or American Indians at this grade level. Minorities
represented 8.3% of the 24 employees at the GS/GM-15 level, while women comprised 25.0%.
Among minorities. Blacks held 4.2% of the positions, and Asians 4.2%. There were no Black men,



Hispanics, Asian men or American Indians at this level.
Of the 6 SES positions in OP, 16.7% were held by women. There were no minorities at this level.

Of the 14 supervisory and managerial positions in OP, 7.1% were held by minorities and 21.4% by
women. Among the minorities, Asians hold 7.1%. There were no Blacks, Hispanics, Asian men or
American Indians in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OP had 40 employees in the Professional job category,
comprising 29.4% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in OP. Table 1 shows the protected groups in the
Economist series 110. Under representation in this job series can be eliminated with the addition of
1 Black, 1 Hispanic, | American Indian and 3 women.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Economist | Percent CLF 4.6 2.8 3.2 0.2 439

Series # On Board 1 0 1 o 0 ) 10

110 #‘-}-);ri.ty* 1 2 1 —w—'—‘]'“ o ‘i_ R 13

Total 28 # bgét.e_r:r;e—~ _N-l -1 N 0 -1 | -3

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 90.0% or 36 employees of OP’s Professional work force were
at grades GS/GM 13-15. In this grade grouping, minorities held 5.0% of the positions and women
held 25.0%. Among minorities, Blacks held 2.5% of the positions and Asians 2.5%. There were no
Black women, Hispanics, Asian women or American Indians in this grade group.

ADMINISTRATIVE POSITIONS - OP had 87 employees in the Administrative job category,
comprising 64.0% of its total work force. This analysis includes all the most populous (series with
25 or more employees) Administrative occupations in OP. Table 2 shows the protected groups in
the Environmental Protection Specialist series 028 and Management Analysis series 343. Under
representation can be eliminated with the addition of 2 Hispanic, 1 American Indian and 1 woman
Environmental Protection Specialist and 1 Hispanic, 1 Asian and 1 American Indian Management
Analysis.




Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASJAN AMERICAN WOMEN
INDIAN

Env.Prot. Percent CLF 89 5.2 2.3 0.5 50.0
Specialist

# On Board 3 0 3 0 15
Series 028 .

# Parity* 3 2 1 1 16
Towl32 | 4 Difference 0 2 +2 -1 -
Mgmt. Percent CLF 8.9 5.2 2.8 0.5 50.0
Analysis

# On Board 9 1 0 0 18
Series 343

eries # Parity* 3 2 1 1 15

Total 29 # Difference +6 -1 -1 -1 +3

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 74.7% or 65 employees of OP’s Administrative work
force were at grades GS/GM 13-15. Minorities held 20.0% of the positions in this grade group and
women held 46.2%. Among minorities, Blacks held 13.8% of the positions, Hispanics 3.1%, and
Asians 3.1%. There were no Hispanics or American Indians in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identifie
from OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 1 OP employees, or .74%, had targeted isabilities, therefore, this group was
under represented.

CHANGE FROM SEPTEMBER 30, 1997 TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OP had a net decrease of 52.6% or 151 employees in its total work force (from 287 to 136). The
representation of minorities increased from 22.3% to 23.5% and the representation for women
decreased from 49.8% to 46.3%. There was a net decrease of 23 Blacks, 6 Hispanics, 2 Asians, 1
American Indian and 80 women. There were no Hispanic women or American Indians in OP as of
March 31, 2000.

In Professional occupations, there was a decrease of 33.3% or 20 employees (from 60 to 40).
Minority representation decreased from 8.3% to 5.0%, while the representation for women




decreased from 35.0% to 30.0%. There was a net increase of 1 Asian and a net decrease of 1 Black,
3 Hispanics and 9 women. There were no Black women, Hispanics, Asian women or American
Indians in Professional occupations as of March 31, 2000.

In Administrative occupations, there was a decrease of 57.8% or 119 employees (from 206 to 87).
Minority representation increased from 20.4% to 25.3% and the representation for women decreased
from 50.0% to 48.3%. There was a net decrease of 12 Blacks, 3 Hispanics, 4 Asians, 1 American
Indian and 61 women. There were no Hispanic women or American Indians in Administrative
occupations as of March 31, 2000.

At the GS/GM-13 level, there was a decrease of 48.3 % or 29 employees (from 60 to 31). Minority
representation increased from 26.7% to 35.5% and the representation for women decreased from
53.3% to 48.4%. There was a net decrease of 2 Blacks, 2 Hispanics, 1 American Indian and 17
women, while Asians remained the same at 2. There were no Hispanic women, Asian women or
American Indians at this level as of March 31, 2000.

At the GS/GM-14 level, there was a decrease of 50.5% or 47 employees (from 93 to 46). The
percentage of minorities decreased from 5.4% to 4.3% and the percentage for women decreased
from 41.9% to 41.3%. There was a net decrease of 1 Black, 1 Hispanic, 1 Asian and 20 women.
There were no Black men, Hispanic women, Asians, or American Indians at this level as of March
31, 2000.

At the GS/GM-15 level, there was a decrease of 47.8% or 22 employees (from 46 to 24). The
percentage of minorities decreased from 10.9% to 8.3% and the percentage of women decreased
from 30.4% to 25.0%. There was a net decrease of 3 Blacks and 8 women, while Asians remained
the same at 1. There were no Black men, Hispanics, Asian men, or American Indians at this level as
of March 31. 2000.

The SES members decreased by 33.3% or 3 (from 9 to 6). The representation of minorities
remained at O while the representation for women decreased from 22.2% to 16.7%. There was a net
decrease of 1 woman.

There was a decrease of 48.1% or 13 employees (from 27 to 14) in supervisory and managerial
positions. Minority representation decreased from 7.4% to 7.1%, while the representation for
women decreased from 33.3% to 21.4%. There was a net decrease of 1 Black and 6 women, while
Asians remained the same at i There were no Riacks Hienanicg Acian men or American Indiang

in these positions as of March 31, 2000.

Employees with targeted disabilities remained the same at 1 employee. Their representation in the
total work force increased from 0.35% to 0.74%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF PREVENTION, PESTICIDES & TOXIC SUBSTANCES

This summary presents a work force profile for the Office of Prevention, Pesticides & Toxic
Substances (OPPTS) permanent full-time and part-time employees, and addresses the existence
of under representation among protected groups. For this analysis, the protected groups are
Blacks, Hispanics, Asians, American Indians, women, and Persons with Targeted Disabilities.
The analysis concentrates on the Professional and Administrative occupations because they
represent the vast majority (96.2%) of OPPTS’s work force. In the analysis, the percentages are
rounded to one decimal place except when the percentage is less than I percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106; Section 501 of the

Rehabilitation Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation
of individual protected groups for each job category or major occupation. The Agency does not
set goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there ~ CHART 1. WORK FORGE COMPOSITION
were 1.283 employees in OPPTS. Minorities *- 2L

occupied 33.4% of the positions while “0-
women occupied 49.7%. Blacks held 23.5%  =-

28
of OPPTS’ positions, Hispanics 2.3%, Asians -
6.8%. American Indians 0.86%, and Persons - UL
with Targeted Disabilities 1.4%. Chart 1 T T R rai ™ Fer o
Black Asian Women

shows the percent distribution of the
protected groups in OPPTS’ total work force.

Of OPPTS" total work force 81.3% or 1,043 employees were at grades GS/GM 13-15.

Minorities held 27.8% of the positions in this grade group, while women held 44.9%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 17.6%, Hispanics 2.0%, Asians
7.3%. and American Indians 0.86%.

There were 606 employees at the GS/GM-13 level. Minorities comprised 36.0% and women
comprised 49.2%. Among minorities, Blacks held 23.1% of these positions, Hispanics 2.8%,
Asians 8.8%. and American Indians 1.3%. Minorities were 18.5% of the 281 employees at the
GS/GM-14 level and women were 38.4%. Among minorities, Blacks held 11.4% of the
positions. Hispanics 1.4%, Asians 5.3% and American Indians 0.36 at this level. However, there
are no American Indian women at GS/GM-14 level. Minorities represented 12.8% of the 156
employees at GS/GM-15 level, while women comprised 39.7%. Among minorities, Blacks held
7.7% of the positions and Asians held 5.1%. There were no Hispanics, American Indian men, or



American Indian women at this level.

Of the 21 SES positions in OPPTS, 14.3% were held by minorities and 47.6% by women.
Among minorities, Blacks held 9.5% and Hispanics 4.8% of the positions. There are no Black
women, Hispanic women, Asians, or American Indians in SES positions.

Of the 109 supervisory and managerial positions in OPPTS, 15.6% were held by minorities and
44.0% by women. Among the minorities, Blacks occupied 10.1% of the positions, Hispanics
0.92%, and Asians 4.6%. There were no Hispanic women, American Indian men, or American
Indian women in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OPPTS had 642 employees in the Professional job category,
comprising 50.0% of its work force. This analysis includes the most populous (series with 25 or
more employees) Professional occupations in OPPTS. Table 1 shows the protected groups in
Economist series 110, Biologist series 401, Microbiologist series 403, Toxicologist series 415,
Physical Scientist series 1301, and Chemist series 1320. Under representation can be eliminated
with the addition of 1 Black, 1 American Indian and 9 women Economist; 2 Hispanic, and 6
Asian Biologist; 1 Hispanic, 1 American Indian and 3 women Microbiologist; 2 Black, 2
Hispanic. 1 American Indian, and 6 women Toxicologist; 1 American Indian Physical Scientist
and 5 Black Chemist.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERILS BLACK HISPANIC ASIAN AMERICAN WOMEN
: INDIAN
Economist Percent CLF 4.6 28 3.2 0.2 439
Series 110 = On Board ] I 2 0 6
= Parity* 2 1 2 1 15
Tota! 32 = Difference -1 0 0 -1 -9
Biologist Percent CLF 3.9 3.2 7.3 0.4 41.7
Series = On Board 23 4 7 1 73
401 = Parins* 7 < i3 i 753
Total 173 = Difference +16 -2 -6 0 0
Microbio- Percent CLF 3.9 32 7.3 04 41.7
logist
# On Board 4 0 3 0 9
Series 403 i 4 Pariiy® | 5 - o

-
— ——
__.’_
~

_—

b
L'xoxan.’/ | = Ditterence | +2 +1] | -1




Toxicolo- Percent CLF 39 3.7 14.4 0.2 42.7
Series 415 # On Board 1 0 13 0 17
# Parity* 3 2 8 1 23

Total 53 # Difference -2 -2 +5 -1 -6
Physical - Percent CLF 4.6 1.9 33 04 29.0
Scientist # On Board 4 1 3 0 15
Series 1301 # Parity* 2 1 2 1 12
Total 41 #Difference +2 +0 +1 -1 +3
Chemist Percent CLF 6.1 32 9.8 0.2 274
Series 1320 # On Board 6 7 27 1 71
# Parity* 11 6 18 1 49
Total 176 #Difference -5 +1 +9 0 +22

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant

civilian labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 91.1% or 585 employees of OPPTS’ Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 20.9% of the positions and
women held 34.7%. Among minorities, Blacks held 7.5% of the positions, Hispanics 2.2%, Asians
10.8%, and American Indians 0.34% in this grade grouping.

ADMINISTRATIVE POSITIONS: OPPTS had 592 employees in the Administrative job
category, comprising 46.1% of its total work force. This analysis includes the most populous
(series with 25 or more employees) Administrative occupations in OPPTS. Table 2 shows the
protected groups in Environmental Protection Specialist series 028, General Administration series
301, Computer Specialist series 334 and Management Analysis series 343. Under representation
can be eliminated with the addition of 7 Hispanic Environmental Protection Specialist; 3
Hispanics, 3 Asians and 2 women in the General Admininstration series; 3 Hispanic and 4 women
Computer Specialist; and 6 Hispanic, 3 Asian, 1 American Indian and 13 women Management
Analysis.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env.Prot.S Percent CLF 8.9 5.2 2.8 0.5 50.0
Series 028 # On Board 69 9 9 3 169
# Parity* 27 16 9 2 147
Total 293 # Difference +42 -7 0 +1 +22




Gen.Admin | Percent CLF 89 5.2 2.8 0.5 50.0
Series 301 # On Board 64 3 0 2 75
# Parity* 10 6 3 1 77
Total 102 # Difference +54 -3 -3 +1 =2
Comp.Spec | Percent CLF 89 5.2 2.8 0.5 50.0
Series 334 | * On Board 16 0 4 3 8
# Parity* 4 3 2 1 22
Total 43 # Difference +12 -3 +2 +2 -4
Mgmt.Ana Percent CLF 8.9 5.2 2.8 0.5 50.0
Series 343 # On Board 54 0 1 0 86
# Parity* 11 6 4 1 99
Total 115 # Difference +43 -6 -3 -1 -13

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 77.4% or 458 employees of OPPTS’s administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 36.7% of the
positions and women held 57. 9%. Among minorities, Blacks held 30.6% of the positions,
Hispanics 1.7%, Asians 2.8%, and American Indians 1.5%.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, blindness, missing extremities, partial and complete paralysis, mental
retardation and illness, and distortion of limbs an and/or spine (tdenttf ed from OPM Standard
Form 256, Self-Identification of Handicap).

As of March 31, 2000, 18 OPPTS employees, or 1.4%, had targeted disabilities; therefore, this
roup was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OPPTS had a net increase of 1 4% or 1R emplavees in its total work force (from 1265 to 1 2R3)
The representation of minorities increased from 31.3% to 33.4% and the representation for women
decreased from 49.8% to 49.7%. There was a net increase of 5 Blacks, 6 Hispanics, 14 Asians, 7
American Indians and 8 women.




In Professional occupations, there was an increase of 2.8% or 18 employees (from 624 to 642).
Minority representation increased from 20.5% to 22.0% and the representation of women increased
from 34.3% to 36.1%. There was a net increase of 2 Blacks, 11 Asians, 1 American Indian and 18
women, while there was a net decrease of 1 Hispanic.

In Administrative occupations, there was an increase of 6.8% or 40 employees (from 552 to 592).
Minority representation increased from 36.4% to 42.4% while the representation of women
increased from 62.0% to 62.3%. There was a net increase of 35 Blacks, 7 Hispanics, 2 Asians, 6
American Indians and 27 women.

At the GS/GM-13 level, there was a decrease of 0.33% or 2 employees (from 608 to 606).
Minority representation increased from 33.4% to 36.0% and the representation for women
increased from 48.9% to 49.2%. There was a net increase of 4 Blacks, 1 Hispanic, 6 Asians, 4
American Indians and 1 woman.

At the GS/GM-14 level, there was an increase of 21.7% or 61 employees (from 220 to 281)
employees. Minority representation increased from 11.8% to 18.5% and the representation of
women increased from 35.9% to 38.4%. There was a net increase of 19 Blacks, 3 Hispanics, 3
Asians, 1 American Indian and 29 women. There were no American Indian women at this level as
of March 31, 2000.

At the GS/GM-15 level, there was an increase of 5.1% or 8 employees (from 148 to 156). Minority
representation increased from 10.1% to 12.8%, and the representation of women increased from
39.2% t0 39.7%. There was a net increase of 4 Blacks, 3 Asians and 4 women, while there was a
net decrease of 2 Hispanics. There were no Hispanics or American Indians at this level as of March
31, 2000.

The SES members decreased by 16.0%, or 4 (from 25 to 21). Minority representation increased
from 12.0% to 14.3% while the representation of women decreased from 48.0% to 47.6%. There
was a net increase of 1 Hispanic and a net decrease of 1 Asian and 2 women. Blacks remained the
same at 2. There were no Black women, Hispanic women, Asian men or American Indians at this
level.

There was a decrease of 23.8% or 34 employees in managerial and supervisory positions from 143
to 109 employees. Minority representation increased from 13.3% to 15.6%, and the representation
of women decreased from 45.5% to 44.0%. There was a net decrease of 2 Blacks and 17 women,
while Hispanics and Asians remained the same at 1 and 5, respectively. There were no Hispanic
women or American Indians at this level.

Employees with targeted disabilities increased by 5.6% or 1 employee (from 17 to 18). Their
representation in the total work force increased from 1.3% to 1.4%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF RESEARCH AND DEVELOPMENT

This summary presents a work force profile for the Office of Research and Development’s (ORD)
permanent full-time and part-time employees, and addresses the existence of under representation
among protected groups. For this analysis, the protected groups are Blacks, Hispanics, Asians,
American Indians, women, and Persons with Targeted Disabilities. The analysis concentrates on
the Professional and Administrative occupations because they represent the vast majority (86.7%)
of ORD s work force. In the analysis, the percentages are rounded to one decimal place except
when the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there were CHART 1. WORK FORCE COMPOSITION

1.900 employees in ORD. Minorities occupied Percent Protected Groups .

16.3% of the positions, while women occupied ::: S

39.8%. Among minorities, Blacks held 9.6% of 20" !

ORD's positions. Hispanics 2.1%, Asians 3.5%, 2 5

American Indians 1.2%, and Persons with Targeted  20- i

Disabiliies 0.89%. Chart 1 shows the percent T s '

distribution of the protected groups in ORD’s total s , 25 :

work toree. o- 12 | 089
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Of ORD'« total work force, 54.0% percent or 1,026

employces were at grades GS/GM 13-15. Minorities held 11.6% of the positions in this grade
group. while women held 25.8%. Minorities were represented at the GS/GM 13-15 level as
follows Blacks 5.0%. Hispanics 1.7%, Asians 4.3%, and American Indians 0.68%.

There were 482 employees at the GS/GM 13 level. Minorities comprised 13.5% and women
comprised 28.6%. Among minorities, Blacks held 7.3% of the positions, Hispanics 1.7%, Asians
3.7%. and American Indians 0.83%. Of the 346 employees at the GS/GM 14 level, minorities
comprised of 13.0% and women comprised 26.3%. Among minorities, Blacks held 4.1% of the
positions. Hispanics 2.3%, Asians 6.1%, and American Indians 0.58%. Minorities represented
4.6% of the 198 positions at the GS/GM-15 level, while women comprised 18.2%. Among
minorities. Blacks held 1.0% of the positions, Hispanics 0.51%, Asians 2.5%, and American Indians
0.51%. There were no Hispanic women, Asian women or American Indian women at this level.

Of the 32 SES positions in ORD, 12.5% were held by minorities and 21.9% by women. Among



minorities, Blacks occupied 3.1%, Hispanics occupied 6.3% and Asians occupied 3.1%. There were
no Black men, Asian men, or American Indians in SES positions.

Of the 143 supervisory and managerial positions in ORD, 6.3% were held by minorities and 25.9%
by women. Among the minorities, 1.4% of the positions were occupied by Blacks, 2.8% by
Hispanics, 2.1% by Asians. There were no American Indians in supervisory and managerial
positions.

PROFESSIONAL POSITIONS: ORD has 1,265 employees in the Professional job category,
comprising 66.6% of its work force. This analysis includes the most populous (series with 25 or
more employees) Professional occupations in ORD. Table 1 shows the protected groups in
Biologist series 401, Microbiologist series 403, Ecology series 408, Toxicologist series 415,
General Health Science series 601, Environmental Engineer series 819, Chemical Engineer series
893, General Physical Science series 1301, and Chemist series 1320. Under representation can be
eliminated with the addition of 5 Hispanic, 15 Asian, and 16 women Biologist; 2 Asian, 1 American
Indian, and 5 women Microbiologist; 3 Black, 5 Asian, 1 American Indian, and 7 women Ecologist;
2 Hispanic, 1 Asian, 1 American Indian, and 7 women Toxicologist; 3 Hispanic, 5 Asian, 1
American Indian, and 3 women Health Scientist; 2 Black, 1 Asian, and 1 American Indian
Environmental Engineer, 1 Asian and 1 American Indian Chemical Engineer; 7 women General
Physical Scientist; and 4 Black, 9 Asian, and 6 women Chemist.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Biologist Percent CLF 3.9 32 73 0.4 41.7
Series # On Board 12 5 6 6 102

401 _#—P';i;y—* 11 10 21 2 118
Total 282 # biffer—er;ce ) +1 -5 -15 +4 -16
Microbio. Percent CLF 3.9 3.2 7.3 04 41.7
Series #On Bc;_arﬂci S 4 2 -3 0 ZO__J
403 ># Parity*' | 3 2 5 1 25 ‘
Total 58 _# l.)iffe_rencer L _+l 0 -2 -1 -5
Ecologist Percent CLF 39 3.2 73 0.4 417
Series #01;1 Board - 0 1 2‘“‘— o 0 0 | 17
408 ‘#“Parity’“ - _;_ - ;’:_“~_‘- N —5_- | 1 24 N
Towl 57 |#Difference | 5 | o | 5 R
Toxico. Percent CLF 3.9 3.7 14.4 0.2 42.7
Series #On ;o;d 3 ' 0 7 0 16

4i5 _#—}sarity_*“_ ) 3 —;_— 8 B 1 ——_7; -
Towl53 | #Difference | 0 | 2 o | 7




Hith.Sci. Percent CLF 3.9 3.7 14.4 0.2 427
Series # On Board 3 0 3 0 21
601 # Parity* 3 3 8 1 24
Total 55 # Difference 0 -3 -5 -1 -3
Env. Eng. Percent CLF 34 3.0 7.5 0.3 9.8
Series # On Board 2 3 6 0 10
819 # Parity* 4 3 7 1 9
Total 91 # Difference 2 0 -1 -1 +1
Chem. Eng | Percent CLF 3.5 2.8 6.8 0.1 11.1
Series # On Board 3 4 3 0 12
893 # Parity* 2 2 4 1 6
Total 51 # Difference +1] +2 -1 -1 +6
G. Phys.Sci | Percent CLF 4.6 1.9 33 0.4 29.0
Series # On Board 20 8 11 5 79
1301 # Parity* 14 6 10 2 86
Total 294 # Difference +6 +2 +1 +3 -7
Chemist Percent CLF 6.1 32 9.8 0.2 27.4
Series # On Board 6 6 7 2 39
1320 # Parity* 10 6 16 1 45
Total 161 ( # Difference -4 0 -9 +1 -6

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 65.4 % or 827 employees of ORD’s Professional work force
are at grades GS/GM 13-15. In this grade grouping, minorities hold 10.5% of the positions and
women hold 19.5%. Among minorities, Blacks hold 3.0% of the positions, Hispanics 1.8%, Asians
5.1%, and American Indians 0.60%.

ADMINISTRATIVE POSITIONS: ORD has 383 employees in the Administrative job category,
comprising 20.2% of its total work force. This analysis includes the most populous (series with 25
or more employees) Administrative occupations in ORD. Table 2 shows the protected groups in the
Environmental Protection Specialist series 028, General Administration series 301, Computer
Specialist series 334 and Management Analysis series 343. Under representation can be eliminated
with the addition of 2 Hispanic and 1 American Indian Environmental Protection Specialist, 4
Hispanics and 2 Asians in the General Administration series; 2 Blacks, 2 Hispanics, 1 Asian and 11
women in the Computer Specialist series; and 6 Hispanics and 3 Asians in the Management
Analysis series.



Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env.Prot.S | Percent CLF 8.9 52 2.8 0.5 50.0
Series # On Board 3 - 0 1 0'— ) —1)9
028 # Parity* 3 2 B 1 1 B 17 B
Total 33 # Difference 0 -2 0 B -1 o +2‘ ~
Gen.Admi | Percent CLF 8.9 52 2.8 0.5 50.0
Series #_01—1 Board 6 0 0 1 49
301 -# Parity* | 6 4 2 ] 33
Total 65 ;# Difft;;nce 0 -4 -2 0 7 +16
Comp.Spe | Percent CLF 89 52 2.8 0.5 50.0
Series #On Board 3 1 3 - 0 - 13
334 # ;z_u:it;:— o 5 3 2 1 24
Total 47 # Differe;lce—_ 1 -2 -2 +1 -1 | —-—1_1_
Mgmt.Ana | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series  |#OnBoad | 48 | 3 2 2 | e
343 # Parviry* 16 9 5 1 85
Total 170 # Differencer_m —A“:;; | -6 o -3 . A ;l N +;4 .

*Pariry is achieved when the percentage of a protected group is equal to the group's percentage of the relevant civilian
labor force for u specific occupational series or occupational category.

Further analysis by grade level shows that 52.0% or 199 employees of ORD’s Administrative work
force are at grades GS/GM 13-15. Of this grade group, minorities hold 16.1% of the positions and
women hold 52.3%. Among minorities, Blacks hold 13.1% of the positions, Hispanic, Asians, and
American Indians 1.0%. There are no Hispanic men in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, blindness, missing extremities, partial and complete paralysis, mental
retardation and illness, and distortion of limbs and/or spine (identified from OPM Standard Form
256, Self-Identification of Handicap).

As of March 31, 2000, 17 ORD employees, or 0.89%, had targeted disabilities, therefore, this group




is under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

ORD had a net increase of 3.1% or 59 employees in its total work force (from 1,841 to 1,900).
Minority representation increased from 15.6% to 16.3% and the representation of women increased
from 38.7% to 39.8%. There was a net increase of 2 Blacks, 3 Hispanics, 7 Asians 10 American
Indians and 44 women.

In Professional occupations, ORD had a net increase of 2.2% or 28 employees (from 1,237 to
1,265). Minority representation increased from 12.3% to 12.7% and the representation of women
increased from 24.9% to 27.1%. There was a net increase of 2 Hispanics, 6 Asians, 7 American
Indians and 35 women, while Blacks decreased by 6.

In Administrative occupations, ORD had a net increase of 12.3% or 47 employees (from 336 to
383). Minority representation increased from 20.3% to 22.2% and representation of women
increased from 61.6% to 64.5%. There was a net increase of 13 Blacks, 1 Hispanic, 4 American
Indians and 40 women. There was a net decrease of 1 Asian.

At the GS/GM-13 level, there was an increase of 6.6% or 32 employees (from 450 to 482).
Minority representation increased from 13.3% to 13.5% and the representation of women increased
from 28.2% to 28.6%. There was a net increase of 5 Blacks, 1 Asian, 1 American Indian and 11
women, while there was a net decrease of 2 Hispanics.

At the GS/GM-14 level, there was a decrease of 1.1% or 4 employees (from 350 to 346). Minority
representation increased from 9.7% to 13.0%, while the representation of women increased from
22.6% to 26.3%. There was a net increase of 2 Blacks, 4 Hispanics, 4 Asians, ] American Indian
and 12 women.

At the GS/GM-15 level, there was an increase of 8.1% or 16 employees (from 182 to 198). Minority
representation decreased from 5.0% to 4.6% and the representation of women increased from 18.1%
to 18.2%. There was a net increase of 1 American Indian and 3 women, while there was a net
decrease of 1 Asian. Blacks and Hispanics remained the same at 2 and 1, respectively. There were
no Hispanic women, Asian women or American Indian women at this level as of March 31, 2000.

The SES members increased by 6.3% or 2 employees (from 30 to 32). Minority representation
increased from 10.0% to 12.5% and the representation of women increased from 13.3% to 21.9%.
There was a net increase of 1 Hispanic, 1 Asian and 3 women, while there was a net decrease of 1
American Indian. Blacks remained the same at 1. Black men, Asian men, and American Indian are
absent at the SES level.

There was a net increase of 1.4% or 2 employees (from 141 to 143) in managerial and supervisory
positions. Minority representation increased from 5.0% to 6.3% and the representation of women
increased from 23.4% to 25.9%. There was a net increase of 2 Hispanics, 1 Asian and 4 women,



while there was a net decrease of 1 American Indian. Blacks remained the same at 2. There were nol®
American Indians in these positions as of March 31, 2000.

Employees with targeted disabilities increased by 29.4% or 5 employees (from 12 to 17). Their
representation in the total work force increased from 0.65% to 0.89%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF SOLID WASTE AND EMERGENCY RESPONSE

This summary presents a work force profile for the Office of Solid Waste and Emergency
Response’s (OSWER) permanent full-time and part-time employees, and addresses the existence of
under representation among protected groups. For this analysis, the protected groups are Blacks,
Hispanics, Asians, American Indians, women, and Persons with Targeted Disabilities. The analysis
concentrates on the Professional and Administrative occupations because they represent the vast
majority (93.5%) of OSWER s work force. In the analysis, the percentages are rounded to one
decimal place except when the percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended, and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there were
629 employees in the OSWER. Minorities occupied
28.1% of OSWER’s positions while women 60 - s34
occupied 53.4%. Blacks held 20.7% of OSWER’s so- T
o
!
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Of OSWER’s total work force, 78.9% percent or 496 employees were at grades GS/GM 13-15.
Minorities held 20.6% of the positions in this grade group, while women held 47.0%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 12.5%, Hispanics 3.0%, Asians
4.4%, and American Indians 0.60%.

There were 259 employees at the GS/GM-13 level. Minorities comprised 27.8% and women
comprised 54.1%. Among minorities, Blacks held 17.0% of the positions, Hispanics 3.5%, Asians
7.0%, and American Indians 0.39%. There were no American Indian women at this level.
Minorities were 11.0% of the 145 employees at the GS/GM-14 level and women were 42.8%.
Among minorities, Blacks held 7.6% of the positions, Hispanics 1.4%, and Asians 2.1%. There
were no American Indian men, or American Indian women at this level. Minorities represented
15.2% of the 92 employees at the GS/GM-15 level, while women comprised 33.7%. Among
minorities, Blacks held 7.6% of the positions, Hispanics 4.4%, Asians 1.1% and American Indians
2.2%. There were no Hispanic women or Asian women at this level.



Of the 15 SES positions in OSWER, 6.7% were held by minorities and 20.0% by women. Among
minorities, Blacks held 6.7% of the positions. There were no Black women, Hispanics, Asians, or
American Indians in SES positions.

Of the 65 supervisory and managerial positions in OSWER, 15.4% were held by minorities and
32.3% by women. Among the minorities, 7.7% of the positions were occupied by Blacks, 6.2% by
Hispanics and 1.5% by Asians. There were no Hispanic women, Asian women or American Indians
in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OSWER had 196 employees in the Professional job category,
comprising 31.2% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in OSWER. Table 1 shows the protected groups in
Environmental Engineers’ series 819, and Physical Scientists’ series 1301. The analysis shows that
under representation can be eliminated with the addition 1 American Indian Environmental
Engineer, and 2 Hispanic and | American Indian Physical Scientist.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Eng. | Percent CLF 34 3.0 7.5 0.3 9.8

Series | # On Board 2 5 5 o | e

819 # Parity* 2 2 5 1 6 N

Total 55 #-Difference 0 +; 0 -1 +8

Phy. Sci. | Percent CLF 4.6 1.9 33 04 29.0

Series # On Board 4 0 5 0 23

U Pre P R T

Total 73 ; [Sifferencc N 0 -2 +2 -1 +1

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 90.8% or 178 employees of OSWER’s Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 20.2% of the positions
and women held 32.6%. Among minorities, Blacks held 8.4% of the positions, Hispanics 3.4%, and
Asians 8.4%. There were no American Indian men or American Indian women in this grade group.



ADMINISTRATIVE POSITIONS - OSWER had 392 employees in the Administrative job
category, comprising 62.3% of its total work force. This analysis includes all the most populous
(series with 25 or more employees) Administrative occupations in OSWER. Table 2 shows the
protected groups in Environmental Protection Specialist series 028, General Administration series
301 and Management Analysis series 343. Under representation can be eliminated with the addition
of 6 Hispanic Environmental Protection Specialist, 1 Asian and 1 American Indian in the General
Administration series and 6 Hispanic, 3 Asian and 1 American Indian Management Analysis.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env.Prot.S | Percent CLF 89 5.2 2.8 0.5 50.0
Series # On Board 18 4 5 4 90
028 # Parity* 16 10 5 1 88
Total 176 # Difference +2 -6 0 +3 +2
Gen.Admi | Percent CLF 89 52 2.8 0.5 50.0
Series # On Board 7 4 0 0 16
301 # Parity* 3 2 1 1 13
Total 25 # Difference +4 +2 -1 -1 +3
Mgmt.Ana | Percent CLF 89 52 2.8 0.5 50.0
Series # On Board 50 3 2 0 110
343 -;Parity‘ 15 9 5 1 80
Total 160 # Differ.e-nce +35 -6 -3 -1 +30

*Parity is achieved when the percentage of a protected group is equal to the group's percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 81.1% or 318 employees of OSWER’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 20.8% of the
positions and women held 55.0%. Among minorities, Blacks held 14.8% of the positions,
Hispanics 2.8%, Asians 2.2%, and American Indians 0.94%.

STATUS OF PERSONS WITH DISABILITIES: [n its Management Directive 713, the Equal
Employment Opportunity Commission recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,

convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jrom OPM Standard Form 256, Self-Identification of Handicap).



In OSWER, 6 employees or 0.95% had targeted disabilities, therefore, this group was under
represented as of March 31, 2000.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OSWER had a net decrease of 5.7% or 38 employees in its total work force (from 667 to 629). The
representation of minorities increased from 25.5% to 28.1% and the representation for women
increased from 52.8% to 53.4%. There was a net decrease of 4 Blacks, 2 Hispanics and 2 Americani
Indians, while there was a net decrease of 1 Asian and 16 women.

In Professional occupations, the number of employees remained the same at 196. Minority
representation increased from 19.4% to 19.9%, while the representation for women decreased from
35.2% 10 33.7%. There was a net increase of 1 Asian and a net decrease of 3 women. Blacks and
Hispanics remained the same at 15 and 8, respectively. There were no American Indians in
Professional occupations as of March 31, 2000.

In Administrative occupations, theére was a decrease of 5.1% or 21 employees (from 413 to 392).
Minority representation increased from 20.8% to 26.6% and the representation for women increased;
from 55.0% to 58.7%. There was a net increase of 16 Blacks, 2 Hispanics, 2 American Indians and
3 women, while there was a net decrease of 2 Asians.

At the GS/GM-13 level, there was a decrease of 1.9% or 5 employees (from 264 to 259). Minority
representation increased from 21.6% to 27.8% and the representation for women increased from
52.7% to 54.1%. There was a net increase of 13 Blacks, 2 Asians and 1 woman. Hispanics and
American Indians remained the same at 9 and 1, respectively. There were no American Indian
women at this level as of March 31, 2000.

At the GS/GM-14 level, there was an increase of 4.1% or 6 employees (from 139 to 145). The
percentage of minorities decreased from 11.5% to 11.0% and the percentage for women increased
from 41.7% to 42.8%. There was a net increase of 4 women, while Blacks, Hispanics and Asians
remained the same at 11, 2 and 3, respectively. There were no American Indians at this level as of
March 31, 2000.

At the GS/GM-15 level, there was an increase of 4.3% or 4 employees (from 88 to 92). The
percentage of minorities increased from 9.1% to 15.2% and the percentage of women increased
from 30.7% to 33.7%. There was a net increase of 4 Blacks, 1 Hispanic, 1 American Indian and 4
women. Asians remained the same at 1. There were no Hispanic women or Asian women at this
level as of March 31, 2000.

The number of SES members increased from 12 to 15 or 3 employees (20.0%). The representation

of minorities decreased from 8.3% to 6.7% and the representation for women decreased from 25.0%
to 20.0%. Blacks were the only minority group represented at this level. Black women, Hispanics,

Asians. and American Indians were absent at the SES level as of March 31, 2000.



There was an increase of 6.2% or 4 employees (from 61 to 65) in supervisory and managerial
positions. Minority representation increased from 6.6% to 15.4%, while the representation for
women decreased from 36.1% to 32.3%. There was a net increase of 2 Blacks, 3 Hispanics and 1
Asian, while there was a net decrease of 1 woman. There were no Hispanic women, Asian women
or American Indians in these positions as of March 31, 2000.

Employees with targeted disabilities increased by 33.3% or 2 employees (from 4 to 6). Their
representation in the total work force increased from 0.60% to 0.95%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
OFFICE OF WATER

This summary presents a work force profile for the Office of Water (OW) permanent full-time and
part-time employees, and addresses the existence of under representation among protected groups.
For this analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women,
and Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (93.9%) of OW's work force.
In the analysis, the percentages are rounded to one decimal place except when the percentage is
less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there were 669 CHART 1. WORK FORCE COMPOSITION
employees in OW. Minorities occupied 26.9% of 60 Percent Protected Groups
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Of OW’s total work force, 71.0% percent or 475 employees were at grades GS/GM 13-15.
Minorities held 20.0% of the positions in this grade group, while women held 42.7%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 10.7%, Hispanics 2.1%, Asians
6.9%, and American Indians 0.21%. There were no American Indian women in this grade group.

There were 226 employees at the GS/GM-13 level. Minorities comprised 28.3% and women
comprised 50.4%. Among minorities, Blacks held 17.3% of the positions, Hispanics 2.7%, Asians
8.0%, and American Indians 0.44%. There were no American Indian women at this level.
Minorities were 13.7% of the 153 employees at the GS/GM-14 level and women were 42.5%.
Among minorities, Blacks held 5.9% of the positions, Hispanics 1.3% and Asians 6.5%. There
were no American Indians at this level. Minorities represented 10.4% of the 96 employees at the
GS/GM-15 level, while women comprised 25.0%. Among minorities, Blacks held 3.1% of the
positions, Hispanics 2.1%, and Asians 5.2%. There were no American Indian men, or American
Indian women at this level.



There were 20 employees at the SES level in OW. Women held 40.0% of the positions at this level
while minorities were absent from the OW work force at this level.

Of the 60 supervisory and managerial positions in OW, 8.3% were held by minorities and 31.7% by
women. Among the minorities, 5.0% of the positions were occupied by Blacks, and 3.3% by
Asians. There were no Hispanics or American Indians in supervisory and managerial positions.

PROFESSIONAL POSITIONS: OW had 281 employees in the Professional job category,
comprising 42.0% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in OW. Table 1 shows the protected groups in
Environmental Engineer series 819, and Physical Scientist series 1301. The analysis shows that
there was no under representation in the Environmental Engineer series 819, and that under
representation can be eliminated with the addition of | American Indian in the Physical Scientist
series 1301. There were no Hispanic women or American Indian women in the Environmental
Engineer series. There were no American Indian men or American Indian women in the 1301
series.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Eng. | Percent CLF 34 3.0 7.5 0.3 9.8
Series # bn Board 6 3 9 1 19
819 # Parity* 3 3 6 I 8
Total 80 | # Difference +3 0 +3 0 +11
Phy. Sci. | Percent CLF 4.6 1.9 33 04 29.0
Series £ On Board 7 2 7 0 23
1301 = Parity* 3 2 3 1 19
Total 64 E Differen;e— a +4 B 0 +4 -1 +4

*Parin: is achicved when the percentage of a protected group is equal to the group's percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 83.3% or 234 employees of OW’s Professional work force
were at grades GS/GM 13-15. In this grade grouping, minorities held 18.4% of the positions and
women held 29.1%. Among minorities, Blacks held 5.1% of the positions, Hispanics 3.0%, Asians
9.8%, and American Indians 0.43%. There were no American Indian women in this grade group.




ADMINISTRATIVE POSITIONS - OW had 347 employees in the Administrative job category,
comprising 51.9% of its total work force. This analysis includes all the most populous (series with
25 or more employees) Administrative occupations in OW. Table 2 shows the protected groups in
Environmental Protection Specialist series 028, General Administration series 301 and Management
Analysis series 343. Under representation can be eliminated with the addition of 3 Hispanic
Environmental Protection Specialist; 2 Hispanic and 1 American Indian in the General
Administration series; and 4 Hispanic and 1 American Indian Management Analysis.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env.Prot.S | Percent CLF 8.9 52 28 0.5 50.0
Series # On Board 16 6 8 1 97
028 # Parity* 15 9 5 1 84
Total 168 # Difference +1 -3 +3 0 +13
Gen.Admi | Percent CLF 89 5.2 2.8 0.5 50.0
Series # On Board 17 0 2 0 24
301 # Parity* 4 2 1 N 1 18 a
Total 35 # Difference +13 -2 +1 -1 +6
Mgmt.Ana | Percent CLF 8.9 5.2 2.8 0.5 50.0
Series # On Board 25 2 4 0 73
343 # Parity* 10 6 3 1 54
Total 107 -# Difference o +15 -4 +1 -1 +19

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 69.5% or 241 employees of OW’s Administrative work
force were at grades GS/GM 13-15. Of this grade group, minorities held 21.6% of the positions and
women held 56.0%. Among minorities, Blacks held 16.2% of the positions, Hispanics 1.2% and
Asians 4.1%. There were no American Indians in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,

convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
JSrom OPM Standard Form 256, Self-ldentification of Handicap).



In OW, 7 employees or 1.1% had targeted disabilities, therefore, this group was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

OW had a net increase of 7.9% or 53 employees in its total work force (from 616 to 669). The
representation of minorities increased from 24.5% to 26.9% and the representation for women
increased from 50.2% to 51.1%. There was a net increase of 14 Blacks, 6 Hispanics, 7 Asians, 2
American Indians and 33 women.

In Professional occupations, there was an increase of 5.3% or 15 employees (from 266 to 281).
Minority representation increased from 17.7% to 19.6%, while the representation for women
increased from 32.0% to 33.5%. There was a net increase of 3 Blacks, 1 Hispanic, 3 Asians, 1
American Indian and 9 women. There were no American Indian women in Professional occupations
as of March 31, 2000.

In Administrative occupations, there was an increase of 13.0% or 45 employees (from 302 to 347).
Minority representation increased from 22.5% to 26.2% and the representation for women increased
from 58.9% to 59.9%. There was a net increase of 13 Blacks, 5 Hispanics, 4 Asians, 1 American
Indian and 30 women. There were no American Indian men in Administrative occupations as of
March 31, 2000.

At the GS/GM-13 level, there was an increase of 17.3% or 39 employees (from 187 to 226).
Minority representation increased from 19.2% to 28.3% and the representation for women decreased
from 52.4% to 50.4%. There was a net increase of 15 Blacks, 2 Hispanics, 10 Asians, 1 American
Indian and 16 women. There were no American Indian women at this level as of March 31, 2000.

At the GS/GM-14 level, there was an increase of 9.2% or 14 employees (from 139 to 153). The
percentage of minorities increased from 13.0% to 13.7% and the percentage for women increased
from 34.5% to 42.5%. There was a net increase of 3 Blacks and 17 women, while Hispanics and
Asians remained the same at 2 and 10, respectively. There were no American Indians at this level as
of March 31, 2000.

At the GS/GM-15 level, there was an increase of 13.5% or 13 employees (from 83 to 96). The
percentage of minorities increased from 9.6% to 10.4% and the percentage for women decreased
from 30.1% to 25.0%. There was a net increase of 3 Blacks and 1 Hispanic, while there was a net
decrease of 2 Asians and 1 woman. There were no American Indian men or American Indian
women at this level as of March 31, 2000.

The number of SES members increased by 20.0% or 4 employees (from 16 to 20). The percentage
of women increased from 18.8% to 40.0%. There was a net increase of 5 women, while Blacks,
Hispanics, Asians, and American Indians remained the same at 0. There were no minorities at this
level in OW as of March 31, 2000.

There was an increase of 1.7% or 1 employee (from 59 to 60) in supervisory and managerial



positions. Minority representation increased from 6.8% to 8.3%, and the representation for women
increased from 23.7% to 31.7%. There was a net increase of 3 Blacks and 5 women. There was a
net decrease of 2 Asians. There were no Hispanics or American Indians in these positions as of
March 31, 2000.

Employees with targeted disabilities decreased by 12.5% or 1 employee (from 8 to 7). Their
representation in the total work force decreased from 1.3% to 1.1%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION 1

This summary presents a work force profile for Region I's permanent full-time and part-time
employees and addresses the existence of under representation among protected groups. For this
analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (92.3%) of Region I's work
Jforce. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. I of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there CHART 1. WORK FORCE COMPOSITION
were 713 employees in Region I. Minorities w Percent Protected Groups
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Of Region I’s total work force, 65.8% or 469

employees were at grades GS/GM 13-15. Minorities held 10.9% of the positions in this grade
group, while women held 42%. Minorities were represented at the GS/GM 13-15 level as follows:
Blacks 3.8%, Hispanics 0.85%, Asians 5.3%, and American Indians 0.85%.

There were 320 employees at the GS/GM-13 level, minorities comprised 9.7% and women 41.3%.
Among minorities, Blacks held 2.2% of the positions, Hispanics 0.62%, Asians 5.6%, and American
Indians 1.3%. Minorities were 15.2% of the 99 employees at the GS/GM-14 level and women
49.5%. Among minorities, Blacks held 9.1% of the positions, Hispanics 1.0%, and Asians 5.1%.
There were no Hispanic men, American Indian men, or American Indian women at this grade level.
Minorities represented 10.0% of the 50 employees at the GS/GM-15 level, while women comprised
32.0%. Among minorities, Blacks held 4.0% of the positions, Hispanics 2.0%, and Asians 4.0%.
There were no Black women, Hispanic women, American Indian men, or American Indian women
at this level.



Of the 8 SES positions in Region [, 37.5% or 3 positions were held by women. There were no
minorities in SES positions.

Of the 63 supervisory and managerial positions in Region I, 15.9% were held by minorities and

34.9% by women. Among the minorities, 7.9% of the positions were occupied by Blacks, 3.2% by
Hispanics, and 4.8% by Asians. There were no American Indian men or American Indian women inji

supervisory and managerial positions.

PROFESSIONAL POSITIONS: Region I had 404 employees in the Professional job category,

comprising 56.7% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in Region I. Table 1 shows the protected groups in the,

Environmental Engineer series 819, Attorney series 905, and Physical Scientist series 1301. Under
representation in these job series can be eliminated with the addition of 2 Hispanic and 1 American

Indian Attorneys, and 2 Black and 1 American Indian Physical Scientist.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env. Engineer Percent CLF 34 3.0 7.5 0.3 9.8
Series # On>Board o 7 o 6 ] 19 - 717 59
819 # ﬁarii)'*- I 7 6 B —]_5__ ”']’*’ - 19
Total 191 _#_I_)l:ffje‘rﬁer;ce_“ / ;)_— _*O— ) +4 o 7)_4 ] +40
Attorney Percent CLF 34 2.5 1.4 0.2 245
Series tonBoad | s | o 3 o 3
905 shaiyr | 3 | 2 T
Total 64 #;i)if;";‘;nce_ ‘ 7:2_ ) -2 W '+2 B “‘-’]‘—““" ] _Jr—;)
Physical Sci. Percent CLF 4.6 1.9 33 0.4 29.0
Series # On Board 2 3 4 0 32
1301 # Parity* 1 4 ) 2 3 1 26
Total 87 # Difference -2 +1 +T - '-]—‘ - +6

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian labor
JSorce for a specific occupational series or occupational category.

An analysis by grade level shows that 81.7% or 330 employees of Region I's Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 10.0% of the positions
and women held 37.0%. Among minorities, Blacks held 2.7% of the positions, Hispanics 0.91%,

Asians 6.1%, and American Indians 0.30%.

ADMINISTRATIVE POSITIONS: Region I had 254 employees in the Administrative job
category, comprising 35.6% of its total work force. This analysis includes all the most populous




(series with 25 or more employees) Administrative occupations in Region I. Table 2 shows the
protected groups in Environmental Protection Specialist series 028. Under representation in the
Environmental Protection Specialist series can be eliminated with the addition of 3 Blacks, 5

Hispanics, and 3 Asians.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Prot. |} Percent CLF 8.9 52 2.8 0.5 50

Series # On Board 9 2 1 2 87

028 # Parity* 12 7 4 1 63

Total 126 # Difference -3 -5 -3 +1 +24

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 54.7% or 139 employees of Region I’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 12.9% of the
positions and women held 54.0%. Among minorities, Blacks held 6.5% of the positions, Hispanics
0.72%, Asians 3.6%, and American Indians 2.2%. There were no Hispanic men in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,

convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jfrom OPM Standard Form 256, Self-ldentification of Handicap).

In Region I, 0.56% or 4 employees have targeted disabilities; therefore, this group is under
represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

Region | had a net increase of 1.3% or 9 employees in its total work force (from 704 to 713). The
representation of minorities increased from 13.2% to 14.9% and the representation for women
decreased from 52.3% to 50.5%. There was a net increase of 1 Black, 8 Hispanics, 4 Asians and a
net decrease of 8 women, while American Indians remained the same at 4.

In Professional occupations, there was an increase of 5.7% or 23 employees (from 381 to 404).
Minority representation increased from 11.5% to 13.6%, and the representation of women decreased
from 36.8% to 36.6%. There was a net increase of 1 Black, 6 Hispanics, 5 Asians and 8 women,



while there was a net decrease of 1 American Indian. There were no American Indian men in
Professional occupations as of March 31, 2000.

In Administrative occupations, there was an increase of 5.1% or 13 employees (from 241 to 254).
Minority representation increased from 11.2% to 14.2% and the representation of women increased
from 63.1% to 64.2%. There was a net increase of 4 Blacks, 3 Hispanics, 1 Asian, 1 American
Indian and 11 women.

At the GS/GM-13 level, there was an increase of 19.1% or 61 employees (from 259 to 320).
Minority representation remained the same at 9.7%, while the representation of women decreased
from 42.5% to 41.3%. There was a net increase of 2 Hispanics, 6 Asians, ] American Indian and 22
women and a net decrease of 3 Blacks.

At the GS/GM-14 level, there was an increase of 8.1% or 8 employees (from 91 to 99). The
percentage of minorities increased from 8.8% to15.2%, and the percentage for women decreased
from 50.6% to 49.5%. There was a net increase of 4 Blacks, 3 Asians and 3 women, while
Hispanics remained the same at 1, respectively. There were no Hispanic men, American Indian men
or American Indian women at this level as of March 31, 2000.

At the GS'GM-15 level, there was an increase of 24.0% or 12 employees (from 38 to 50). The
percentage of minorities increased from 7.9% to 10.0% and the percentage for women increased
from 23.7%0 10 32.0%. There was a net increase of 1 Black, 1 Asian and 7 women, while Hispanics
rematned the same at 1, respectively. There were no Black women, Hispanic women, American
Indian men. or American Indian women at this level as of March 31, 2000.

The SES members increased by 25.0% or 2 employees (from 6 to 8). There are no minorities in
SES posttions The representation for women increased from 33.3% to 37.5%. There was a net
increase of 1 woman.

There was an increase of 3.2% or 2 employees (from 61 to 63) in supervisory and managerial
positions  \inonty representation increased from 13.1% to15.9%, while the representation of
women mdreased from 31.2% to 34.9%. There was a net increase of 1 Black, 1 Hispanic and 3
women. while Asians remained the same at 3, respectively. There were no American Indian men or
American Indian women in these positions as of March 31, 2000.

Employ ces with targeted disabilities remained the same at 1 employee or 0.56%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION 11

This summary presents a work force profile for Region II's permanent full-time and part-time
employees, and addresses the existence of under representation among protected groups. For this
analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (87.6%) of the Region’s work
Jforce. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than | percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there

were 939 employees in Region II. Minorities CHART 1. WORK FORCE COMPOSITION
occupied 34.7% of the Region’s positions while , _ Percent Protacted Grups

women occupied 43.1%. Blacks held 11.5% of - L
the Region’s positions, Hispanics 15.2%,
Asians 7.7%. American Indians 0.32%, and
Persons with Targeted Disabilities 0.53%. Cm 152

Chart 1 shows the percent distribution of the v - o o5

protected groups in Region II’s total work ° Hispani Armar, indian Pars. wiDisab,
force Black Asian Women

Of Region II's total work force, 55.3% percent or 519 employees were at grades GS/GM 13-15.
Minorities held 22.4% of the positions in this grade group, while women held 31.4%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 5.2%, Hispanics 9.2%, Asians 7.7%,
and American Indians 0.19%. There were no American Indian men in this grade group.

There were 334 employees at the GS/GM-13 level. Minorities comprised 26.6% and women
comprised 34.1%. Among minorities, Blacks held 6.3% of the positions, Hispanics 9.3%, Asians
10.8%, and American Indians 0.30%. There were no American Indian men at this level. Minorities
were 17% of the 135 employees at the GS/GM-14 level and women were 29.6%. Among
minorities, Blacks held 2.2% of the positions, Hispanics held 12.6%, and Asians held 2.2%. There
were no American Indian men or American Indian women at this level. Minorities represented
8.0% of the 50 employees at the GS/GM-15 level, while women comprised 18.0%. Among
minorities, Blacks held 6.0% of the positions, and Asians held 2.0%. There were no Hispanic



women, Hispanic men, Asians women, American Indian men or American Indian women at this
level.

There were 9 employees at the SES level in Region II. Among minorities Hispanics occupied
11.1% of the positions, while women comprised 33.3%. There were no Black men, Black women,
Hispanic women, Asian men, Asian women, American Indian men or American Indian women at
this level.

Of the 92 supervisory and managerial positions in Region II, 12.0% were held by minorities and
20.7% by women. Among the minorities, 2.2% of the positions were occupied by Blacks, 7.6% by
Hispanics, and 2.2% by Asians. There were no Asian women, American Indian men, or American
Indian women in supervisory and managerial positions.

PROFESSIONAL POSITIONS: Region II had 669 employees in the Professional job category,
comprising 71.2% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in Region II. Table 1 shows the protected groups in
Environmental Engineer series 819, Attorney series 905, and Physical Scientist series 1301. There
was no under representation in the 819 series. Under representation can be eliminated in the
Attorney’s series 905 with the addition of 1 American Indian, and in the Physical Scientists’ series
1301 with the addition of 7 Blacks and 1 American Indian. Further analysis shows that there were
no American Indian men in the 819 series; no Black men, American Indian men or American Indian
women in the 905 series, and there were no American Indian men or American Indian women in the
1301 sertes.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN ‘
Env. Eng. | Percent CLF 34 3.0 7.5 0.3 9.8 |
Series # On Board 26 34 45 1 67 B 1
819 # Parity* 10 9 21 ] 27 - "
Total 267 | # Difference +16 +25 +24 0 +40_— - |
Attorney Percent CLF 34 2.5 1.4 0.2 24.5 |
Series #On Bo;rd ol __3 | 11 3 0 38 “ 1
905 # Parity* | 3 o 3 7 —2‘ 1 - 21 |
Towlgz |#Difference | o | o+ | w1 | a7 |




Phy. Sci. | Percent CLF 4.6 1.9 33 04 29.0

Series # On Board 3 26 9 0 74
1301 # Parity* 10 4 7 | 61
Total 210 | # Difference -7 +22 +2 -1 +13

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 67.1 % or 449 employees of Region II’s Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 22.0% of the positions
and women held 28.5%. Among minorities, Blacks held 4.2% of the positions, Hispanics 9.1%, and
Asians 8.7%. There were no American Indian men or American Indian women in this grade group.

ADMINISTRATIVE POSITIONS - Region Il had 154 employees in the Administrative job
category, comprising 16.4% of its total work force. This analysis includes all the most populous
(series with 25 or more employees) Administrative occupations in Region II. Table 2 shows the
protected groups in Environmental Protection Specialist series 028. Under representation can be
eliminated in the Environmental Protection Specialist series 028 with the addition of 1 Asian.
Further analysis shows that there were no Asians women or American Indian men in this series.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Prot. | Percent CLF 8.9 5.2 2.8 0.5 50

Series # On Board 11 6 1 1 37

028 # Parity* 6 4 2 1 31

Total 62 # Difference +5 +2 -1 0 +6

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 45.5% or 70 employees of Region II’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 24.3% of the
positions and women held 50.0%. Among minorities, Blacks held 11.4% of the positions,
Hispanics 10.0%, Asians 1.4%, and American Indians 1.4%. There were no Asian men or
American Indian men 1n this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified




from OPM Standard Form 256, Self-Identification of Handicap).

In Region II, 5 employees or 0.53% had targeted disabilities; therefore, this group was under
represented.

CHANGE FROM SEPTEMBER 30, 1997 TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

Region Il had a net increase of 2.2% or 21 employees in its total work force (from 918 to 939). The
representation of minorities increased from 34.2% to 34.7% and the representation for women
decreased from 43.6% to 43.1%. There was a net decrease of 15 Blacks and a net increase of 15
Hispanics, 11 Asians, 1 American Indian and 5 women. American Indian men were absent from the
Region’s work force as of March 31, 2000.

In Professional occupations, there was an increase of 4.5% or 30 employees (from 639 to 669).
Minority representation increased from 24.7% to 27.2%, while the representation for women
increased from 31.3% to 32.0%. There was a net decrease of 7 Blacks and a net increase of 20
Hispanics, 10 Asians, 1 American Indian and 14 women. There were no American Indian men in
Professional occupations as of March 31, 2000.

In Administrative occupations, there was an increase of 11.0% or 17 employees (from 137 to 154).
Minority representation increased from 34.3% to 35.1% and the representation for women increased
from 54.7% to 55.2%. There was a net increase of 3 Blacks, 3 Hispanics, 1 Asian and 10 women.
Asians remained the same at 1. There were no American Indian men in Administrative occupations
as of March 31, 2000.

At the GS/GM-13 level, there was an increase of 12.0% or 40 employees (from 294 to 334).
Minority representation increased from 23.5% to 26.6% and the representation for women increased
from 33.0% to 34.1%. There was a net increase of 4 Blacks, 9 Hispanics, 7 Asians and 17 women.
The number of American Indians remained the same at 1, respectively. There were no American
Indian men at this level as of March 31, 2000.

At the GS/GM-14 level, there was an increase of 17.0% or 23 employees (from 112 to 135). The
percentage of minorities increased from 14.3% to 17.0% and the percentage for women increased
from 29.5% t0 29.6%. There was a net increase of 6 Hispanics, 2 Asians and 7 women and a net
decrease of 1 Black. There were no American Indian men or American Indian women at this level
as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 10.0% or 5 employees (from 45 to 50). The
percentage of minorities decreased from 8.9% to 8.0% and the percentage for women increased
from 15.6% to 18.0%. There was a net increase of 1 Black and 2 women and a net decrease of 1
Hispanic, while the number of Asians remained the same at 1, respectively. There were no
Hispanics, Asian women, American Indian men, or American Indian women at this level as of
March 31, 2000.



The number of SES members in Region II increased by 11.1% or 1 employee. The percentage of
minorities decreased from 12.5% to 11.1%, and the percentage of women decreased from 37.5% to
33.3%. There was a net increase of 1 Hispanic and a net decrease of 1 Black, while women
remained the same at 3. There were no Blacks, Hispanic women, Asians or American Indians at
this level.

The number of supervisory and managerial position remained the same at 92. Minority
representation decreased from 15.2% to 12.0%, and the representation for women remained the
same at 20.7%. There was a net decrease of 3 Blacks, while the number of Hispanics, Asians and
women remained the same at 7, 2 and 19, respectively. There were no Asian women, American
Indian men or American Indian women in these positions as of March 31, 2000.

Employees with targeted disabilities remained the same at 5 employees. Their representation in the
total work force remained the same at 0.60%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION 111

This summary presents a work force profile for Region IIl’s permanent full-time and part-time
employees, and addresses the existence of under representation among protected groups. For this
analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (87.8%) of Region I1I'’s work
force. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than I percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there CHART 1. WORK FORCE COMPOSITION
were 954 employees in the Region III. Percent Protected Groups

Minorities occupied 25.8% of Region III’s 80 - 517
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Of Region III’s total work force 59.9% percent or 571 employees were at grades GS/GM 13-15.
Minorities held 15.6% of the positions in this grade group, while women held 39.1%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 9.5%, Hispanics 2.6%, Asians 3.3%,
and American Indians 0.18%. There were no American Indian women in this grade group.

There were 352 employees at the GS/GM-13 level. Minorities comprised 16.8% and women
comprised 40.9%. Among minorities, Blacks held 9.4%, Hispanics 3.1%, Asians 4.0%, and
American Indians 0.28%. There were no American Indian women at this level. Minorities were
15.3% of the 157 employees at the GS/GM-14 level and women are 37.6%. Among minorities,
Blacks held 10.8% of the positions, Hispanics 1.3%, and Asians 3.2%. There were no American
Indian men or American Indian women at this level. Minorities represented 9.7% of the 62



employees at the GS/GM-15 level, while women comprised 32.3%. Among minorities, Blacks helcl
6.5% of the positions and Hispanics 3.2%. There were no Asian men, Asian women, American
Indian men, or American Indian women at this level.

Of the 9 SES positions in Region III, 11.1 were held by Hispanics, and 22.2% were held by women.
There were no Black men, Black women, Hispanic women, Asian men, Asian women, American
Indian men, or American Indian women in SES positions.

Of the 92 supervisory and managerial positions in Region III, 9.8% were held by minorities and
31.5% by women. Among the minorities, 8.7% of the positions were occupied by Blacks and 1. 1%
by Hispanics. There were no Hispanic women, Asian men, Asian women, American Indian men, or
American Indian women in supervisory and managerial positions.

PROFESSIONAL POSITIONS: Region III had 506 employees in the Professional job category,
comprising 53.0% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in Region III. Table 1 shows the protected groups in
Environmental Engineer series 819, Attorney series 905, and Physical Scientist series 1301. Under
representation in these job series can be eliminated with the addition of 1 American Indian
Environmental Engineer, and 1 each Hispanic, Asian, and American Indian Physical Scientist.

There are no American Indians in the Environmental Engineer series; no American Indian women i1l
the Attorney series; and no Hispanic men, Asian men, American Indian men or American Indian
women in the Physical Scientist series.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Engineer | Percent CLF 34 3.0 7.5 0.3 9.8

Series 4 On Board 14 13 14 0 46

819 # Parity* 6 6 13 ] | ._]’7'-—_ -

Total 169 # Difference +8 +7 +1 -1 +29

Attorney Percent CLF 34 2.5 14 0.2 24.5

Series # _On Board 13 3— B 3 1 44

90> # Parlt;; N _3"— 3 i 2 1 2_1

Total 84 #_bifference +10 0 B +1 0 +23 B

Phys. Scientist Percent CLF 4.6 1.9 33 04 29.0

Series # On Board 14 3 5 0 S —72"- N
150 JoCu IR T B BRI N
| Total 175 | # Difference | +5 1 -1 -1 +21
*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevani civilian

labor force for a specific occupational series or occupational category



An analysis by grade level shows that 80.2% or 406 employees of Region III’s Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 16.7% of the positions
and women held 37.4%. Among minorities, Blacks held 8.9% of the positions, Hispanics 3.7%,
Asians 3.9%, and American Indians 0.25%. There were no American Indian women in this grade

group.

ADMINISTRATIVE POSITIONS: Region III had 332 employees in the Administrative job
category, comprising 34.8% of its total work force. This analysis includes all the most populous
(series with 25 or more employees) Administrative occupations in Region III. Table 2 shows the
protected groups in Environmental Protection Specialist series 028, and Computer Specialist series
334. Under representation in these job series can be eliminated with the addition of 5 Hispanic, 4
Asian and 1 American Indian Environmental Protection Specialist, and 1 American Indian and 2
women Computer Specialist. There are no Hispanic men, Asian men or American Indians in the
Environmental Protection Specialist and no Asian men or American Indians in the Computer
Specialist series.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Pro. Spec. | Percent CLF 8.9 5.2 2.8 0.5 50
Series # On Board 34 4 1 0 94

028 # Parity* 14 9 5 1 77
Total 154 # Difference +20 -5 -4 -1 +17
Comp. Spec. Percent CLF 89 52 2.8 0.5 50
Series # On Board 6 2 1 0 13

334 # Parity* 3 2 1 1 _-]—5 o
Total 29 # Difference +3 0 0 -1 -2

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 49.7% or 165 employees of Region III’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 7.9% of the positions
and women held 43.0%. Among minorities, Blacks held 6.1% of the positions, and Asians 0.61%.
There were no Hispanics, Asian men, or American Indians in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder. mental retardation and illness, and distortion of limbs and/or spine (identified



Jfrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 6 Region III employees or 0.63% had targeted disabilities; therefore, this
group was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

Region III had a net increase of 1.4% or 13 employees in its total work force (from 941 to 954). Thell
representation of minorities increased from 24.4% to 25.8%, while the representation for women
decreased from 51.9% to 51.7%. There was a net increase of 4 Blacks, 3 Hispanics, 10 Asians and 51
women, while American Indians remained the same at 1. There were no American Indian women

as of March 31, 2000.

In Professional occupations, there was an increase of 2.0% or 10 employees (from 496 to 506).
Minority representation increased from 17.3% to 19.4% and the representation of women increased
from 37.3% to 38.3%. There was a net increase of 2 Blacks, 2 Hispanics, 8 Asians and 9 women,
while American Indians remained the same at 1, respectively. There were no American Indian
women as of March 31, 2000.

In Administrative occupations, there was an increase of 7.5% or 25 employees (from 307 to 332).
Minority representation increased from 21.2% to 22.0% and the representation of women increased
from 55.1% to 56.3%. There was a net increase of 6 Blacks, 2 Asians and 18 women, while
Hispanics remained the same at 7, respectively. There were no Asian men, American Indian men, or
American Indian women in Administrative occupations as of March 31, 2000.

At the GS/GM-13 level, there was an increase of 15.3% or 54 employees (from 298 to 352).
Minority representation remained the same at 16.8%, while the representation for women increased
from 37.9% to 40.9%. There was a net increase of 5 Blacks, 2 Hispanics, 2 Asians and 31 women,
while American Indians remained the same at 1, respectively. There were no American Indian
women at this level as of March 31, 2000.

At the GS/GM-14 level, there was an increase of 11.5% or 18 employees (from 139 to 157). The
percentage of minorities increased from 14.4% to 15.3% and the percentage for women increased
from 36.0% to 37.6%. There was a net increase of 3 Blacks, 2 Asians and 9 women, while there was
a net decrease of 1 Hispanic. There were no American Indian men or American Indian women at
this level as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 24.2% or 15 employees (from 47 to 62). The
percentage of minorities decreased from 12.8% to 9.7% and the percentage for women increased
from 29.8% to 32.3%. There was a net increase of 6 women, while Blacks and Hispanics remained
the same at 4 and 2, respectively. There were no Asian men, Asian women, American Indian men,
or American Indian women at this level as of March 31, 2000.

The SES members remained the same at 9 employees. There was a net increase of 1 Hispanic. The



representation for women remained the same at 2 or 22.2%. Black men, Black women, Hispanic
women, Asian men, Asian women, American Indian men, and American Indian women were absent
at the SES level as of March 31, 2000.

There was an increase of 5.4% or 5 employees (from 87 to 92) in managerial and supervisory
positions. Minority representation decreased from 10.4% to 9.8% and the representation for women
decreased from 33.3% to 31.5%. The representation of Blacks, Hispanics and women remained the
same at 8, 1 and 29, respectively. There were no Hispanic women, Asian men, Asian women,
American Indian men, or American Indian women in these positions as of March 31, 2000.

Employees with targeted disabilities increased by 16.7% or 1 employee (from 5 to 6). Their
representation in the total work force increased from 0.53% to 0.63%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION 1V

This summary presents a work force prafile for Region IV’s permanent full-time and part-time
employees and addresses the existence of under representation among protected groups. For this
analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (88.2%) of Region IV'’s work
force. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than'I percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended, and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there - CHART 1. WORK FORCE COMPOSITION
were 1,137 employees in Region IV. Minorities Percent Protected Groups
occupied 34.6% of the positions while women
occupied 49.4%. Blacks held 27.8% of Region =~ «-
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Of Region ['V’s total work force, 47.3% or 538 employees were at grades GS/GM 13-15. Minorities
held 23.8% of the positions in this grade group, while women held 34.8%. Minorities were
represented at the GS/GM 13-15 level as follows: Blacks 16.9%, Hispanics 4.1%, Asians 1.9%, and
American Indians 0.93%.

There were 354 employees at the GS/GM-13 level. Minorities comprised of 24.0% of these
positions and women 33.1%. Among minorities, Blacks held 15.5%, Hispanics 5.1%, Asians 2.3%,
and American Indians 1.1%. Minorities were 26.4% of the 129 employees at the GS/GM-14 level
and women were 40.3%. Among minorities, Blacks held 22.5% of the positions, Hispanics 2.3%,
Asians 0.78%, and American Indians 0.78%. There were no Hispanic women, Asian men or
American Indian women at this grade level. Minorities represented 16.4% of the 55 employees at
the GS/GM-15 level, while women comprised 32.7%. Among minorities, Blacks held 12.7% of the
positions. Hispanics 1.8% and Asians 1.8%. There were no Hispanic women, Asian women or
American Indians at this level.



Of the 9 SES positions in Region IV, 11.1% were held by women. Among minorities, Blacks held
22.2% of the positions. There were no Hispanics, Asians or American Indians in SES positions.

Of the 104 supervisory and managerial positions in Region IV, 22.1% were held by minorities and
31.7% by women. Among the minorities, 18.3% of the positions were occupied by Blacks, 2.9% by
Hispanics, and .96% by Asians. There were no Hispanic women, Asian women, or American
Indians in supervisory and managerial positions.

PROFESSIONAL POSITIONS: Region IV had 662 employees in the Professional job category,

comprising 58.2% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in Region IV. Table 1 shows the protected groups in the
Biologist series 401, Attorney series 905, Environmental Engineer series 819, and Physical Scientisi

series 1301. Under representation in these job series can be eliminated with the addition of 1 ¢

Hispanic, 4 Asian, 1 American Indian and 5 women Biologist; 3 Asian Environmental Engineers
and 6 Asian Physical Scientist. There were no Hispanic women, Asian men or American Indians in
the Biologist series; no Asian men or American Indian men in the Attorney series; no American
Indian women in the Environmental Engineer series, and no Hispanic women or Asian women in the
Physical Scientist series.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 30, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN L
INDIAN I
Biologist Percent CLF 3.9 3.2 7.3 04 41.7
Series # On Board 9 2 2 0 26 -
401 # Pariry* 3 3 6 I 31 o
Total 74 ; a-f;"e_réncc +6 -1 -4 -1 -5 _
Attorney Percent CLF 3.4 2.5 1.4 0.2 24.5
Series # On Board 17 ) 2 2 1 ) - _4_4" o
905 # Parir_v"'— o 3 - 2 2 i 1 o 19__— i
Total 76 4 Difference | +14. 0 I B s
Envir. Eng. Percent CLF 34 3.0 7.5 03 9.8 ‘
Series & O Rn;rd— - 26 20 15 i 74 ‘
819 #VPariry-*» N —9 ] "8 | B _—1*8_—— 1 l— —————— _"2_4_ o
Total 236 #—Diffcrc;cc. - —:27 _-—__+;2 o ;3 | __0—‘- N —_—+50__ .
Physical Sci. Percent CLF 4.6 1.9 3.3 04 29.0
Series #On Boar;i | 33 - 4 ”'—l“‘ o ~»3—_> | .72 )
1301 # Parity* * 10 ] 4 _—-—;‘- e ! 58 '
Total 200 # Difference +23 o 0 — '-6‘ o _——-:2 - _—:—l:—— !

* Paritv is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian labor forcs-

Jor a specific occupationai series or occupationai caiegory.



An analysis by grade level shows that 58.3% or 386 employees of Region IV’s Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 22.5% of the positions
and women held 32.9%. Among minorities, Blacks held 14.5% of the positions, Hispanics 4.7%,
Asians 2.3%, and American Indians 1.0%.

ADMINISTRATIVE POSITIONS: Region IV had 341 employees in the Administrative job
category, comprising 30% of its total work force. This analysis includes all the most populous
(series with 25 or more employees) Administrative occupations in Region IV. Table 2 shows the
protected groups in the Environmental Protection Specialist series 028, General Administration
series 301, Program Management series 340 and Management Analysis series 343. Under
representation in these job series can be eliminated with the addition of 3 Hispanics and 1 Asian
Environmental Protection Specialist; 4 Hispanics and 1 Asian in the General Administration series; 2
Hispanics, 2 Asians, 1 American Indian and 17 women in the Program Management series; 1
Hispanic, 1 Asian and 1 American Indian in the Management Analysis series. There were no
Hispanic men, Asian women or American Indian women in the Environmental Protection Specialist
series; no Hispanics, Asian women or American Indian men in the General Administration series; no
Hispanic women, Asian women or American Indians in the Program Management series, and no
Hispanic men, Asians or American Indians in the Management Analysis series.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env.Prot. Percent CLF 8.9 5.2 28 0.5 50.0

Series # On Board 29 1 1 1 45

028 # Parity* 6 4 2 1 31

Total 61 # Difference ) +23 N -3 -1 0 +14

Gen. Admin. Percent CLF 89 5.2 28 0.5 50.0

Series # On Board 21 0 1 1 43

301 # Parity* 6 4 2 1 32

Total 64 # Diffe.re;mce +;— h -4 -1 0 +11

Prog. Mgmt. Percent CLF 89 52 2.8 0.5 50.0

Series # On Board 14 3 1 0 25

340 # Parity* 8 o ?— o Ei- o 1 - 42

Total 84 # bifféren;; ' +6— ) -; N -2 a -1 __;-17 V )

Mgmt.Analysis | Percent CLF 8.9 5.2 2.8 0.5 50.0

Series # On ;30;1rd 8 l‘ 0 0 21

343 # Parity* 3 B * 2 — B ‘———1‘_ l_ o ]5——- N

Total 30 # Diff;rénce +; _ -i _ i -1 - -1 B _;g o

* Pariry is achieved when the percentage of a protected group is equal 1o the group's percentage of the relevant civilian labor force




Further analysis by grade level shows that 44.6% or 152 employees of Region IV’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 27.0% of the
positions and women held 39.5%. Among minorities, Blacks held 23.0% of the positions, Hispanic
2.6%, Asians 0.66%, and American Indians .66%. There were no Hispanic women, Asian women
or American Indian women in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
from Region IV Standard Form 256, Self-Identification of Handicap).

In Region IV, 12 employees or 1.1% had targeted disabilities, therefore, this group was under
represented as of March 31, 2000.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

Region 1V had a net increase of 6.1% or 69 employees in its total work force (from 1,068 to 1,137).
The representation of minorities increased from 34.2% to 34.6% and the representation for women
increased from 48.9% to 49.4%. There was a net increase of 24 Blacks, 3 Asians, 1 American Indiaf™®
and 40 women. while Hispanics remained the same at 43, respectively.

In Professional occupations, there was an increase of 7.3% or 48 employees (from 614 to 662).
Minority representation increased from 23.3% to 24.6%, and the representation of women increased
from 34.7°60 10 36.4%. There was a net increase of 17 Blacks, 3 Asians, 2 American Indians and 28
women. while there was a net decrease of 2 Hispanics.

In Administrative occupations, there was an increase of 17.3% or 59 employees (from 282 to 341).
Minonty representation increased from 37.6% to 38.7% and the representation of women increased
from 33 2°¢ to 87.5%. There was a net increase of 26 Blacks, 1 Hispanic and 46 women, while
Asians remained the same at 4. American Indians decreased by 1.

At the GS GM-13 level, there was an increase of 24.3% or 86 employees (from 268 to 354).

Minority representation decreased from 26.1% to 24.0% while the representation of women
decreased from 34.0% to 33.1%. There was a net increase of 11 Blacks, 1 Hispanic, 3 Asians and 2¢g
women. while American Indian remained the same at 4, respectively.

At the GS GM-14 level, there was an increase of 13.2% or 17 employees (from 112 t0129). The
percentage of minorities increased from 20.5% to 26.4% and the percentage for women increased
from 33 0% to 40 3%. There was a net increase of 10 Blacks. 1 Hispanic and 15 women, while
Asians and American Indians remained the same at 1 each. There were no Hispanic women, Asian
men or American Indian women at this level as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 14.5% or 8 employees (from 47 to 55). The



percentage of minorities decreased from 17.0% to 16.4% and the percentage for women increased
from 31.9% to 32.7%. There was a net increase of 1 Hispanic and 3 women, while Blacks remained
the same and Asians remained the same at 7 and 1, respectively. There were no Hispanic women,
Asian women, or American Indians at this level as of March 31, 2000.

The number of SES members increased by 33.3% or 3 employees (from 6 to 9). The representation
of minorities increased from 16.7% to 22.2%, while the representation for women decreased from
16.7% to 11.1%. There was a net increase of 1 Black, while women remained the same at 1. There
were no Hispanics, Asians or American Indians at this level as of March 31, 2000.

There was a decrease of 2.8% or 3 employees (from 107 to 104) in supervisory and managerial
positions. Minority representation increased from 20.6% to 22.1% while the representation of
women decreased from 34.6% to 31.7%. There was a net increase of 1 Hispanic and a net decrease
of 4 women, while Blacks and Asians remained the same at 19 and 1, respectively. There were no
Hispanic women, Asian women or American Indians in these positions as of March 31, 2000.

Employees with targeted disabilities increased by 41.7% or 5 employees (from 7 to 12). The
representation of minorities increased from 14.3% to 25.0% and the representation of women
increased from 14.3% to 50.0%. There was a net increase of 1 Black, 1 Hispanic and 5 women.
There were no Asians and American Indians at this level as of March 31, 2000. The total work force
increased from 0.66% to 1.1%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION V

This summary presents a work force profile for Region V's permanent full-time and part-time
employees, and addresses the existence of under representation among protected groups. For this
analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (88.5%) of Region V’s work
force. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than I percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended,
Executive Order 11478, as amended by Executive Order 12106; Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis show the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there CHART 1. WORK FORCE COMPOSITION
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or 662 employees were at grades GS/GM 13-15. Minorities held 20.1% of the positions in this
grade group, while women held 37.6%. Minorities were represented at the GS/GM 13-15 level as
follows: Blacks 10.1%, Hispanics 3.3%, Asians 6.0%, and American Indians 0.60%.

There were 428 employees at the GS/GM-13 level. Minorities comprised 21.5% and women
comprised 37.2%. Among minorities, Blacks held 10.5% of the positions, Hispanics 3.3%, Asians
6.8%, and American Indians 0.94%. Minorities were 19.4% of the 180 employees at the GS/GM-14
level and women were 35.0%. Among minorities, Blacks held 9.4% of the positions, Hispanics
3.9%, and Asians 6.1%. There were no American Indian men or American Indian women at this
grade level. Minorities represented 11.1% of the 54 employees at the GS/GM-15 level, while
women comprised 50.0%. Among minorities, Blacks held 9.3% of the positions and Hispanics
1.9%. There were no Hispanic women, Asian men, Asian women, American Indian men, or
American Indian women at this level.



Of the 10 SES positions in Region V, 20.0% were held by minorities and 30.0% by women.
Among minorities, Blacks hold 10.0% and Asians hold 10.0% of the positions. There were no
Black men, Hispanic men, Hispanic women, Asian women, American Indian men, or American
Indian women in SES positions.

Of the 110 supervisory and managerial positions in Region V, 20.0% were held by minorities and
37.3% by women. Among the minorities, 12.7% of the positions were occupied by Blacks, 1.8% by.
Hispanics. and 5.5% by Asians. There were no Hispanic women, American Indian men or
American Indian women in supervisory and managerial positions.

PROFESSIONAL POSITIONS: Region V had 609 employees in the Professional job category,
comprising 47.5% of its work force. This analysis includes the most populous (series with 25 or
more employees) Professional occupations in Region V. Table 1 shows the protected groups in
Biologist series 401, Environmental Engineer series 8§19, Attorney series 905, Physical Scientist
series 1301. and Chemist series 1320. Under representation in these job series can be eliminated
with the addition of 1 Hispanic and 2 Asian Biologist, | American Indian Environmental Engineer;
1 American Indian Physical Scientist and | American Indian Chemist. There were no Hispanic men,
Asian men or American Indian men in the Biologist series; no American Indians in the
Environmental Engineer series; no American Indian men in the Attorney series; no American
Indians in the Physical Scientist series and no American Indians in the Chemist series.

Table I Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERILS BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Biologis Percent CLF 39 32 7.3 04 41.7
Series =0On B_oa_rd—w N —3‘“'"‘“ - 1 1 1 18
401 = Parir;* | _2 ) 2 3 1 16
Tota 0 = Difference e :] - -1 -2 0 +2
Env P oeconeer Percent CLF 34 3.0 7.5 0.3 9.8
Serie =On Boa;d—rw - -1_5_ o 10 l 23 0 48
814 = Parity* ) ) _7 o v“—6—” 14 1 18
Total 177 = Differen::; 4 +é. o :—4 +9 -1 N +30 B
Atormnes Percent CLF 34 25 14 0.2 245
Series Z0n Bc;a;d* . 7 | 8_—. 10 | ] 49
S05 l - Faliiy"'—#_— - : - 3 2 ; 27
B O - — | _
Total 109 # Difference +3 +5 +8 0 +22




Phys. Scientist | Percent CLF 4.6 1.9 33 0.4 29.0
Series # On Board 12 4 11 0 52
1301 # Parity* 8 4 6 1 47
Total 162 # Difference +4 0 +5 -1 +5
Chemist Percent CLF 6.1 32 9.8 0.2 274
Series # On Board 3 4 8 B 0 13
1320 # Parity* 3 2 4 1 10
Total 35 # Difference 0 +2 +4 -1 +3

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 65.4 % or 398 employees of Region V’s Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 18.3% of the positions
and women held 31.9%. Among minorities, Blacks held 6.5% of the positions, Hispanics 4.0%,
Asians 7.3%. and American Indians 0.50%. There were no American Indian men in this grade

group.

ADMINISTRATIVE POSITIONS - Region V had 525 employees in the Administrative job
category. comprising 41.0% of its total work force. This analysis includes the most populous (series
with 25 or more employees) Administrative occupations in Region V. Table 2 shows the protected
groups in Environmental Protection Specialist series 028, General Administration series 301,
Computer Specialist series 334, Program Management series 340 and Management Analysis series
343. Under representation in these job series can be eliminated with the addition of 8 Hispanic
Environmental Protection Specialist; 3 Hispanic, 2 Asian and 1 American Indian in the General
Administration series; 1 American Indian Computer Specialist; 2 Hispanic, 1 American Indian and
7 women in the Program Management series; 1 Black, 1 Hispanic, and 1 American Indian
Management Analysis.

Table 2 Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env. Prot Spec Percent CLF 8.9 5.2 28 0.5 50
Series = On Bc#z*liﬂw N v7_8_ o ) ~7~ o 11 2 -1—54“ B
028 # Parit;‘ —————— B 2_5_7 - —*1”5““"““_ 8 2 o --_1“37‘_
Total 274 # Differ;n;:»e"— ) ”“:5_?; R -8 +3 0 +17 -
Gen. Admin. Percent CLF 8.9 5.2 2.8 0.5 50
Series = On Bc->a_rdrh B 17 - 7“”—] o ’h__() o 0 - ‘“—‘;4'“‘
301 cParit | 6 | 4 2 E e
Total 58 # Difference_— B ;l-l“ | *‘—_‘:""“’ ——h—--_.’Z/ - “7-_1-‘._ e “:_]‘5—“




Comp.Spec. Percent CLF 8.9 5.2 2.8 0.5 50 I
Series # On Board 15 4 4 0 10

334 # Parity* 3 2 1 1 16 l
Total 31 # Difference +12 +2 +3 -1 -6 i
Prog. Mgmt. Percent CLF 8.9 5.2 2.8 0.5 50

Series # On Board 4 1 2 0 13 I
340 # Parity* 4 3 2 1 20
Total 39 # Difference 0 -2 0 -1 -7
Mgmt. Analysis | Percent CLF 8.9 5.2 2.8 0.5 50

Series —#:)n Board 3 1 1 0 21

343 # Parity* 4 2 1 ] 18

Total 35 ;—Difference -1 -1 0 -1 +3 I

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian_
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 50.3% or 264 employees of Region V’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 22.7% of the
positions and women held 46.2%. Among minorities, Blacks held 15.5% of the positions,
Hispanics 2.3%, Asians 4.2%, and American Indians 0.76%. There were no American Indian
women in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,

convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identifiedB
Jfrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31. 2000. 20 Region V employees or 1.6% had targeted disabilities; therefore, this
group was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30. 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

Region V had a net increase of 1.1% or 14 employees in its total work force (from 1,268 to 1,282).
1 he representation ot minorities increased frrom 35.0% 10 36.0% and the representation for women
increased from 50.1% to 50.5%. There was a net increase of 11 Blacks, 6 Hispanics. 2 Asians and
14 women, while American Indians remained the same at 7.



In Professional occupations, there was an increase of 0.82% or 5 employees (from 604 to 609).
Minority representation increased from 21.5% to 22.2%, while the representation for women
increased from 33.8% to 35.1%. There was a net increase of 2 Blacks, 3 Hispanics and 10 women,
while Asians and American Indians remained the same at 53 and 3, respectively. There were no
American Indian men in the Professional occupations as of March 31, 2000.

In Administrative occupations, there was an increase of 6.9% or 36 employees (from 489 to 525).
Minority representation increased from 33.7% to 38.1%, while the representation for women
increased 55.2% to 56.4%. There was a net increase of 28 Blacks, 5 Hispanics, 2 Asians, and 26
women, while American Indians remained the same at 3.

At the GS/GM-13 level, there was an increase of 13.6% or 58 employees (from 370 to 428).
Minority representation increased from 18.4% to 21.5% and the representation for women increased
from 32.4% to 37.2%. There was a net increase of 10 Blacks, 4 Hispanics, 8 Asians, 2 American
Indians and 39 women.

At the GS/GM-14 level, there was an increase of 8.3% or 15 employees (from 165 to 180).
Minority representation increased from 17.0% to 19.4%, while the percentage for women decreased
from 38.8% to 35.0%. There was a net increase of 2 Hispanics and 5 Asians; a net decrease of 1
woman, while Blacks remained the same at 17. There were no American Indian men or American
Indian women at this level as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 18.5% or 10 employees (from 44 to 54). Minority
representation increased from 6.8% to 11.1% and the percentage for women increased from 40.9%
to 50.0%. There was a net increase of 3 Blacks and 9 women, while Hispanics remained the same at
1. There were no Hispanic women, Asian men, Asian women, American Indian men, or American
Indian women at this level as of March 31, 2000.

The SES members increased by 10.0% or 1 employee (from 9 to 10). The representation of
minorities increased from 11.1% to 20.0%, while the representation of women decreased from
33.3% to 30.0%. There was a net increase of 1 Asian. Blacks and women remained the same at 1
and 3. respectively. Black men, Hispanic men, Hispanic women, Asian women, American Indian
men, and American Indian women were absent at the SES level as of March 31, 2000.

Supervisory and managerial positions increased by 9.1% or 10 employees (from 100 to 110).
Minority representation increased from 18.0% to 20.0%, while the representation for women
decreased from 38.0% to 37.3%. There was a net increase of 5 Blacks and 3 women; a net decrease
of 1 Hispanic. Asians remained the same at 6, respectively. There were no Hispanic women,
American Indian men or American Indian women in these positions as of March 31, 2000.

Employees with targeted disabilities increased by 15.0% or 3 employees (from 17 to 20). There
was a net increase of 1 Black and 2 women; Hispanics and Asians remained the same at 1 each.
There were no Black men, Hispanic women, Asian women or American Indians.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION Vi1

This summary presents a work force profile for Region VI's permanent full-time and part-time
employees, and addresses the existence of under representation among protected groups. For this
analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (90.2%) of Region VI's work
Jorce. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended,
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there
were 882 employees in Region VI. Minorities
occupied 37.1% of Region VI’s positions

CHART 1. WORK FORCE COMPOSITION
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percent or 462 employees were at grades GS/GM 13-15. Minorities held 26.4% of the positions in
this grade group. while women held 37.4%. Minorities were represented at the GS/GM 13-15 level
as follows: Blacks 10.6%, Hispanics 10.0%, Asians 4.5%, and American Indians 1.3%.

There were 311 employees at the GS/GM-13 level. Minorities comprised 28.9% while women
comprised 37.3%. Among minorities, Blacks held 10.6% of the positions, Hispanics 10.6%, Asians
6.1%. and American Indians 1.6%. Minorities were 22.4% of the 107 employees at the GS/GM-14
level while women were 41.1%. Among minorities, Blacks held 12.2% of the positions, Hispanics
8.4%. Asians 0.93% and American Indians 0.93%. There were no Asian women or American
Indian women at this grade level. Minorities represented 18.2% of the 44 employees at the GS/GM-
15 level. while women comprised 29.6%. Among minorities, Blacks held 6.8% of the positions,
Hispanics 9.1%. and Asians 2.3%. There were no Black women, Asian women, American Indian



men, or American Indian women at this level.

Of the 8 SES positions in Region VI, 25.0% were held by minorities and 12.5% by women. Amongg
minorities, Blacks held 25.0% of the positions. There were no Hispanics, Asians, or American
Indians in SES positions.

Of the 78 supervisory and managerial positions in Region VI, 16.7% were held by minorities and
32.1% by women. Among the minorities, 10.3% of the positions were occupied by Blacks, 5.1% by
Hispanics, and 1.3% by Asians. There were no Asian women, American Indian men, or American
Indian women in supervisory and managerial positions.

PROFESSIONAL POSITIONS: Region VI had 453 employees in the Professional job category,
comprising 51.4% of its work force. This analysis includes all the most populous (series with 25 or"
more employees) Professional occupations in Region VI. Table 1 shows the protected groups in
Environmental Engineer series 819, Attorney series 905, and Physical Scientist series 1301. There
was no under representation in these series.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Envir, Percent CLF 34 3.0 7.5 0.3 9.8
Engineer ot TTTT T oo e S -
Series 0819 | # On Board 14 23 16 i 40
Total 171 # Parity* 6 6 13 1 17

# Difference +8 +17 +3 0 +23
Attorney Percent CLF 34 25 14 0.2 24.5
Series 0905 | # On Board 13 4 2 1 25
Total 56 # Par"_\‘* 2 2 1 1 14

# Difference +11 +2 +1 0 +11
Physical Percent CLF 4.6 1.9 33 0.4 29
Scientist - -
Series 1301 | # On Board 14 14 10 1 56

# Difference +6 +11 +4 0 +10 |

*Pariry is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civiliar
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 73.1% or 331 employees of Region VI’s Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 25.7% of the positions
and women held 30.2%. Among minorities, Blacks held 9.4% of the positions, Hispanics 10.3%,
Asians 5.4%, and American Indians 0.60%.



ADMINISTRATIVE POSITIONS: Region VI had 343 employees in the Administrative job
category, comprising 38.9% of its total work force. This analysis includes all the most populous
(series with 25 or more employees) Administrative occupations in Region VI. Table 2 shows the
protected groups in Environmental Protection Specialist series 028, General Administration series
301, Computer Specialist series 334 and Management Analysis series 343. Under representation
can be eliminated with the addition of 1 American Indian in the General Administration series; 1

Hispanic, 1 American Indian and 5 women Computer Specialist; and 2 Asian Management

Analysis.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env.Prot.S Percent CLF 8.9 52 2.8 0.5 50
Series 028 # On Board 49 13 6 7 118
# Parity* 16 10 6 1 90
Total 179 # Difference +33 +3 0 +6 +28
Gen.Admin | Percent CLF 8.9 5.2 2.8 0.5 50
Series # On Board 3 6 1 0 19
301 # Parity;_ 3 2 1 1 13
Total 26 # Difference 0 +4 0 -1 +6
Comp.Spec | Percent CLF 89 52 2.8 0.5 50
Series # O_r; Board 4 1 1 0 8
334 _# Parity* 3 2 1 1 13
Total 25 ;# I_)-it-"Af;renc-ew +1 -1 0 -1 -5
Mgmt.Anal | Percent CLF 8.9 52 2.8 0.5 50
Series # 6n Bo;r; 8 5 0 1 28
343 - _#_P;i;y; h 4 2 2 1 19
Total 38 #Vl“)i_t:fervenECe-: +4 +3 -2 0 +9

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant

civilian labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 38.2% or 131 employees of Region VI’s Administrative

work force were at grades GS/GM 13-15. Of this grade group, minorities held 28.2% of the
positions and women held 55.7%. Among minorities, Blacks held 13.7% of the positions,
Hispanics 9.2%, Asians 2.3%, and American Indians 3.1%.

STATUS OF PERSONS WITH DISABILITIES: /n its Management Directive 713, the Equal




Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as a
benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jfrom OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 8 of Region VI employees, or 0.91%, had targeted disabilities; therefore, thisjii
group was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

Region VI had a net decrease of 1.0%% or 9 employees in its total work force (from 891 to 882).
The representation of minorities increased from 33.3% to 37.1% while the representation of women
decreased from 50.7% to 50.5%. There was a net increase of 8 Blacks, 7 Hispanics, 13 Asians and
2 American Indians, while there was a net decrease of 7 women.

In Professional occupations, there was a decrease of 1.9% or 9 employees (from 462 to 453).
Minority representation increased from 26.6% to 29.1% and the representation of women increased
from 30.3% to 32.0%. There was a net increase of 4 Hispanics, 7 Asians and 5 women, while there
was a net decrease of 1 Black and 1 American Indian.

In Administrative occupations, there was an increase of 6.1% or 21 employees (from 322 to 343).
Minority representation increased from 32.0% to 40.0% while the representation for women
decreased from 66.8% to 65.0%. There was a net increase of 16 Blacks, 7 Hispanics, 6 Asians, 5
American Indians and 8 women.

At the GS/GM-13 level, there was an increase of 28.6% or 89 employees (from 222 to 311).
Minority representation increased from 26.6% to 28.9% and the representation of women increased
from 36.0% to 37.3%. There was a net increase of 6 Blacks, 10 Hispanics, 11 Asians, 4 American
Indians and 36 women.

At the GS/GM-14 level, there was an increase of 23.4% or 25 employees (from 82 to 107). The
percentage of minorities increased from 13.4% to 22.4% and the percentage of women increased
from 36.6% to 41.1%. There was a net increase of 7 Blacks, 5 Hispanics, 1 Asian and 14 women,
while American Indians remained the same at 1. There were no Asian women or American Indian
women at this level as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 29.5% or 13 employees (from 31 to 44). The
percentage of minorities decreased from 22.6% to 18.2% while the percentage of women increased
from 22.6% to 29.6%. There was a net increase of 1 Hispanic, 1 Asian and 6 women and a net
decrease of 1 Black. There were no Black women, Asian women, American Indian men, or
American Indian women at this level as of March 31, 2000.

The SES members increased by 37.5% or 3 employees (from 5 to 8). The representation of



minorities increased from 20.0% to 25.0% while the representation of women increased from 0% to
12.5%. There was a net gain of 1 Black and 1 woman. Hispanics, Asians, and American Indians
were absent at the SES level as of March 31, 2000.

There was an increase of 7.7% or 6 employees (from 72 to 78) in supervisory and managerial
positions. Minority representation decreased from 19.5% to 16.7% while the representation of
women decreased from 34.7% to 32.1%. There was a net increase of 1 Asian and a net decrease of
1 Black and 1 Hispanic. Women remained the same at 25. There were no Asian women, American
Indian men, or American Indian women in these positions as of March 31, 2000.

Employees with targeted disabilities decreased by 11.1% or 1 employee (from 9 to 8). Minority
representation decreased from 55.6% to 50.0%. Their representation in the total work force
decreased from 1.0% to 0.91%.



Work Force Status Report
March 31, 2000

EPA Region VII




U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION VII

This summary presents a work force profile for Region VII's permanent full-time and part-time
employees, and addresses the existence of under representation among protected groups. For this
analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (87.2%) of the Region’s work
force. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the Rehabilitation
Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation of
individual protected groups for each job category or major occupation. The Agency does not set
goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only. :

OVERVIEW: As of March 31, 2000, there were

572 employees in Region VII. Minorities

occupied 20.5% of the Region’s positions while 60—
women occupied 50.4%. Blacks held 14.2% of - 504
the Region’s positions, Hispanics 3.3%, Asians
1.6%, American Indians 1.4%, and Persons with
Targeted Disabilities 0.52%. Chart 1 shows the 30~

CHART 1. WORK FORCE COMPOSITION

Percent Protected Groups

percent distribution of the protected groups in 0- .,
Region VII’s total work force. w0-]
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or 316 employees were at grades GS/GM 13-15.

Minorities held 12.7% of the positions in this grade group, while women held 34.5%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 7.9%, Hispanics 2.2%, Asians
0.32%, and American Indians 2.2%. There were no Asian women in this grade group.

There were 239 employees at the GS/GM-13 level. Minorities comprised 13.4% and women
comprised 33.9%. Among minorities, Blacks held 8.4% of the positions, Hispanics 2.1%, and
American Indians 2.9%. There were no Asians at this level. Minorities were 9.7% of the 62
employees at the GS/GM-14 level and women were 32.3%. Among minorities, Blacks held 4.8% of
the positions, Hispanics held 3.2% and Asians held 1.6%. There were no Asian women or
American Indians at this level. Minorities represented 13.3% of the 15 employees at the GS/GM-15
level, while women comprised 53.3% and Blacks held 13.3% of the positions. There were no
Hispanics, Asians, or American Indians at this level.



There were 7 employees at the SES level in Region VII. Minorities comprised 14.3% of the
positions at this level, and women comprised 14.3%. Blacks held 14.3% of the positions. There
were no Black women, Hispanics, Asians or American Indians at this level.

Of the 48 supervisory and managerial positions in Region VII, 14.6% were held by minorities and
33.3% by women. Among the minorities, 8.3% of the positions were held by Blacks, Hispanics
held 4.2% and Asians held 2.1%. There were no Asian women, or American Indians in supervisory
and managerial positions.

PROFESSIONAL POSITIONS: Region VII had 282 employees in the Professional job category,
comprising 49.3% of its work force. This analysis includes all the most populous (series with 25 or
more employees) Professional occupations in Region VII. Table 1 shows the protected groups in
Environmental Engineer series 819, Attorney series 905, and Physical Scientist series 1301. Under
representation can be eliminated with the addition of 7 Asian and 1 American Indian Environmental
Engineer; 1 American Indian Attorney; and 2 Black, 2 Hispanic, and 5 women Physical Scientist.
There were no Asian women or American Indians in the 819 series; no Hispanic men or American
Indians in the 905 series and no Hispanics, or Asian women in the 1301 series.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Eng. Percent CLF 34 3.0 7.5 03 9.8
Series 819 -;On B-oard 4 _ 4 1 | 0 2é

# Parity* 4 3 8 1 | —1: o
Total 95 | # Diff;;;(; s 0 +1 —~-7 -1 +12
Attorney Percent CLF 34 25 1.4 0.2 245
Series 905 vﬂ#:D‘iff;ren;e‘_ 2 ! 1 2 0 1 17

# Par;ty o 2 N 1 | 1 o 1 - M“IQO_
Towl 57 |4 l;-i;f:re'n;; i 0 0 +1 -1 +7
Phy. Sci. Percent CLF 4.6 1.9 33 0.4 29.0
Series 1301 | #On Board_ a 3 0 -_; ‘“‘;'———'“ 22 i
N e N S AN S B R A

# Difference -2 -2 0 +2 -5

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 74.1 % or 209 employees of Region VII’s Professional work
force were at grades GS/GM 13-15. In this grade grouping, minorities held 7.2% of the positions



and women held 28.2%. Among minorities, Blacks held 3.3% of the positions, Hispanics 1.4%, and
American Indians 2.4%. There were no Asians in this grade group.

ADMINISTRATIVE POSITIONS - Region VII had 217 employees in the Administrative job
category, comprising 37.9% of its total work force. The analysis includes all the most populous
(series with 25 or more employees) Administrative occupations in Region VII. Table 2 shows the
protected groups in Environmental Protection Specialist series 028, Program Management series
340, and Management Analysis series 343. Under representation can be eliminated with the
addition of 2 Hispanic and 3 Asian Environmental Protection Specialist; 2 Black, 1 Hispanic, 1
Asian, 1 American Indian, and 7 women Program Managers; 1 Asian and 1 American Indian
Management Analysis.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Env. Prot. Percent CLF 8.9 52 2.8 0.5 50
Series 028 # On Board 17 3 0 2 47

"#_Parity* 7 5 3 1 39
Total 77 #_D.i;'%e;nc;— +10 -2 -3 +1 +8
Prog.Mgmt. | Percent CLF 8.9 5.2 2.8 0.5 50
Series 340 # Dif—ference 2 ] 1 0 11

# Parity_ 4 2 2 1 18
Total 36 ¢ Difference -2 -1 -1 -1 -7
Mgmt. Percent CLF 89 52 2.8 0.5 50
Analysis -

# On Board 10 2 0 0 23
Series 343 | Parity? - 3 2 1 1 6
Total 52  Difference | +7 0 -1 -1 +7

*Parin is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant civilian
labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 49.3% or 107 employees of Region VII’s Administrative
work force were at grades GS/GM 13-15. Of this grade group, minorities held 23.4% of the
positions and women held 46.7%. Among minorities, Blacks held 16.8% of the positions,
Hispanics 3.7%. Asians 0.93%, and American Indians 1.9%. There were no Asian women or
American Indian men in this grade group.

STATUS OF PERSONS WITH DISABILITIES: [n its Management Directive 713, the Equal
Employment Opportunity Commission recommends that Federal agencies use 5.95%, as a




benchmark, to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine (identified
Jrom OPM Standard Form 256, Self-Identification of Handicap).

In Region VII, 3 employees or 0.52% have targeted disabilities; therefore, this group was under
represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the time
period from the beginning of the Diversity Action Plan Initiative.

Region VII had a net increase of 6.8% or 39 employees in its total work force (from 533 to 572).
The representation of minorities increased from 15.8% to 20.5% and the representation for women
increased from 48.8% to 50.4%. There was a net increase of 17 Blacks, 8 Hispanics, 5 Asians, 3
American Indians and 28 women.

In Professional occupations, there was an increase of 5.0% or 14 employees (from 268 to 282).
Minority representation increased from 10.8% to 11.3%, while the representation for women
increased from 29.9% to 30.5%. There was a net increase of 1 Hispanic, 4 Asians, 4 American
Indians and 6 women, while there was a net decrease of 6 Blacks.

In Administrative occupations, there was an increase of 10.6% or 23 employees (from 194 to 217).
Minority representation increased from 17.0% to 27.2% and the representation for women increased
from 58.8% to 59.9%. There was a net increase of 20 Blacks, 5 Hispanics, 1 Asian and 16 women,
while American Indians remained the same at 3, respectively. There were no Asian women or |
American Indian men in these occupations as of March 31, 2000.

At the GS/GM-13 level, there was an increase of 41.8% or 100 employees (from 139 to 239).
Minority representation increased from 8.6% to 13.4% and the representation for women increased
from 30.9% to 33.9%. There was a net increase of 13 Blacks, 2 Hispanics, 6 American Indians and .
38 women. There was a net decrease of 1 Asian. There were no Asians at this level as of March
31, 2000.

At the GS/GM-14 level. there was an increase of 6.5% or 4 employees (from 58 to 62). The ‘
percentage oI minorities decreased from 10.3% to 9.7% and the percentage for women increased
from 31.0% to 32.3%. There was a net increase of 1 Hispanic, 1 Asian and 2 women, while there
was a net decrease of 1 Black and 1 American Indian. As of March 31,2000 there were no Asian
women or American Indians at this level.

At the GS/GM-15 level, there was a decrease of 16.7% or 3 emplovees (from 18 to 15) The ‘
percentage of minorities increased from 0% to 13.3% and the percentage for women increased from,
50G.0%0 10 53.3%. There was a net increase of 2 Blacks and a net decrease of 1 woman. There were |
no Hispanics, Asians, or American Indians at this level as of March 31, 2000. !

i

The number of SES members in Region VII remained the same at 7. The percentage of minorities J

|



and the percentage of women remained the same at 14.3% each. The number of minorities and
women remained the same at 1 Black and 1 woman. There were no Black women, Hispanics,
Asians or American Indians at this level as of March 31, 2000.

There was an increase of 4.2% or 2 employees (from 46 to 48) in supervisory and managerial
positions. Minority representation increased from 10.9% to 14.6%, and the representation for
women decreased from 34.8% to 33.3%. There was a net increase of 1 Black, 1 Hispanic, 1 Asian,
while there was a net decrease of 1 American Indian. Women remained the same at 16,
respectively. There were no Asian women or American Indians in these positions as of March 31,
2000. ‘

Employees with targeted disabilities decreased by 40.0% or 2 employees (from 5 to 3). Their
representation in the total work force decreased from 0.94% to 0.52%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION VIII

This summary presents a work force profile for Region VIII's permanent full-time and part-time
employees, and addresses the existence of under representation among protected groups. For
this analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (92.1%) of Region VIII's
work force. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended,
Executive Order 11478, as amended by Executive Order 12106; Section 501 of the
Rehabilitation Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation
of individual protected groups for each job category or major occupation. The Agency does not
set goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there CHART 1. WORK FORCE COMPOSITION
were 619 employees in Region VIII. Minorities Percent Protected Groups

occupied 20.2% of the positions while women : 512
occupied 51.2%. Blacks held 6.9% of Region so- o
VIII's positions, Hispanics 8.9%, Asians 2.6%,
American Indians 1.8%, and Persons with
Targeted Disabilities 0.65%. Chart 1 shows the  *°~

percent distribution of the protected groups of - e 2% 18 oes

Region VIII’S tOtal WOI'k fOI'CC. ‘ Hispanic Amer. Indian Pers. w/Disab
Black Asian Women

Of Region VIII’s total work force, 61.7% or 382 employees were at grades GS/GM 13-15.
Minorities held 12.6% of the positions in this grade group, while women held 40.3%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 3.7%, Hispanics 5.5%, Asians
2.4%. and American Indians 1.0%.

There were 256 employees at the GS/GM-13 level. Minorities comprised 12.9% and women
comprised 41.8%. Among minorities, Blacks held 3.1% of these positions, Hispanics 5.9%,
Asians 2.7%, and American Indians 1.2%. Minorities were 8.2% of the 85 employees at the
GS/GM-14 level and women were 38.8%. Among minorities, Blacks held 2.4% of the positions,
Hispanics 4.7%, and Asians 1.2%. Asian men and American Indians were not represented at this
level. Minorities represented 19.5% of the 41 employees at GS/GM-15 level, while women
comprised 34.2%. Among minorities, Blacks held 9.8% of the positions, Hispanics 4.9%, Asians
2.4%, and American Indians 2.4%. There were no Hispanic women, Asian men, or American



Indian men at this level.

Of the 7 SES positions in Region VIII, 14.3% were held by minorities and 28.6% by women.
There were no Blacks, Hispanics, Asians, or American Indian women in the SES positions.

Of the 59 supervisory and managerial positions in the Region, 13.5% were held by minorities

and 32.2% by women. Among the minorities, 5.1% of the positions were occupied by Blacks,
3.4% by Hispanics, 1.7% by Asians, and 3.4% by American Indians. There were no Hispanic
women or Asian men in supervisory and managerial positions.

PROFESSIONAL POSITIONS: Region VIII had 286 employees in the Professional job
category, comprising 46.2% of its work force. This analysis includes the most populous (series
with 25 or more employees) Professional occupations in Region VIII. Table 1 shows the

protected groups in the Environmental Engineer series 819, Attorney series 905, and Physical
Scientist series 1301. Under representation can be eliminated by hiring 1 Asian Environmental
Engineer, 1 American Indian Attorney as well as 4 Black, and 4 Asian Physical Scientist.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Envir. Percent CLF 34 3.0 7.5 0.3 9.8
Engineer

# On Board 5 8 7 1 39
Series 819

# Parity* 4 3 8 1 10
Total 96

# Difference +1 +5 -1 0 +29
Attorney Percent CLF 34 25 1.4 0.2 24.5
Series # On Board 3 2 3 0 22
905 # Parity* 2 2 1 1 12
Total 45 # Difference +1 0 +2 -1 +10
Physical Percent CLF 4.6 1.9 33 04 29.0
Scientist # On Board 1 7 0 3 34
1301 # Parity* 5 2 4 1 29
Total 98 # Difference -4 +5 -4 +2 +5

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 79.4% or 227 employees of Region’s Professional work



force were at grades GS/GM 13-15. In this grade grouping, minorities held 13.7% of the
positions and women held 34.8%. Among minorities, Blacks held 4.0% of the positions,
Hispanics 6.2%, Asians 3.1%, and American Indians 0.44%. There were no American Indian
women at this level.

ADMINISTRATIVE POSITIONS: Region VIII had 284 employees in the Administrative job
category, comprising 45.9% of its total work force. This analysis includes the most populous
(series with 25 or more employees) Administrative occupations in Region VIII. Table 2 shows
the protected groups in the Environmental Protection Specialist series and General
Administration series. Under representation can be eliminated with the addition of 7 Black, 2
Hispanic and 1 Asian Environmental Protection Specialist, and 1 American Indian in the General
Administration series.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env.Prot.S Percent CLF 8.9 5.2 2.8 0.5 50
Series 028 # On Board 9 8 4 5 95
# Parity* 16 10 5 1 88
Total 175 # Difference -7 -2 -1 +4 +7
Gen.Admin | Percent CLF 8.9 52 2.8 0.5 50
Series # On Board 4 2 1 0 19
301 # Parity* 3 2 1 1 13
Total 26 # Difference +1 0 0 -1 +6

* Parity is achieved when the percentage of a protected group is equal to the group's percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 54.6% or 155 employees of the Administrative work
force were at grades GS/GM 13-15. Of this grade group, minorities hold 11.0% of the positions
and women hold 48.4%. Among minorities, Blacks hold 3.2% of the positions, Hispanics 4.5%,
Asians 1.3%, and American Indians 1.9%.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission recommends that Federal agencies use 5.95%, as a
benchmark, to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, blindness, missing extremities, partial and complete paralysis, mental
retardation and illness, and distortion of limbs an and/or spine (identified from OPM Standard
Form 236, Self-Identification of Handicap).




As of March 31, 2000, 4 of Region VIII employees, or 0.65%, had targeted disabilities;
therefore, this group is under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the
time period from the beginning of the Diversity Action Plan Initiative.

Region VIII total work force increased by 5.2% or 32 employees (from 587 to 619). The
representation of minorities increased from 18.9% to 20.2% and the representation for women
increased from 47.0% to 51.2%. There was a net increase of 5 Hispanics, 4 Asians, 5 American
Indians and 41 women, while Blacks remained the same at 43.

In Professional occupations, there was an increase of 3.1% or 9 employees (from 277 to 286).
Minority representation increased from 13.0% to 16.5% and the representation of women
increased from 36.1% to 39.2%. There was a net increase of 1 Black, 4 Hispanics, 3 Asians, 3
American Indians and 12 women.

In Administrative occupations, there was an increase of 10.9% or 31 employees (from 253 to
284). Minority representation decreased from 21.7% to 19.7% while the representation of
women increased from 50.6% to 57.4%. There was an increase of 2 Asians, 2 American Indians
and 35 women, while there was a net decrease of 2 Blacks and 1 Hispanic.

At the GS/GM-13 level, there was an increase of 16.0% or 41 employees (from 215 to 256).
Minority representation increased from 11.6% to 12.9% and the representation of women
increased from 38.6% to 41.8%. There was a net increase of 2 Blacks, 1 Hispanic, 2 Asians, 3
American Indians and 24 women.

At the GS/GM-14 level, there was an increase of 7.1% or 6 employees (from 79 to 85). Minority
representation increased from 7.6% to 8.2% and the representation of women increased from
34.2% to 38.8%. There was a net increase of 1 Hispanic and 6 women, while Blacks and Asians
remained the same at 2 and 1, respectively. There were no Black men, Asian men or American
Indians at this level as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 29.3% or 12 employees (from 29 to 41).
Minority representation increased from 17.3% to 19.5% while the representation of women
increased from 27.6% to 34.2%. There was a net increase of 1 Black, 1 Hispanic, 1 Asian and 6
women, while American Indian remained the same at 1. There were no Hispanic women, Asian
men, or American Indian men at this level as of March 31, 2000.

The number of SES employees remained the same at 7. The representation of minorities and
women remained the same at 14.3% and 28.6%. respectively. There were no Blacks, Hispanics,
Asians, or American Indian women in the SES level as of March 31, 2000.

The number of employees in supervisory and managerial positions increased by 13.6% or 8
employees (from 51 to 59). The representation of minorities decreased from 13.7% to 13.5% and



the representation of women increased from 29.4% to 32.2%. There was a net increase of 1
Asian and 4 women. The representation of Blacks, Hispanics and American Indians remained
the same at 3, 2 and 2, respectively. There were no Hispanic women or Asian men in
supervisory and managerial positions as of March 31, 2000.

Employees with targeted disabilities decreased by 42.9% or 3 employees (from 7 to 4). Their
representation in the total work force decreased from 1.2% to 0.65%.
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U.S. ENVIRONMENTAL PROTECTION AGENCY
REGION IX

This summary presents a work force profile for Region LX's permanent full-time and part-time
employees, and addresses the existence of under representation among protected groups. For
this analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (91.6%) of Region LX'’s
work force. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than 1 percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the
Rehabilitation Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation
of individual protected groups for each job category or major occupation. The Agency does not
set goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.

OVERVIEW: As of March 31, 2000, there CHART 1. WORK FORCE COMPOSITION
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Of Region [X's total work force, 62.7% percent or 542 employees were at grades GS/GM 13-15.
Minorities held 22.0% of the positions in this grade group, while women held 49.4%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 4.8%, Hispanics 4.4%, Asians
11.8%. and American Indians .92%.

There were 381 employees at the GS/GM-13 level. Minorities comprised 23.9% while women
comprised 51.4%. Among minorities, Blacks held 4.5% of the positions, Hispanics 5.5%, Asians
12.9%, and American Indians 1.1%. Minorities were 19.7% of the 122 employees at the
GS/GM-14 level while women were 43.4%. Among minorities, Blacks held 5.7% of the
positions, Hispanics 1.6%, Asians 11.5%, and American Indians 0.82%. Minorities represented
10.2% of the 39 employees at the GS/GM-15 level, while women comprised 48.7%. Among
minorities, Blacks held 5.1% of the positions, Hispanics 2.6%, and Asians 2.6%. There were no
American Indians at this level.



Of the 9 SES positions in Region IX, 33.3% were held by minorities and 55.6% by women.
Among minorities, Hispanics held 11.1% of the positions and Asians held 22.2%. There were no
Hispanic women, Blacks, or American Indians in SES posittons.

Of the 74 supervisory and managerial positions in Region IX, 21.6% were held by minorities and
46.0% by women. Among the minorities, 6.8% of the positions were occupied by Blacks, 2.7%
by Hispanics, and 12.2% by Asians. There were no Black women, American Indian men, or
American Indian women in this group.

PROFESSIONAL POSITIONS: Region IX had 372 employees in the Professional job
category, comprising 43.1% of its work force. This analysis includes all the most populous
(series with 25 or more employees) Professional occupations in Region IX. Table 1 shows the
protected groups in Environmental Engineer series 819, Attorney series 905, and Physical
Scientist series 1301. Under representation can be eliminated with the addition of 1 Black
Environmental Engineer, and 2 Black and 1 American Indian Physical Scientist. American
Indians were absent from the Physical Scientist series.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Envir. Percent CLF 34 3.0 7.5 0.3 9.8
Engineer | " - T~ T - i =
Series # On Board 4 8 28 2 49
0819 - T T -
Total 133 # Parlty* 5 4 10 1 14
# Difference -1 +4 +18 +1 +35
Attorney Percent CLF 34 25 1.4 0.2 24.5
Series T T i T : -
905 # On Board 4 3 4 1 33
Total 61 N ’ - I T
# Parity* 3 2 1 1 15
# Difference +1 +1 +3 0 +18
Physical Percent CLF 4.6 1.9 33 04 29
Scientist Tt i - - B
Series # On Board 4 5 10 0 56
1301 __: [ N e I - e
# Difference -2 +2 +6 -1 +22

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 75.8 % or 282 employees of Region IX’s Professional
work force were at grades GS/GM 13-15. In this grade grouping, minorities held 19.9% of the
positions and women held 45.7%. Among minorities, Blacks held 4.3% of the positions,
Hispanics 4.3%, Asians 10.6%, and American Indians 0.71%. There were no American Indian



men in this grade group.

ADMINISTRATIVE POSITIONS - Region IX had 419 employees in the Administrative job
category, comprising 48.5% of its total work force. This analysis includes all the most populous
(series with 25 or more employees) Administrative occupations in Region IX. Table 2 shows the
protected groups in Environmental Protection Specialist series 028 and General Administration
series 301. Under representation can be eliminated with the addition of 2 Black and 2 Hispanic
Environmental Protection Specialist and 1 American Indian in the General Administration series.

Table 2. Most Populous’ Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env.Prot.S Percent CLF 8.9 52 2.8 0.5 50
Series 028 # On Board 20 11 30 4 132
# Parity* 22 13 7 2 124
Total 247 # Difference -2 2 +23 +2 +8
Gen.Admin | Percent CLF 8.9 5.2 2.8 0.5 50
Series ——# On Board 5 4 6 0 28
301 # Pa;i_t;; 5 3 2 1 27
Total 54 # Difference 0 +1 +4 -1 +1

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 62.1% or 260 employees of Region IX’s
Administrative work force were at grades GS/GM 13-15. Of this grade group, minorities held
24.2% of the positions and women held 53.5%. Among minorities, Blacks held 5.4% of the
positions, Hispanics 4.6%, Asians 13.1%, and American Indians 1.2%. There were no American
Indian women in this grade group.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the Equal
Employment Opportunity Commission (EEOC) recommends that Federal agencies use 5.95% as
a benchmark to determine under representation for persons with targeted disabilities. Targeted
disabilities are deafness, vision impairments, missing extremities, partial and complete paralysis,
convulsive disorder, mental retardation and illness, and distortion of limbs and/or spine
(identified from OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 2 Region IX employees, or 0.23%, had targeted disabilities; therefore, this
group was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of




September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the
time period from the beginning of the Diversity Action Plan Initiative.

Region IX had a net increase of 0.35% or 3 employees in its total work force (from 861 to 864).
The representation of minorities increased from 30.2% to 30.9% while the representation of
women decreased from 54.4% to 53.9%. There was a net increase of 9 Asians and a net decrease
of 2 Hispanics and 2 women. Blacks and American Indians remained the same at 70 and 8,
respectively.

In Professional occupations, there was an increase of 0.27% or 1 employee (from 371 to 372).
Minority representation increased from 22.1% to 23.4%, while the representation of women
increased from 44.5% to 44.6%. There was a net increase of 1 Hispanic, 5 Asians, | American
Indian and 1 woman, while there was a net decrease of 2 Blacks.

In Administrative occupations, there was an increase of 2.4% or 10 employees (from 409 to 419).
Minority representation increased from 28.8% to 29.3% and the representation of women
decreased from 56.0% to 55.6%. There was a net increase of 5 Blacks, 3 Asians and 4 women,
while there was a net decrease of 2 Hispanics and 1 American Indian. There were no American
Indian women as of March 31, 2000.

At the GS/GM-13 level, there was an increase of 26.2% or 100 employees (from 281 to 381).
Minority representation increased from 20.3% to 23.9% and the representation of women
increased from 49.1% to 51.4%. There was a net increase of 2 Blacks, 9 Hispanics, 21 Asians, 2
American Indians and 58 women.

At the GS/GM-14 level, there was an increase of 6.6% or 8 employees (from 114 to 122). The
percentage of minorities increased from 14.0% to 19.7% and the percentage for women increased
from 43.0% to 43.4%. There was a net increase of 6 Blacks, 3 Asians and 4 women, while there
was a net decrease of 1 Hispanic. American Indian remained the same at 1. There were no
American Indian men at this level as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 7.7% or 3 employees (from 36 to 39). The
percentage of minorities decreased from 11.1% to 10.2% while the percentage of women
increased from 44.4% to 48.7%. There was a net increase of 2 Blacks and 3 women, while there
was a net decrease of 2 Asians. Hispanic remained the same at 1. There were no Hispanic men,
Asian women, American Indian men, or American Indian women at this level as of March 31,
2000.

The SES members increased by 22.2% or 2 employees (from 7 to 9). The representation of
minorities increased from 0% to 33.3% and the percentage for women decreased from 57.1% to
55.6%. There was a net gain of 1 Hispanic, 2 Asians and 1 woman. Blacks, Hispanic women,
and American Indians were absent at the SES level as of March 31, 2000.

There was a decrease of 10.8% or 9 employees (from 83 to 74) in supervisory and managerial
positions. Minority representation increased from 16.9% to 21.6%, while the representation of
women decreased from 51.8% to 46.0%. There was a net increase of 5 Blacks and a net decrease



of 2 Hispanics, 1 Asian and 9 women. There were no Black women, American Indian men, or
American Indian women in these positions as of March 31, 2000.

Employees with targeted disabilities decreased by 50.0% or 2 employees (from 4 to 2). Their
representation in the total work force decreased from 0.46% to 0.23%.
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This summary presents a work force profile for Region X's permanent full-time and part-time
employees, and addresses the existence of under representation among protected groups. For
this analysis, the protected groups are Blacks, Hispanics, Asians, American Indians, women, and
Persons with Targeted Disabilities. The analysis concentrates on the Professional and
Administrative occupations because they represent the vast majority (90.7%) of Region X'’s work
force. In the analysis, the percentages are rounded to one decimal place except when the
percentage is less than I percent.

Federal agencies are required to develop and implement affirmative employment programs to
eliminate under representation of minorities, women, and persons with disabilities in the Federal
work force. This is done pursuant to Title VII of the Civil Rights Act of 1964, as amended;
Executive Order 11478, as amended by Executive Order 12106, Section 501 of the

Rehabilitation Act of 1973, as amended; and Reorganization Plan No. 1 of 1978.

Numerical goals are set when a work force analysis shows the existence of under representation
of individual protected groups for each job category or major occupation. The Agency does not
set goals by grade levels or SES positions. The statistics for grade levels GS/GM 13-15 and SES
positions are provided for information only.
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the groups of the Region’s total work force.

Of Region X’s total work force, 54.8% percent or 343 employees were at grades GS/GM 13-15.
Minorities held 10.2% of the positions in this grade group, while women held 41.1%. Minorities
were represented at the GS/GM 13-15 level as follows: Blacks 1.7%, Hispanics 2.6%, Asians
5.2%, and American Indians 0.58%. There were no American Indian women in this grade group.

There were 225 employees at the GS/GM-13 level. Minorities comprised 10.7% and women
41.8%. Among minorities, Blacks held 1.3% of the positions, Hispanics 2.7%, Asians 6.2%, and
American Indians 0.44. Minorities were 10.9% of the 92 employees at the GS/GM-14 level and
women were 39.1%. Among minorities, Blacks held 2.2% of the positions, Hispanics 3.3%, and
Asians 4.4% and American Indians 1.1%. Minorities represented 3.9% of the 26 employees at
the GS/GM-15 level, while women comprised 42.3%. Among minorities, Blacks held 3.9% of
the positions. There were no Black men, Hispanic men, Hispanic women, Asian men, Asian
women, American Indian men, or American Indian women at this level.



Of the 7 SES positions in Region X, 14.3% were occupied by women and minorities held 14.3%.
There were no Hispanics, Asians or American Indians at this level.

Of the 54 supervisory and managerial positions in Region X, 11.1% were held by minorities and
44.4% by women. Among the minorities, 5.6% of the positions were occupied by Blacks and
5.6% by Asians. There were no Hispanics or American Indians in supervisory and managerial
positions.

PROFESSIONAL POSITIONS: Region X had 253 employees in the Professional job
category, comprising 40.4% of its work force. This analysis includes all the most populous
(series with 25 or more employees) Professional occupations in Region X. Table 1 shows the
protected groups in Environmental Engineer series 8§19, Attorney series 905, and Physical
Scientist series 1301. Under representation can be eliminated with the addition of 2 Black and 2
Hispanic Environmental Engineers; 1 Black and 1 American Indian Attorney; and 3 Black and 1
American Indian Physical Scientist.

Table 1. Most Populous Professional Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN
Env. Eng. Percent CLF 3.4 3.0 7.5 0.3 9.8
Series 819 | # On Board 1 1 10 1 31 7
f # Pz;rity 7 3 3 6 N B 1 ' 8
Total 80 ;# Differenc: -2 -2 +4 0 B +23
Attorney Percent CLF 34 2.5 1.4 0.2 245
Series 905 | # On Board 1 3 » 1 0 i ) 20
# Parity 2 1 1 ] 10
Total 38 # Difference -1 +2 0 -1 +10
Physical Percent CLF 4.6 19 33 0.4 29.0
Scientist # On Board 1 3 5 0 31
Series # Parity 4 2 3 1 22
1301
Total 73 # Difference -3 +1 +2 -1 +9

*Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant

civilian labor force for a specific occupational series or occupational category.

An analysis by grade level shows that 71.1 % or 180 employees of the Professional work force in
Region X were at grades GS/GM 13-15. In this grade grouping, minorities held 11.7% of the
positions and women held 38.9%. Among minorities, Blacks held 1.7% of the positions,
Hispanics 3.9%, and Asians 6.1%. There are no American Indian men or American Indian

women in this grade group.




ADMINISTRATIVE POSITIONS - Region X has 315 employees in the Administrative job
category, comprising 50.3% of its total work force. This analysis includes all the most populous
(series with 25 or more employees) Administrative occupations in Region X. Table 2 shows the
protected groups in Environmental Protection Specialist series 028 and Program Manager series
340. Under representation can be eliminated with the addition of 12 Black and 1 Hispanic
Environmental Protection Specialist; 2 Black, 3 Hispanic and 3 women Program Managers.

Table 2. Most Populous Administrative Occupations by Race, Hispanic Origin, and Women: March 31, 2000

SERIES BLACK HISPANIC ASIAN AMERICAN WOMEN
INDIAN

Envir. Prot. Percent CLF 8.9 5.2 2.8 0.5 50
Specialist

# On Board 5 9 12 8 98
Series 028

# Parity* 17 10 6 1 96
Total 191

# Difference -12 -1 +6 +7 +2
Prog. Mgr. Percent CLF 8.9 5.2 2.8 0.5 50
Series # On Board 3 0 3 1 25
340 # Parity* 5 3 2 1 28
Total 55 # Difference -2 -3 +1 0 -3

* Parity is achieved when the percentage of a protected group is equal to the group’s percentage of the relevant
civilian labor force for a specific occupational series or occupational category.

Further analysis by grade level shows that 51.7% or 163 employees of the Region’s
Administrative work force are at grades GS/GM 13-15. Of this grade group, minorities hold
8.6% of the positions and women hold 43.6%. Among minorities, Blacks hold 1.8% of the
positions, Hispanics 1.2%, Asians 4.3%, and American Indians 1.2%.

STATUS OF PERSONS WITH DISABILITIES: In its Management Directive 713, the U.S.
Equal Employment Opportunity Commission (EEOC) recommends that Federal agencies use
5.95% as a benchmark to determine under representation for persons with targeted disabilities.
Targeted disabilities are deafness, vision impairments, missing extremities, partial and complete
paralysis, convulsive disorder, mental retardation and illness, and distortion of limbs and/or
spine (identified from OPM Standard Form 256, Self-Identification of Handicap).

As of March 31, 2000, 2 of Region X employees, or 0.32%, had targeted disabilities; therefore,
this groups was under represented.

CHANGE FROM SEPTEMBER 30, 1997, TO MARCH 31, 2000: The reference period of
September 30, 1997 to March 31, 2000 is used for the change analysis because it reflects the
time period from the beginning of the Diversity Action Plan Initiative.

Region X had a net increase of 3.5% or 22 employees in its total work force (from 604 to 626).



The representation of minorities increased from 14.4% to 17.0% and the representation for
women increased from 51.8% to 53.5%. There was a net increase of 3 Blacks, 2 Hispanics, 10
Asians, 4 American Indians and 22 women.

In Professional occupations, there was an increase of 4.7% or 12 employees (from 241 to 253).
Minority representation increased from 11.2% to 13.9% and the representation of women
increased from 41.5% to 43.5%. There was a net increase of 2 Hispanics, 6 Asians and 10
women, while Blacks and American Indians remained the same at 4 and 2, respectively.

In Administrative occupations, there was an increase of 6.7% or 21 employees (from 294 to 315).
Minority representation increased from 14.3% to 17.8% and the representation for women
increased from 52.0% to 54.6%. There was a net increase of 6 Blacks, 2 Hispanics, 4 Asians, 2
American Indians and 19 women. "

At the GS/GM-13 level, there was an increase of 8.4% or 19 employees (from 206 to 225).
Minority representation increased from 6.3% to 10.7% and the representation for women
increased from 40.3% to 41.8%. There was a net increase of 11 Asians, 1 American Indian and
11 women, while there was a net decrease of 1 Hispanic. Blacks remained the same at 3. There
were no American Indian women at this level as of March 31, 2000.

At the GS/GM-14 level, there was an increase of 14.1% or 13 employees (from 79 to 92). The
percentage of minorities decreased from 11.4% to 10.9% while the percentage of women
increased from 34.2% to 39.1%. There was a net increase of 1 Hispanic, 1 American Indian and
9 women, while Blacks had a net decrease of 1. Asians remained the same at 4. There were no
Black men or American Indian women at this level as of March 31, 2000.

At the GS/GM-15 level, there was an increase of 15.4% or 4 employees (from 22 to 26). The
percentage of minorities decreased from 4.6% to 3.9% and the percentage for women increased
from 40.9% to 42.3%. There was a net increase of 2 women, while Blacks remained the same at

1. There were no Black men, Hispanics, Asians, and American Indians at this level as of March
31, 2000.

The SES members increased by 14.3% or 1 employee (from 6 to 7). Minority representation
increased from 0% to 14.3% while the percentage of women decreased from 16.7% to 14.3%.
There was a net increase of 1 Black, while women remained the same at 1. There were no Black
women, Hispanics, Asians or American Indians.

Supervisory and management positions increased by 11.1% or 6 employees (from 48 to 54).
Minority representation decreased from 12.5% to 11.1%, while the representation of women
increased from 41.7% to 44.4%. There was a net increase of 1 Black and 4 women, while there
was a net decrease 1 Hispanic. There were no Hispanics or American Indians in these positions
as of March 31, 2000.

Employees with targeted disabilities remained the same at 2 employees. Their representation in
the total work force decreased from 0.33% to 0.32%.



